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इस भाग में भिन्न पृष्ठ संख्या दी जाती है जिससे कि यह अलग संकलम के रूप में रला जा सके । 
Separate paging is given to this part in ordor that it may be Hod 

As a separate compilation . 


नापित 

NOTICE 
ara flere tra OTEROY 1977 18 Ar 1968 * totface feT - - 

The undermentioned Gazettes of India Extraordinary were published up to the 18th 
March , 1968 : 


Issue 
No . 


No. and Date 


Issuod by 


Subject 


83 S . O . 1000, dated 12th March , Ministry of Information Approval of the films as 
1968 . 

and Bradcasting , specificd therein . 
84 S . O . 1001, dated 13th March , Election Commission Amendments to notification 
1969 , 

India , 

No. 318 / AP /68 ( 1 ), dated 
8th March , 1968 . 


85 S . O . 1002 , dated 13th March , Ministry of Law . 

1968 , 


86 S . O . 1003, dated 18th March , Ministry of Commerce 

1968 . 


S . O . 1004 , dated 18th March , 

1968 , 


Do. 


Bye - election to the House of 

the People 44 Ghosi Parlia 

mentary Constituency . 
The Export of Cuir Yarn 

( Inspection ) Amendinent 

Rules , 1968. 
Amendment in the notificı 

tion No. S . O . 2844 , duted 

23rd September, 1966 . 
Corrigerdum to $ . o . 3766 , 

dated 19th October, 1967. 
Addition of an entry thercio . 


Do, 


S . O . 1005, dated 18th March , 

1968 . 
87 S . O . 1006 , dated 18th March , 

1968 , 


Do. 
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Issue 
No. 


No. and Date 


Issued by 


Subject 


- - 


- - 


88 S . O . IITO, dated I8th March, 

1968. 


Ministry of Commerce 


Further amendment to the 

Exports ( Control ) Order , 
1968. 


89 


S . O . III1, dated 18th March , 
____ 1968. 


Regarding the Oath or affir 

ination . 


ऊपर लिखे असामा राजपत्रों की प्रतियाँ प्रकाशन प्रबन्धक , सिविल लाइन्स , दिल्ली के नाम 
मगिपन्न भेजने पर भेज दी जायेगी । मांगपत्र प्रबन्धक के पास इन राजपत्रों के जारी होने की 
तारीख से 10 दिन के भीतर पहुंच जाने चाहिएं । 

Copies of the Gazettes Extraordinary mentioned above will be supplied on 
Indent to the Manager of Publications, Civil Lines, Delhi, Indents should be 
submitted so as to reach the Manager within ten days of the date of issue of 
these Gazettes , 


भाग IILM 3 - पल (ii ) 


PART II - Section 3 - Sub -section ( i ) 
( रका में लिय को छोड़कर ) भारत सरकार के मंत्रालयों और ( संघ क्षेत्र प्रशासन को छोड़कर 

केन्द्रीय प्राधिकरणों द्वारा जारी किए गए विधिक भावेश और अधिसुचलाएं । 
Statutory orders and notifications issued by the Ministries of the Govero 

ment of India ( other than the Ministry of Defence) and by Central 
Authorities ( other than the Administration of Union Territories ). 


MINISTRY OF TOME AFFAIRS 

ORDER 

New Delhi, the 22nd March 1968 
S . O . 1124 . - In pursuance of clause ( b ) of section 45 of the Arms Act , 1958 
154 of 1959 ) , the Central Government hereby directs that nothing in the said Act 
shall apply to the acquisition and possession by or on behalf of the Director, 
Central Bureau of Investigation , of arms or ammunition for the Museun of the 
said Central Bureau of Investigation located in New Delhi. 

[ No . 38 / 25 / 67 P.IV . ] 
G . L. BAILUR, Dy. Secy . 


गृह मंत्रालय 


नई दिल्ली, 12 मार्च 1968 


एस में 1125 - - आयुध अधिनियम, 1950 ( सन् 195५ का 54at ) की धारा 45 के 
खण्ड ( ख ) के अधीन केन्द्रीय गरवार एतदद्वारा यह निदेश देती हैं कि केन्द्रीय जाच व्यूरो के 
निदेशक द्वारा नई दिल्ली स्थित क य जमा यो के गंग्राहलय के यायध न गोला-बाद के 
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अधिग्रहण करने तथा अपने कब्जे में रखने के संबंध में उल्लिखित अधिनियम का कोई भी भाग 
लागू नहीं होगा । 

[ sto 38 / 25 /6 7- gfery -IV ] 
जी० एल० बेलूर, उप सचिव । 


MINISTRY OF FINANCE 
(Department of Economic Affairs ) 

New Delhi, the 19th March 1968 
SLO . 1126 . - In cxercise of the powers conferred by the proviso to clause (bi) of 
Secton 2 of the Reserve Bank of Indla Act , 1934 ( 2 of 1934 ), the Central Government 
bereby declares the Manipur State Cooperative Bank to be a central cooperative bank 
within the meaning of the said clause. 

[No. F . 18 / 12 / 67- SB ] 


New Delhi, the 21st March 1968 
8 . 0 . 1127 .-- In exercise of the powers conferred by section 53 of the Banking 
Regulation Act, 1949 ( 10 of 1949 ) , the Central Government, on the recommends 
tion of the Reserve Bank of India , hereby declares that the provisions of section 
9 of the said Act shall not apply to the Central Bank of India Ltd , Bombay 
( a ) in respect of the property , viz ., " Taj building held by it in Bombay , 

till the 15th September 1968 , and 
(b ) in respect of the property viz ., Bhukailash Estate held by it in Cal 
cutta , till the 15th March 1970 . 

[No. F . 15 ( 6 ) -BC168 .] 


New Delhi, the 22nd March 1968 


1678 


S . O . 1128. - Sta :equent of the Affairs of the Reserve Bank of India ag 01 the 15th March , 1968 


GANEDYO DRAITIOT 


LIABILITIES 


Rs. 


ASSETS 


Rs. 


Capital Paid Up 


5 , 00 , 00 00s 


Notes 


. 


. 


. 


. 


. 


. 


. 


. 


. 


12, 92 , 96 ,000 


. 


. 
. 


. 
. 


. 
. 


. 
. 


3 ,81,000 
3423,000 


Reserve Fond 


80,00,000.00 


National Agricultural Credit 

Te to Opentions) Fund 


(Long 
. 


131,700 , 000 


kafee Coio . . . . 
Small Coin . . . 
Bibs Purchased ad Discounted 

(a ) Internal 
(1 ) Esteruel 

( ) Goraneat Trostry Billa 
Balances Held Abcoud " 
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174 -26, 59,000 
155 ,93 ,22,000 


25,00 ,00 ,000 


Nacional Agricultural Credit 

(Stadiliation ) Fuod 
National Industrial Credit ( Long Term 

Upendons) Fond 


30 ,00 ,03, 000 


Crements 


. 


. 


. 


. 


. 


. 


. 


111,88 ,51, 000 


Loubs und Adreces to - 

O Central Government 
( ) State Goretament @ 


, 


, 


: 


, 


119,94,29,000 


Deposits 


Loans and Adminca to 

(9) Scheduled Commercial Baakst 
( ) State Co - operative Bankett 
(its Other 

. . . 


(a ) Goveroments 


. 
, 
. 


. 
, 
. 


. 
, 
. 


. 
, 
. 


113, 72,59,000 
789,27,93,000 
2,64. 90,000 


PART1 


u Central Governmtot 


irli . 


, 


. 


. 


99, 43, 23,05e 


. SALE Guerntreaty 


3975,67,016 


Louds, Advances and Largente from National Agricultural 

Credit (Long Terme Opertioga) Fundo 
(a) Law and Adradces to : - 

0 State Governceito 
(5 ) State Co- operative Banks 
( W ) Central Land Mortgage Banks 


27,43 , 74 ,000 
12 ,63,76 ,000 


(0 ) Banks 


7 , 89, 36000 


(b ) Investment in Central Land Mortgage Bank 

Debentura 
Loans and Adnances from National Agricultural Cradle 

(Stablisation ) Fuld 


134 ,62 ,52 ,000 
4 ,84 ,31,000 
79 ,81,000 


Loans and Advances to State Cooperative Bunks . 


. 


( ) Scheduled Commerce Beaks . 
( ) Scheduled State Co-opertire Banks 
(* ) Non - Scheduled State Co-operative Banks 
( to ) Other Banks . . . . 


7 ,67 ,79 ,000 


tes.$(17)THEGAZETTEOFINDIA:MARCH30,1968/CHAITRA,10,1890 


5 ,07, 000 


(6 ) Others 


360 , 24745 ,000 


Loun , Adana nd lavestent from National Indarru 
Credit (Long Term Operacions) Fund 

(a ) Lout and Advances to the Development Bank , 
(1 ) Lopestment in bonds/debentarer hasued by the 

Development Bank , . . . . . 


5,97,38,000 


. 


25 ,03 ,62, 000 


bills payable . 
Other Liabilities . 


. 
. 


. . 
. . 
Rapets 


. 


102, 13 ,44,000 Other Assets 


. 


. 


. 


. 


. 


. . 
Ropers 


57 ,62 , 06 ,000 
999,92- 12,000 


992 , 92 , 12 ,000 


Includes Cash and Short-term Securities . 
* * Excluding Idrostments from the NationalApicultural Cradh (Long Terma Operations) Fund and the National Industrial Credit (Long Term 

Operations) Pud. 
@ Excluding Lousand Advances from the Ndonal Agricultural Credit (Long Term Opendoni) Puod , bd including temporary Overdraft to 

State Governments. 
fIncludes Rs. 84 ,58 , 19,000 advanced to scheduled commercialbanks against usance bills under Section 17 (4XC) of the Reserve Bank of India Act. 
Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Find and the National Agriculton Credit ( Stabili 

sation ) Fund 
Dated the 20th day ofMarch , 1968 . 
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An Accoont pursuant to the Rate Bank of India Act, 1934 , for the week ended the 15th day of March , 1968 

Lou DEPARTHINT 
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LIABILITIES 


R . 


Re 


ASSETS 


Rs. 


Rs. 


Notes held in the Banking Depart. 

mert 
Notes in Circulation : 

Total Notes issued . 


12 , 92, 96 ,000 
3225 , 14 ,67,000 


115 ,89,25,000 


3238,07 ,63 ,000 


Gold Coin and Bullion ! 

(a ) Held is locis 

b ) Held outride ladha . 
Foreiga Securitics . , 

TUTAL . . . 
Rupee Cain 
Gorement of India Rupee Securities 
Literal Bill of Euchange ud other 

commercial paper 


166 , 42 ,00 , 000 


282 , 31,25,000 

75 ,49,44,000 
2880, 26394, 000 


TOTAL LIABILITIES 


3238, 07 ,63 ,000 


TOTAL ASSETS 


3238, 07 ,63, 000 


Dated the 20th day of March , 1968 , 


L . K . JHA, 

Goreroor . 
No. F . 313 - 3C /68 .] 
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- - - - - - - - - - 
New Delhi the 25th March 1968 
So . 1129. - In exercise of the powers conferred by section 53 of the Banking 
Regulation Act, 1949 ( 10 of 1949 ) , the Central Government, on the recoinmenda 
tion of the Reserve Bank of India , hereby declares that the provisions of section 
8 of the said Act shall not apply to any banking company, in so far as the said 
provisions prohibit banking companies from engaging themselves in buying or 
selling, as agents of any State Government , of judicial and non - judicial stamp 
papers , on commission basis . 

[No. F .4 (6 )-BC / 68 .3 
V . SWAMINATHAN , Under Secy . 


( Department of Revenue and Insurance ) 


New Delhi, the 20th March 1968 
S . O . 1130 . - In pursuance of rule 3 of the Insurance Claims Board Rules , 1952 , 
the Central Government hereby nominates Shri H , K , Tandon , Joint Secretary , 
in the Ministry of Labour, Employment and Rehabilitation ( Department of 
Rehabilitation ) New Delh :, and Shri H . D . R . Edwards of the Royal Exchange 
Assurance , 6 , Lyons Range, Calcutta - 1 to be members of the Insurance Claims 
Board vice , Shri G . D . Khetrapal and Shri J. M . Walsh respectively . 


[No. F 60 ( 15 )- INS.I / 59. ] 
RAJ K . NIGAM , Dy , Secy . 


MINISTRY OF COMMERCE 
(Omice of the Jt. Chlef Controller of Imports and Exports ) 

ORDER 

Calcutta , the 24th February 1968 
S . O . 1131. — A licence No. P / SS / 1575221 / C /XX / 25 / C / C / 23 - 24 /NF, dated 8th June , 
1967, of the value of Rs. 14372 for import of Copper Zinc was issued to M / s . Nri 
singha Prasad Modak , Poramatalal Road , Nabadwip , Nadia subject to the condi 
tions as under : 
( a ) All items imported under it shall be used only in the licence holder s 

factory at the address shown in the application against which the 
licence is issued and no portion thereof will be utilised by the licensee 
for a unit / purpose other than the one for which the licence in ques 
tion is issued or will be sold or permitted to be utilised by any 
other party . The licence shall maintain proper account of consump 

tion and utilisation of the goods imported against the licence . 
2. Thereafter , a show cause notice No. 152 / 67 / E & L , dated 1st February , 1968 , 
was issued asking them to show cause within 15 days as to why the said licence 
in their favour should not be cancelled on the ground that the licence in question 
was obtained by fraud and mis - representation of facts in terms of Clause 9 , sub 
clause ( a ) . 

3. The aforesaid show cause notice had been returned by the Postal Authorities 
with the remarks " No such address . 


4 . The undersigned has carefully examined the case and has come to the 
conclusion that the licence in question was obtained by fraud and mis -representa 
tion of facts . 

5 . Having regard to what has been stated in the preceding paragraph , the 
undersigned is satisfied that the licence in question should be cancelled or other 
wise rendered ineffective. Therefore, the undersigned , in exercise of the powers 
vested in him under Clause 9 sub - clause ( a ) of the Imports (Control) Order , 
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1955 , hereby cancel the licence No . P / SS / 1575221/ C / XX / 25 / 23 - 24 / NF , dated 8th 
June, 1967, for Rs. 14372 issued in favour of M /s. Nrisingha Prosad Modak , Pro 
matalal Road , Nabadwip , Nadia . 


(No. 152 / 67 / E & L .] 

J, MUKHERJI, 
Dy. Chief Controller of Imports & Exports , 
for Jt, Chief Controller of Imports & Exports. 


(Office of the Chief Controller of Imports and Exports ) 

ORDERS 


New Delhi, the 27th February 1968 


S . O . 1132 , - The Chief Engineer (Construction ) Design Dte , Panjab State Electrl 
city Board Patiala were granted an import licence No. G /HP / 2075457 / D / SZ / 23 
C / H / 22 / CG II dated 7th September 1966 for Rs. 2089080 . 00 (Rupees twenty lakhs 
eighty nine thousand and eighty only as amended on 21st September , 1967) . They 
have applied for the issue of a duplicate Custom & Exchange Control Purposes copy 
of the said licence on the ground that the original Custom and Exchange Control 
copy has been lost /misplaced . It is further stated that the Custom and Exchange 
Control copies were not utilised . 


2 . In support of this contention , the applicant has Aled an affidavit. I am ac 
cordingly satisfied that the original Custom and Exchange Control Purposes copy of 
the said licence have been lost . Therefore in exercise of the powers conferred under 
sub - clause 9 ( cc ) of the Imports (Control ) Order 1955 dated 7th December, 1955 as 
amended , sald original licence No . G /HP / 2075457 / D / SZ / 27 / C / H / 22 / CG . II dated 
7th September , 1986 (both customs and Exchange control copy ) issued to the Chief 
Engineer (Const) Design Directorate Panjab State Electricity Board , Patiala is here 
by cancelled . 


3 . A duplicate Customs and Exchange purposes copies of the said licence is being 
issued separately to the licensee . 

[No. CG . II / HEP / P - 10 / 66 -67. ) 


S . O . 1133 . - The Chief Engineer ( Construction ) , Panjab State Electricity Board , 
Patiala , was granted an import licence No . G /HP / 2075396 / S / IB / 23 / C / H / 23 / CG . II 
dated 29th April 1966 for Rs. 4 , 22 , 541. 00 (Rupees tour lakhs, twenty two thousand 
five hundred and forty one only as amended on 22nd September 1967) . They have 
applied for the issue of duplicate Exchange Control Purposes and Customs purposes 
copies of the said licence on the ground that the original Customs and Exchange 
Control copies have been lost / misplaced . It is further stated that the Customs and 
Exchange Control Copies were not utilised. 


2 . In support of this contention , the applicant has Aled an affidavit. I am ac 
cordingly satisfied that the original Customs and Exchange Control Purposes copies 
of the said licence have been lost. Therefore in exercise of the powers conferred 
under sub - clause 9 ( cc ) of the Imports (Control) Order 1955 dated 7th December , 1955 
as amended , the said original licence (both copies ) No G /HP / 2075396 / S / IB / 23 / C { 

/ 23 / CG , II dated 29th April, 1966 lsgued to the Chief Engineer Construction , 
Punjab State Electricity Board, Patiala is hereby cancelled . 


3 . A duplicate Customs and Exchange purposes copy of the said licencse is being 
issued separately to the licensee. 


[No. CG . II / HEP / P - 8 / 66 -67. ] 


G . S . SHARMA , 
Dy. Chief Controller of Imports & Exports. 
for Chief Controller of Imports & Exports. 
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(Once of the Chief Controller of Imports and Exports ) 


ORDER 
New Delhi, the 18th March 1968 


$ . 0 . 1134 . - M / s . Kwality Restaurant, Kulri, Mussoorie were granted an import 
licence No . P / AU / 1248243 / C / XX / 22 / C / H / 21 - 22 dated 26th March , 1986 for Rs. 300 / 
( Rupees three hundred only ). They have applied for the issue of a duplicate Customs 
Purposes copy of the said licence on the ground that the original Customs Purposes 
Copy has been lost /misplaced . It is further stated that the original Customs Pur 
pose Copy was not registered with any Customs Authority at Ports and was not 
utilised at all. However the goods have been got released from Calcutta Customs 
Authorities on furnishing a bond . 


2 . In support of this contention , the applicant has Aled an affidavit. I am ac 
cordingly satisfied that the original Customs Purposes copy of the said licence 
has been lost. Therefore in exercise of the powers conferred under sub - clause 9 
( cc ) of the Imports (Control ) Order 1955 dated 7th December, 1955 as amended , 
the said original Customs Purposes Copy of licence No. P / AU / 1248243 / C / 
XX / 22 / C / H / 21- 22 dated 26th March , 1966 issued to M / s Kwality Restaurant, Kulri, 
Mussoorie is hereby cancelled . 


3 A duplicate Customs purposes copy of the said licence is being 
separately to the licensee . 


issued 


[No. 14 / 132 / 1/OM -65 / ILS. ] 

S . K . USMANI, 
Dy. Chief Controller of Imports & Exports . 


(Office of the Joint Chief Controller of Imports and Exports ) 


(Central Licensing Area ) 


ORDER 


New Delhi the 18th March 1968 


S . O . 1135 . -- M / s . M Khajulall & Company, 2472 ( 1948) , Munshi Mahal, Jaipur 
City were granted an Established Importers licence No. P / EI /0102731 / C /XX / 23 
24 / C - D / 23 - 24 , dated 11th August, 1966 , for Rs. 2059 for Import of Parts of Watches 
subject to remarks in the Red Book for AM 67 licensing period . They have 
applicd for the Duplicato Custom and Exchange Control copies of the said licence 
on the ground that both the copies have been lost or misplaced . It is further 
stated by the firm that the original licence was not Registered with any Customs 
House and hence has not been utilised , 


In support of this declaration , the applicant has Aled an affidavit duly attest 
ed by Oath Commissioner stating that the original Custom & Exchange Control 
Copies of the licence have been lost or misplaced . 


I am satisfied that Custom & Exchange Control Copies of the said licence 
No. P / EI/ 0102731/ C / XX / 23 - 24 / CD / 23 - 24 , dated 11th August, 1966, have been lost 
and direct that Duplicate Customs & Exchange Control copies should be issued 
to the applicant. The original Custom and Exchange Control Copies of the 
Licence are cancelled . 


[No. 308- IV / 121 /AM 67/ QL /CLA / 3056 . ] 

J . S . BEDI, 
Jt. Chief Controller of Imports & Exports . 
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MINISTRY OF PETROLEUM AND CHEMICALS 


- 


CORRIGENDA 


New Delhi, the 16 , March 1968 


S . O . 1136 . - In the schedule to the notification of the Government of India in the Ministry of 
Petroleum and Chemicals S . O . No . 1596 dated April 29 , 1964 published in the Gazette of India , 
Part II , Section 3 , Şub - Section (ii) dated the 9th May , 1964 , the following may be deleted : - - 


Village 


Şurvey Plot No. 


Extent 
B - B - B 


- 


- 


Bastar , 


. 


. 


. 


. 


. 


. 


. 


. 


.... 


0 - 0 - 5 
0 - 0 - 15 
0 - 4 - 0 
0 - 2 - 10 


. 


Ghoredih 


, 


. 


. 


. 


. 


. 


. 


. 


. 245/2 . 

246 
256 / 2 . 

815 
. 537 

549 

170 . 
. 576 

577 


.. 


0 -6 - o 
0 - 0 - rs 


. 


. 


. 


0 - 1 - 5 


Puraini 
Gadhiyaon 


, 
. 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


628 


649M . 
663M 
668 / 4 . 
668 /6 . 
668 /28 . 
681 
686 
690 
710 / 1 
717 
718 
723 
725 
730 
390 . 
243 
265 / 2 
266 / 2 
278 / 2 
314 


................. 


0 - 0 - 5 
0 - 2 - 0 
0 - 1 - 0 
0 - 0 - 5 
0 - 2 - 0 
O - I - O 
0 - 0 - 5 
O - I - O 
0 - 2 - 0 
0 - 0 - 5 
O - I - 10 
0 - 5 - 0 
0 - 0 - 5 
0 - 3 - 0 
0 - 2 - 0 
0 - 3 - 0 
0 - 2 - 10 


........ 


. 


0 - 2 - 0 


. 


Bharaha 
Basariya 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


........ 


........ 


0 - 0 - 5 
0 - I - O 
0 - 1 - O 
O - I - 10 
0 - 1 - 0 
0 - 1 - O 
0 - 0 - IO 
0 - 1 - 0 


316 
326 


364 


Mungari 


. 


. 


. 


. 


. 


. 


. 


. 


. 


2840 
2841 
2850 
2851 
2854 
2941M , 
2958 / 1 , 
2961/ 1 . 


...... 


......... 


0 - 3 - 0 
0 - 1 - 10 
0 - 2 - 0 
0 - 2 - 0 
0 - 1 - 15 
0 - 0 - 10 
0 - 2 - 10 
0 - 4 - 0 
0 - 4 - 0 


Hardua . 


. 


. 


. 


. 


. 


. 


. 


. 


. 25 


uww 


NN 


..... 


0 - 0 - 2 
0 - 0 - 9 
0 - 3 - 4 
0 - 0 - 15 
0 - 5 - 8 


, 
, 


, 


Sec . 3(11)] THE GAZETTE OF INDIA : MARCH 30 , 1968 / CHAITRA, 10 , 1890 


1685 


- - 


- - - - 


Village 


Survey Plot No. 


Extent 
B - B - B 


Beohara 


. 


. 


. 


. 


. 


. 


. 


. 


. 


80 / 1 


. 


. 


, 


O - 1 - 15 


0 - 2 - 0 


93 


0 - 5 - 5 


. 


9411 
97 / 1 
97/2 
104 
271 . 
274 / 2, 
275 / 3 & 4 
275/ 5 . 


0 - 2 - 0 
0- 1 - 5 
0 - 1 - 0 
0 - 0 - 15 
O - I - 10 
0 - 0 - 10 
0 - 3 - 0 
0 - 1 - 0 


, 


. 
, 


. 
. 


Chak Muhammad Warie 


, 


· 72 /3 

73 / 1 
89 
95 
96 


, 
. 
. 
, 
. 


, 
. 
. 
, 
. 


. 
, 
. 


0 - 3 - 10 
0 - 3 - 5 
O - I - IO 
O - 1 - 0 
0 - 1 - 10 
0 - 1 - 10 
0 - 1- 0 
0 - 2 - 15 
0 - 1 - 15 


IOI 


ΙΙΟ 


IT2 
129 / 3 


, 
, 


. 
4 


. 
. 


Mahuari Taluke 
Lawayan 


· 


. 


. 
. 
, 
. 


147 
148 
149 
152 /1 
152 / 3 
154 / 1 
163 
169 
169 / 2 


. 
, 
, 


, 
, 
. 


239 


241 
212 
243 


. 0 - 0 - 19 
. ( - I -O 
. 0 - 0 - IO 
. 0 - 3 - 10 

0 - 2 - 10 
0 - 0 - 5 
0 - 4 - 0 
0 - 0 - 10 
0 - 1 - 5 
05- 17 

0 - 2 - 10 
. 0 - 11 - 15 
· 0 - 5 - 0 

0 -0 - 10 

0 - 1 -0 
· 0 - 1 - 5 

0 - 5 - 10 
· 0 - 3 - 10 

0 - 4 - 15 
, 0 -4 - 10 
. 0 - 0 -5 
. 0 - 7 - 0 

O - TO - IO 

0 - 3 - 1 
, 0 - 6 - 0 


244 
253 
261/ 2 


. 


262 


. 


· 


264 / 1 
264/ 2 
277 
281 
320 
326 
334 
337 


. 


. 
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Village 


Survey Plot No. 


Extent 
B - B - B 


Bharauha 


, 


, 


, 


, 


, 


, 


, 


, 


. 
, 
, 


: 
. 
. 


0 - 0 - 5 
0 - 6 - 0 
0 - 0 - 5 


, 


Chak Durga Dutt . 
Dadari Taluko . 
NainiDedari . 


. 
. 
. 


. 
. 
. 


. 
. 
. 


. 
. 
. 


. 
. 
. 


. 
. 
. 


, 69 , 

86 /2 & 3 

89 / 2 , 
. 63 / 1 . 
. 238 / 1 
. 264 / 11 . 

264 / 16 
264 / 19 , 


. 
, 
. 


. 0 -0 - 10 

0 -0 - 15 
0 -6 - IO 

O - I - IO 
, 0 - I - 10 


Chak Kazi 


. 


. 


. 


. 


. 


. 


. 


. 


. 


. 


. 
. 


22 


. 0 -7- 10 

0 - 0 - 13 
· 0 - 2 -0 
. 0 - 5 - 10 

0 - 5 - 5 
. 0 - 0 - 5 

0 - 2 - 0 


, 

, 
. 
. 


, 
. 
, 


Chak Ataullah 


. 


. 


. 


. 


. 


. 


. 


24 

26 / 1 
26 / 2 

30 
. 49 

50 

SI 
. 46 /1 

51 


. 
. 
· 
. 
, 


. 
· 
. 
. 


0 - 1-0 
. 0 - 7 - 15 
· 0 - 2 - 10 
. 0 -0 - 15 
, 0 - 2 -0 


Chak Muinuddinpur 


. 


. 


. 


. 


. 


. 


[No. F . 31 (50)63-ONG /IOC /Vol 10 (8 ) 


S . O . 1137 . - In the schedule to the notification of the Government of India in the Ministry of 
Petroleum and Chomicals S . O , NO, 1805 dated the 18th May, 1964 published in the Gazette of 
India Part II, Section 3 , Sub - Section ( ii) dated the 30th May , 1964, the following may be 
deleted : 


Village 


Survey Plot No. 


Extent 
B - B - B 


Chaka 


. 


. 


. 


. 


. 


. 


. 


. 


. 


. 


. 


. 24 

25 / 1 
30 
276 / 1 


277 


279 


. 0 - 4 - 10 

0 - 3 - 10 
0 - 5 - 15 

0 - 0 - IO 
· 0 -0 - 15 

0 - 2 - 10 
· 0 -2 - 10 

0 -0 - 5 
, 0 - 3 - 15 

0 -6 - 0 
0 -2 -6 
O 1 - 5 


319 
321M , 
322M , 
342M 
347/IM 
349 , 


- 


1 
. 
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Village 


Survey Plot No. 


Extent 
B - B - B 


, 


351 
358 
360 
367/ 1 
367 /2 


· 


. 


368 


, 


0 - 2 - 5 
0 - 2 - 0 
0 - 6 - 15 
0 - 1 - 0 
0 - 1 - 5 
0 - 0 - 10 
0 - 2 - 15 
0 - 1 - 15 
0 - 0 - 5 
0 - 0 - 5 
0 - 0 - 5 


371 
373 / I . 
517 . 
703/ 14 . 
704 . 


. 
. 
. 


. 
. 
. 
. 


Mahewa Patti Poorab 


. 


. 


. 


. 


. 


. 


. 


901 , 


. 


, 


0 - 0 - IO 


[No. F . 31 (50 ) 63 -ONG / IOC /Vol. 10 /(b )]. 


S . O . 1128 _ In the schedule to the notification of the Government of India in the Ministry of 
Petroleum and Chemicals S . O . No. 3031 dated the 24th August, 1964 published in the Gazette of 
India Part II, Section 3 , Sub -Section (ii) dated the 5th September , 1964 the following may be 
deleted : 


- 


- 


Village 


Survey Plot No. 


Extent 
B - B - B 


Indalpur 


. 


. 


. 


. 


. 


. 


. 


. 


20 
90 
91 


. 
. 
, 


. 
, 
. 


. 
, 
, 


O - I - I5 
0 - 4 - 10 
0 - 1 - IO 


[No. F . 31 ( 50 )63 - OR / IOC /Vol 10 (c) 


8 . 0 . 1119. - In the schedule to tlie notification of the Government of India in the Ministr yo™ 
Petroleum and Chemicals S . O . NO. 2724 dated the 29th July , 1964 published in th : Gazotto of 
India Part II , Section 3 , Sub - Section (ii) dated the 8th August, 1964 , the following may be 
deleted : 


Village 


Şurvey Plot No. 


Extent 
B - B - B 


Kachari 


. 


. 


, 


, 


, 


, 


, 


, 


158 
191 
201/ 2 
229 
253 / 2 


. 
. 
. 
. 
, 


. 
, 
. 
. 
. 


. 
. 
, 
. 
, 


0 - 1 - 15 
() - I - O 
0 - 7 - 0 
0 - 1 -0 
0 - 0 - 5 


[N ). F . 31 ( 50 )63- OR / IOC /Vol. 10 (d ).) 

P. P . GUPTA , Under Secy. 
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MINISTRY OF FOOD, AGRICULTURE , COMMUNITY DEVELOPMENT AND 

COOPERATION 


(Department of Agriculture ) 
New Delhi, the 14th March 1968 


8 . 0 . 1140. - The following draft of amendments to the Arecanuts Grading and 
Marking Rules , 1952 which the Central Government proposes to make in exercise 
of the powers conferred by section 3 of the Agricultural Produce (Grading and 
Marking ) Act, 1937 ( 1 of 1937) is published , as required by the said section , for 
the information of all persons likely to be affected thereby and notice is hereby 
given that the said draft will be taken into consideration on or after the 20th 
April , 1968 . 

Any objection or suggestion which may be received from any person with 
respect to the said draft before the date so specified will be considered by the 
Central Government. 


Draft Rules 
1. These rules may be called the Arecanuts Grading and Marking ( Amend 
ment) Rules, 1968. 

2 . In the Arecanuts (Grading and Marking) Rules, 1952 for Schedule I, the 
following Schedule shall be substituted , namely : 


SCHEDULE I 

( See Rule 3 ) 
Grade designation and lifinition of quality ofwhole dried arecanıts or betelnuts (Kottapak ) pro 
duced in India 


Grade Desig 

nation 


Diameter * 


Special Characteristics 

Central Charac 

teristics 
Colour of Pitch 
Miniinum 

- Damage 
percent- Copra Yellowish nuts 

age of white brown Maximum 
Topiwali Min . Maximum percentage 
Nuts * * percentage percentage * * * 


cial . 25 om nou model 


15 


20 


Nil 


Nil 


IO 


Nil 


Moti Special , 25 m .m . and 

over but not 
exceeding 30 

17. m . 
A . I , . - Do 
A , II. 

DO 
Srivardh an 23 m .in . and 
Special 

over but not 
less than 25 
m . m . 

- Do 
A . II. , - Do 
mnagar Special 20 m . fl. and 

over but less 
than 23 m . m . 


The aręcanuts 
shall be whole , 
fully Husked , of 
light colour, 
reasonably welí 
matured , free 
from blemish , 
cracks, fissure , 
shrinkage , and 
shall not be 
hollow inside. 
The arecanuts 
shall not be 
worm eaten or 
otherwise da 
maged from out 
side or inside, 


A . I . 


IO 


60 
Nil 


- 


D 


A . I. . 
A . II. , 


40 
io 


10 


J 


L 


- 


- 


- 


- 


- - 


- 


- - - - - 


- - 


- - 
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- - - - 


- 


- 


- - - 


PPT - 


- 


- 


- 


- 


- - - - 


- 


- - - - - - - 


Nil 
Nil 


Jecni Snecial , Under 20 m .m 

A . I. , - do 

A . II. , - do 
Mettupalayam 19 m .m . und 
Special Oyer but less 

than 23 m . m . 


Nil 


A . I. . Is m . m . and 

over but less 

than 19 m .ni. 
A . II. . 12 m . m . and 

over but less 

than 15 m . m . 
Pooja Special . Under 12 m .m . 
Koka Special , 19 m .m . and 

over but not 
cxcceding 23 

m . m . 
A . I. . 

13 m . m . und 

over but not 
cxceeding 19 
m . m . 


Nil 
Nil 


Nil 


The arecanuts 

shall be whole 
and may be sli 
ghtly immature 
Small cracks & 
firsures allowed . 
Slight shrink 
age is also per 
mited , Except 
in A . I . grade 
adherent skin is 
not permitled . 


Vote : _ To allow for accidental errors in grading 5 percent of the nuts of the next lower 

or higher grade shall be permitted . 
* * A nut having a portion of its cndocarp adhering to it . 
* * * Damaged nuts include cracked and broken nuts , oversize nuts (Bomba) pieces , 

nuts not fully hurked and those the pith (bhong ) of which is black or otherwise 
damaged hy moulds, insects , etc ." 

[No. F . 13 - 8 /68 -LA ]. 
V . S . NIGAM , Under Secy . 


LLA 


- 


- 


- 


- 


- 


MINISTRY OF JIEALTH , FAMILY PLANNING & URBAN DEVELOPMENT 

(Department of Health ) 

ORDER 

New Delhi, the 20th March 1968 
S . O . 1141, — Whereas the Government of India in the late Ministry of Health 
has , by notification No . 16 - 5162: MI, dated the 23rd July , 1962, made, in exercise of 
the powers conterred by sub - section ( 1 ) of section 14 of the Indian Medical 
Council Act, 1956 ( 102 of 1956 ) , recognised the medical qualification " M . D ." 
awarded by the University of Georgetown, Washington , United States of America 
for the purposes of the said Act : 

Now , therefore , in exercise of the powers conferred by the proviso to sub 
section ( 1 ) of section 14 of the Indian Medical Council Act , 1956 ( 102 of 1956 ) , 
the Central Government hereby specifies the period from the 1st January , 1967, 
to the 31st December , 1968 , or so long as Dr. ( Miss ) Eileen Niedfield , who 
possesses the said qualification , continues to work in the Holy Family Hospital, 
Mandar, Ranchi District to which she is attached for the time being for the 
purposes of teaching , research or charitable work , whichever is shorter , as the 
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period to which the medical practice of the said Dr. (Miss ) Eileen Niedfield shall 
be limited provided that the said doctor continues to be enrolled as a medical 
practitioner for the said period in accordance with the law regulating the regis 
tration of medical practitioners in her country . 

[No. F . 19-6 / 68 -MPT.] 
L . K . MURTHY, Under Secy. 


MINISTRY OF TRANSPORT AND SHIPPING 

( Trapeport Map) 

MERCHANT SHIPPING ) 

New Delhi, the 20th March 1968 
S . O . 1142 . - In pursuance of clause ( a ) of sub - section ( 1 ) of section 283 of the 
Merchant Shipping Act , 1958 (44 of 1958 ) , the Central Government hereby dec 
lares that the Government of the Maldive Islands have accepted the Safety 
Convention as defined in clause ( 37 ) of section 3 of the said Act that is to say , 
the Convention for the Safety of Life at Sea signed in London , on the seventeenth 
day of June, nineteen hundred and sixty , as amended from time to time. 

[No. F . 46 -MA ( 10 ) |66 .] 
B . B . LAL , Under Secy . 


of clause 1958. meh islandse the 


DEPARTMENT OF COMMUNICATIONS 

(P . and T. Board ) 

New Delhi, the 14th March 1968 
$ . 0 . 1143.- - In pursuance of para ( a ) of section III of Rule 434 of Indian 
Telegraph Rules, 1951, as introduced by S . O . NO . 627 dated 8th March , 1960 , the 
Director -General, Posts and Telegraphs, hereby specifies the 31st March 1968 as 
the date on which the Measured Rate System will be introduced in Modinagar 
Telephone Exchange. 

[No. 5-28 / 88- PHB ( 3 ) . ] 


New Delhi, the 21st March 1968 
S . O . 1144 , - In pursuance of para ( a ) of Section III of Rule 434 of Indian 
Telegraph Rules, 1951, as introduced by S . O . NO. 627 , dated 8th March , 1960 , the 
Director -General, Posts and Telegraphs, hereby specified the 16th April 1968, 
as the date on which the Measured Rate System will be introduced in Tripunithura 
Telephone Exchange . 

[ No. 5 - 32 /68-PHB (5 ) . ] 

D . R . BAHL , 
Asstt . Director General (PHB ) . 


संचार विभाग 

( 716- ottore ) 
Ti fanitt, 14 ATE 1968 


CEO o 1145 . -- TTT TIET FIGYT 627 , FERIE 8 AT 1960 TT TTT 17 
TT 19 51 

o ta TT TTi GT 434 # 93 III # GOT ( 7 ) ATT 
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- - - - 
डाक - तार महानिदेशक ने मोदी नगर टेलीफोन केन्द्र में 31 - 3 - 68 से प्रमापित दर प्रणाली लाग 
करने का निश्चय किया है । 

[to 5-28/68ftoparootto ( 3).] 


Affrett 21 470 1968 


ho oto 1146 - FIT FTTTTETT G27 ,FA 8 # 19 60 ART ATT 4 * 
THE 1951 * rate art forumut FETTH 434 III * * ( * ) 756 
तार महानिदेशक ने त्रिपुनिथुरा टेलीफोन केन्द्र में 16- 4- 68 से प्रमाणित दर प्रणाली लागू करने का 
नियकिया है । 

[ sło 5- 32 /68- 170 gao oto (s)] 

to atto ana , 
8774 HEFTINA ( ftovarooto ) 


( P . and T . Board ) 

New Delhi, the 18th March 1988 
5 ,0 . 1147 . — In exercise of the powers conferred by sub - rule ( 2 ) of rule 9, 
clause ( b ) of sub - rule ( 2 ) of rule 12 , and sub -rule ( 1 ) of rule 24, read with rule 
34 , of the Central Civil Services ( Classification , Control and Appeal ) Rules , 1965 , 
the President hereby makes the following further amendments in the notifcation 
of the Government of India in the Late Ministry of Communications ( Posts and 
Telegraphs ) No . S . R . O . 620 , dated the 28th February , 1957, namely : 

In the Schedule to the said notification , in Part II -General Central Service , 
Class III, under the heading " Telegraph Otces under the charge of officers of 
Telegraph Traffic Service , Class I or Class II, Officers of Telegraph Engineering and 
Wireless Service , Class II, Telegraph Masters and Telegraphista " , in column 1 , for 
the entry " Inspectors of Peons" , the entry " Town Inspector, Telegraphs; Telegraph 
Overseer " shall be substituted . 

[No. 44 / 13 / 87 - Disc ] 
D . K . AGARWAL , 
Asstt. Director General. 


MINISTRY OF INFORMATION AND BROADCASTING 

ORDERS 

New Delhi, the 18th March 1968 
$ . 0 , 1480 . - In pursuancc of the directions issued under the provisions of each of the cnact 
mento specificd in the First Schedule annexed hereto , the Central Government after considering 
the recommendations of the Film Advisory Board , Bombay hereby approves the file specificd in 
column 2 of the Second Schedule anncxed hereto in Gujarati to be of the desctiption specified 
against it in column 6 of the said Second Schedule , 


THE FIRST SCHBDULE 


( 1) Sub -section 4 of the Section 12 and Section 16 of the Cinematograph Act, 1952 (Cen . 

tral Act XXXVII of 1952 ). 
(2 ) Sub - section (3 ) of Section 5 and Section 9 of the Bonbay Cinemas (Regulation ) Act , 

1953 (Bombay Act XVII of 1953 ). 
(3 ) Sub - Section (4 ) of Section 5 and Section 9 of the Saurashtra Cinemas (Regulation ) 

Act, 1993 (Saurashtra Act XVII of 1953 ) . 
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THE SECOND SCHEDULE 


si. Title of the Length 
No. Film 35 mm 


Name of the Ap - 

plicant 


Name of the 

Producer 


Whether a scientific 
film Or a film intended 
for cducational pur 
poses or a film 
dealing with news and 
current cyents Or 4 
documentary Alm . 


I 


2 


3 


Guru Chavi 104 : 24 M 


Director of Information , Government of Filin intended for 
Gujarat, Ahmedabad - 15 

educational pur 
poges ( For release 
in Gujarat Circult 
Only ). 


[No. F . 24 / 1/68 - FP -App . 1238 ] 


New Delhi, the 22nd March 1068 
9 

- 11 ) 13117c of the firections isgued under the provisions of each of the 
enactment specified in the First Sche.l ile annexed hereto the Central Government after 
olilorlin : ru ; ) nn . lations of the Film Advisory Board , Bombay hereby approves the 
Alm specified in col lmn 2 of the Second Schedule annexed hereto in Gujarat to be of the 
description specific against it in column 6 of the said Second Schedule . 


THE FIRST SCHEDULE 
( 1 ) Şub -section 4 ofthe Soction 12 and Section 16 of the Cinematograph Act, 1992 (Central 

Act XXXVII) . 
(2 ) 31 ) .section ( 3 ) of Seatti5 and Section 9 of the Bombay Cinemas (Regulation ) Act, 

1953 ( Bombay Act XVII of 1953 ). 
( 3) S 1 ) - Section (4 ) of Section s and Section 9 of the Saurashtra Cinemas (Regulation ) Act, 
1953 ( Saurashtra Act XVII of 1953) . 

THE SECOND SCHEDULE 


Title of the Film 


SL 
No 


Langth 
35 mm 


Name of the 
Applicant 


Nameof thoWhether a scientific film 
Producer or a Alm intended for 

educational purposes or a 
Alm dealing with news and 
current events or a docui 
mentary film . 


I 


223 : 18 M 


Mahitichitra 
No. 92 


Director of Information , Govern - Film dealing with newsand 
ment of Gujarat, Ahmedabad 15 current events ( For IC 

lease in Gujarat Circuit 
only ) . 


[No. F . 24 / 1/68 - FP -App. 1240 ]. 


5 . 0 . 0 - noirsuance of the directions issued under the provisions of the cnactments 
specified in the First Schedulc annexed hcreto the CentralGovernment after considering the 
recy. nimentations of the Film Advisory Board , Bombay hereby approves the films specified in 
colum 12 of the Secon1 Schedule annexed hereto in all its language versions to bc of the 
description specific i against it in column 6 of the said Second Schedule , 


1693 


SFu 3 (11) ] 1 ) ( wliinililll AROT 0 , 1968 /CIIAITRI, 10 , 1990 
- - - - - - - - - - - - - - - - - - - - - - -- -- - - - - - 

THC likes ? SCHIFDUU 


o section ( 1 ) of theSwo ? 12 lid on von 16 of the Cinematogiaph Act, 152 ( Central 

ACL XXXVII of 1952 ) 
( 2) S 17 -gection ( 3 ) of S - 1011 5171Sccuong of the Bombay Cinemas (Regulation ) Aci, 

1953 (Bombay Act XIof 1953 ) 


THY SUCOND SC III DULI 


- 


- - - 


- - 


- 


- - - - 


- - - - - - - 
Citle of the film 


Sl 


- 
Luisth 
351211 


Namn of the 
ALK2171 


No, 


Name of the Whether a scientific flm 
Producer or allmintended lou cdu 

Culionulpurposes or a film 

culing with news and 
curreni cvents 01 , LOCU 
incntary film . 


i Lok Rajya 


- - 


- - - 


- 


30400M Dır ctor of Publicity , Govern - Film dealing with rewsan 

ment of Maharashtra Tilin en clisteni events (For rc 
Contre, 68, Tardeo Road , lease in Maharashtra 
Roubay - 34 

Circuit only ). 
- 

- - - - - 

- - - 
[No F 24 / 1 /68 - FT - App . 1211]. 

BANU RAM 1GUARWAL , Unler Sccy . 
- 

- - 

- - - - - - - - 


- 


- 


- - 


- 


MINISTRY OF LABOUR , EMPLOYMENT & REHABILITATION 


(Department of Labour and Employment) 


New Delhi, the 16th March 1968 


S . O . 1151/PWA /Sec . 14 /Minos Oilfields Air Transport Services . — In cxercise of thic 
powers conferred by all ) - 5 . - tion ( 3 ) olyction? 11, u vith section 24 of the Payment of Was 
Act, 1936 ( 4 of 1936 ) , ad 117 Siirr3LSIONI th 11011fcation of tlie Governient of Indi111111c 
Ministry of Labour, L11211ovincit and R - litation ( 1 ) 174rtrient of Labour and imployment) 
No. S . O 1009 , dated the 23rl MA -cı 1967 , t ( 1174 ! Govarnment herrby appoints that 
Officers mentioned 111 Col 117777 oftle Tit le Oh I 15pcions for the purposes of the 
said Act, and direcis that they s iillw 1C18 !! ir tincL10 is within ilir loval limits of the areas 
Specified against them in column1 ( 3 ) ih rol, 117 O ljines , 011910s till att transport 
Servicce 10 such the said Aci apples, mov - - 


TABIA 


No, 


Ofiar 


Area . 


T 


) 


I Chief Labour Commissioncı (Centul), New 

Delhi, 
2 Depury CuetLwur Çomi 1319810168 Centul), 

Nuw Dellu . 
3 PVC101, C sai Institute of langu In 

Justrial R 1100 , New 1) 11, 
4 Dupuy Dinicior , C - 1111111 11111TL Olli illing 

11 Industrial Relu69is , Nuw Delhu . 


W !101© ol India except the State 

of Jamu and Kasur. 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 
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3 Officer on Special Duty , in the office of the > 

Chicf Labour Commissioner (Central), New 

Delhi, 
6 RegionalLabour Commissioners ( Central ),New 

Delhi. 
7 Welfare Adyiger tojhe Chief Labour Commis 

sioner (Central) , New Delhi. 
8 Assistant Labour Commissioners ( Central) , 

New Delhi. 
9 Assistant Director , CentralTngtitutcof Training 

in Industrial Relations, New Delhi. 
10 Lahour Enforcement Officer (Central) , New 

Delhi, 
I Regional Labour Commissioner (Central), ) The State of Maharashtra and the 
Bombay . 

Union Territory of Gos , 
2 AllAssistant Labour Conmissioners (Central) Daman and Diu . 

in the Bombay Region . 
3 All Labour Enforcement Officers (Central) in 

the Bombay Region . 
I Regional Labour Commissioner (Central) 7 The States of West Bengal (ex 
Calcutta , 

cluding the Districts of Bur 
2 All Assistant Labour Commissioners (Central) dwan , Birbhum , Bankura and 
in the Calcutta Region , 

Purulia ), Assam and Nagaland 
3 All Labour Enforcement Officers ( Central) in ſ and the Union Territorics of 
the Calcutta Region . 

Manipur and Tripura , 
I Regional Labour Commissioner, (Central), The States ofMadras and Kerala , 
Madras . 

the Union Territory of Pondi 
2 All Assistant Labour Commissioners (Central) cherry . 

in the Madras Region , 
3 All Labour Enforcement Officers (Cential) in ſ 

the Madras Region . 


hr 


TI 


I Regional Labour Commissi0ner ( Central), 

Jabalpur, 
2 Ali AssistantLabour Commissioners (Central) 

in the Jabalpur Region , 
3 All Labour Enforcement Officers ( Central ) in The State of Madhya Pradesh , 

the Jabalpur Region . 
4 All Junior Labour Inspectors ( Central) in the 

Jabalpur Region . 
1 Regional Labour Com12198joner ( Central), ) The States of Uttar Pradesh , 
Kanpur . 

Punjab and Haryana and the 
2 All Assistant Labour Commissioners (Central) 1 Union Territories of Delhi , 
in the Kanpur Region . 

Himachai Pradesh and Chandi 
3 All Labour Enforcement Officers (Central) in garh , 

the Kanpur Region , 
4 All Junior Labour Inspectors (Central) in the 

Kanpliz Region . 
Deputy Chief Labour Commissioner ( Central) / The States of Biliar, West Bengal, 
Dhanbad . 

Orissa , A393 .11 , Nagaland and 
the Unio . Territories of Mani 

pur and Tripure . 
I Regional Labour Conmissioner (Central ), 1 

Dhanbad . 
2 All Assistant Labour Comnissioners (Central) 
in the Dhanbad Region , 

The State of Bihar . 
3 All Labour Enforcénient Officers (Central) in 

the Dhanbad Region , 
4 Al Junior Labour Inspectors (Central) in the 

Dhanbad Region . 


VI 


. 


- 


" 
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IX . 


The Scates of Mysore andAndhra 
Pradesh . 


I Regional Labour Commissioner (Central), 

Hyderabad . 
2 All Assistant Labour Commissionery (Cențral) 

in the Hyderabad Region . 
3 All Labour Enforcement Officers (Central) in 

the Hyderabad Region , 
4 All Junior Labour Inspectors (Central ) in the 

Hyderabad Region . 
1 Regional Labour Commissioner (Central), ) 

Ajmer . 
2 All Assistant Labour Commissioners (Central) 

in the Ajmer Region . 
3 All Labour Enforcement Officers (Ceniral) in 

the Ajmer Region , 
I Regional Labour Commissioner ( Central), 

Asansol. 
2 All Assistant Labour Commissioners (Central) 

in the Asansol Region , 
3 All Labour Enforcement Officers (Central) in 

the Asansol Region , 
4 All Junior Labour Ingpect018 (Central ) in the 

Asansol Region . 


The States of Rajasthan 
Gujarat, 


and 


The States of Orissa and the 
Districts ofBurdwan , Birbhum , 
Bankura and Purulia in the 
State of West Bengal. 


(No. 19 /6 /68 - Fac. I ] 
J. D . TEWARI, Under Secy , 


(Department of Labour and Employment ) 

New Delhi, the 16th March 1968 
8 . 0 . 1152. - - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947) , the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Jabalpur, in the matter of an application 
under gection 33A of the said Act, from Shri Hira Lal Kanu Miner No . 4 Pit of 
Pure Kustore Colliery represented by the Secretary , Khan Mazdoor Congress , 
which was received by the Central Government on the 8th March , 1968 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL - CUM -LABOUR COURT, 

JABALPUR 

Dated February 20, 1968 
PNBANT : 
Shri G , C ., Agarwala — Presiding Officer 

COMPLAINT No. CGIT /LC ( A ) (34 ) OF 1967 ( JADALPUR TRIBUNAL ) 

COMPLAINT NO. 11 OF 1966 (DHANBAD TRIBUNAL ) 
PARTIES : 

Shri Hıra Lal Kanu Miner No. 4 Pit of Pure Kystore Colliery 


Vs , 


The Employers of Pure Kustore Colliery of M / s. Pure Kustore 

Collieries Ltd ., P . O . Kusunda , Distt. Dhanbad . 
APPEARANCES : 
For Workman 

(1 ) Shri Hiralal Kanoo 

( 2 ) Shri Prasant Burman Secretary , Khan Mazdoor Congress. 
For Opp . Party 

Shri S . S . Mukerjes , Executive Member, Raniganj Chamber of Commerce, 
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INDUSIRY; Coal Minc 

DISTRICT : Dhanbad (Bihar ) 

ORDER /AWARD 
This is an complaiat under Section 33 - A I. D . Act filed by one Shri Hiralal 
Kanvo who was a miner in I ll No. 4 of the Pure Kustore Colliery of the opposite 
pally and who has been disiniscu wy an order or the opposite party dated 11th 
March , 1965 , during the pendency ou à reference number 30 of 1964 ( Dhanbad 
Tulburdi) which on tullsier lo tula Tripuut was frumbered Curt / LL ( K ) ( 46 ) / 01. 
L y the order of in M y ildisleri1118 Cildin luiliences under Section 10 
1. D ). Act to thilo 

including present case No . CGIT LC ( R ) ( 16 ) 167 all cases 
41151118 out ol those Telerences under Section 33 and 33 - A I. D . Act were also 
transferred to this Tribunal. That is how this complaint case was also received 
from the Dhanbad Tribunal on 4th December 1967. 

The complainant has conlonucu bild wus who closintani Sw.meldly of Khan 
Mazdoor Congress Branch of Pure Kustore Colliery and was an active worker of 
the Union . The management was hostile to the formation of Khan Mazdoor 
Congress branch and had been patronising another Union , which was a pocket 
Union or the management. Cuisqunity on vocht i WlWell ve UILS wild lille 
thic lurination of the Union , the compiutidla wus slied out on iwo lalse chaike 
sheets , one dated 4th December 1904 for pillar robbing and another dated 28th 
December 1964 for musbehaviour and threatened assault on the Mining Sirdar, 
Shri Haribol Kewani, were cooked up against him and after a show of enquiries 
on borla le in : BenetS luulab Lund Heildi . Ollicer wind without exann 
ing witnesses in his presence and affording any opportunity for his defence , he 
nad been dismissed malu ade by the management. The opposite party denied the 
allegations in reply . 

The first question to be considered 1 , whether the complainant was a " concern 
ed workman " in releience vase No. 30 of 1964 ( Dhanbad Tribunali CGIT LC ( R ) 
( 16 ) of 1967 ol this 1ribundi, This leicience ( 9se was sponsorou by Kid) Mazdoor 
Congress , a iact wilich is not dispuicu . The rele chce leiateu lo the termination 
of serviços of the 13 wurkmeni . Tiie compiamalt is a nicanber vi the Union branch 
from its inception as 13 proved by extracts irom Membership Register for the 
years 1963 - 6 -1 and 1964 -00 ( Lxubit lv - 1 ) . The countertvil receipts , Exubity W - 2 , 
eight in number uated 231d und 281 ı elembe would show that he had beeii 
realisina subscription irom workers as one of the Serielullts . In fact he was 
elected as Assistant Surrelary is wuula appear lion we connunication of the 
Union dated 21st September 196 +, Liubit W -4 to the management and with which 
a list of oflice -bearers was appended ( Exhibil W - 5 ) . The Union branch scenis 
to have taken its root only in 1904 with the result that there were inter - union 
rivaliles which resulted in 107 Cr, P . C . proleeris on police report, Certified 
copies of police report and judgeinent, Exfubits W -B1A and W - 61B would show 
that the complainant was also one of the opposite parties who was proceeded 
against on the police report. It furtnici appears that the managernent no doubt 
backed the riyal union , numcd Workci s Union , of which Shri B . N . Giri was 
Branch Secretary . The Labour Ollicer why Wel , the Enquiry Officer for enquiries 
on the chargesheets Was it with us against the UE- posite parties under Section 107 
Cr PC. That being so , it isn ilost that the complainant was an active meniber 
und an Assistant Secretary oi the Union which sponsored the main reference. 
On the authority of the Supreme Court case , New India Motors ( P ) Ltd . Vs. K T 
Moria reported in 1960 ( I -TJJ - P . 551 ) and icitcrated in Tata Iton and Steel Co . 
case reported in 1065 VI, ULJ - 1 , 124 ) , o ir L : be nolu t r . . . : lainant was 
a concerned workman in the releience No . 30 of 1964 ( Dhanbad Tribunal) CGITI 
LC ( R ) ( 16 ) 167 of this Tribunal. The nianagement, theiefore , should have taken 
approval än 1 thcy having failed to do so , the present complaint under Section 
33- A is maintainable , 

Coming to the facts of the case , the first chargesheet dated 4th December 1964 
Exbibit - 3 was issued on a report of the Minils Sirdar Haribole Rewani that 
on 2012 December 1964 during second ult the complainant rubbes pillar at East 
Companion Dip . of 11th level. The complainant in reply Exhibit E - 4 denied the 
charic and contended thitt he was being Viciiinized because of his associations 
with Khan Muzdoor Congias. Before an enquij y could be held , there was an . 
abor chargesheet duted 281h Deu 115ci 1964 Exlubit E - 5 on the l eport of the 
Overman Sur S . K . Chaky that 011 25th December 1961 he misbchaved with the 
Mining Sirdar Shri Haribole Rewani and tireatened him to assauit . On this charge 
sheet. the complainant was suispcnderi uso . The complainut in his quand 

, 
31st December 1964 again denied ili uliopilioni 2110 maininnncit that he was being 
victimized . The Labour Welfare Officer , Shri B . Mukerjee held separate enquiries 

on 6th . 
for each chargesheet. For the first chargesheet he held the enquiry 
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January 1965 and from the record of proceedings Exhibit E - 8 , it appears that he 
examined Haribole Rewani, the Mining Sirdar , Puttarwa Rawani, Line Mazdoor, 
Shivshankar Ahir bailing Mazdoor, S K . Chaky Overman , as eye witnesses and 
the Assistant Manager, Shri N . C . Duile , who proved that the gallery had been 
widened . The record shows that the statements were read - over and explained in 
Hindi to the complainant who rerused to cross - examine witnesses and to put his 
signatures . In the end , the complainant was usled to give his stizement but he 
had nothing more to add then what was stated in his ruly dated 10th December 
1964. The Enquiry Officcr thcn rcorded fiucling on 12th January 1965 Exhibit 
E - 7 holding the charge proved . 

In respect of the second chargesheet, the record of the enquiry procecdings 
Exhibit E - 10 vould show that the same Erquiry Oficer held thc enquiry on 22nd 
January 1965 , recorded the statements of Hurbule Rewoni Mining Surlar, H . A . 
Chaky Overman alid Shivdhan Singh Pump Khallasi, as eye witnesses . The 
complainant as in the previous enquiry did not cross - examine nor affixed his 
signatures nor produred any defcnce . Thc Enquiry Olficer on the strength of this 
evidence of the monagement found the charge pioved in his report dated 25th 
January 1965 Exhibit E - 9 . On the busis of these reports , the management passed 
the order of dismissal in question on 11th March , 1965 with effect from 15th March 
1965 ( Exhibit E - 1 ] ) . There is however , a slight inaccuracy in the first para 
grap ), wherein it is stated that for chargeshects dated 4th December 1964 and 
23th December 1961, a departincntal enquiry Was held in his presence on 6th 
January 1965 . Actually enquiry on 6th January 1965 was held in respect of 
chargeshent dated 4th December 1964 and for chargesheet dated 28th December 
1964 , the enquiry was held on 22nd January 1965 . The material question to be 
determined however is whether these enquiries were bona fide as claimed by the 
management or were falrd us as contended by the complainant. For the manage 
ment, besides filing the record of proceedings, the Enquiry Officer fled an affidavit 
and tendered himself for cross - CYimination . Nothing was elicited in cross 
examination to doubt his testimony that the witnesses were not examined in prc 
sence of the complainant and that the complainant wanted to examino defence 
witnesses, but he refused to examine them , 

The complainant in his evidence admitted that he received two chargeshects 
and enquiries were held on two separate dates. IIc , however , complained the 
the witnesses of the management were not examined in his presence and although 
he had taken witnesses yet his witnesses were not examined . Admittedly he 
was present on both dates of enquiry . The probable course of events must also 
have been that witnesses were examined in his presence . 11 does not stand to 
reason why the Enquiry Officer should not have done so . Significantly the com 
plainant admitted that he did not complain in writing to any authurlty not even 
to the Union , that the witnesses were not examined in his presence and his own 
witnesses were not examined by the Enquiry Ofver . As an important office 
bearer of the Union , he would have raised a hile and cry over the subject and 
could not be « xpected to have subinitted to thiy injustice mcekly , had it been 
so . After the dismissal order at least, it was but natural in cxpect that it there 
had been any truth in what is contendeal niw , he inust have inade a complaint 
about it earlier either to the manager ent itself or to the fron or to the con 
ciliation authorities . The fact was not prin mentioned speciAcally in the 
complaint which initiated these proceedings . In para 5 of the complaint all that 
is stated is "without holding proper enquiry and without cstablishing the 
misconduct by adducing independent witnesses, the opposite party has acted in 
breach of the principles of natural justice " . There is not the slightest indication 
in the complaint that witnesses of the management were not examined in his 
presence and his own witnesses were not examined by the Enquiry Officer . 


The complainant to support the case examined two witnesses whose evidence 
needs attention . Haribole Rewani W . W . 2 , the Mining Sirdar on whose report 
chargeshicct dated 4th December 1964 was issued and who was victim of mis 
behaviour and threat of assault in respert of which the other chargcsheet was 
issued on the report of Overman Shri II K . Chaky , curiously appeared for the 
complainant as W . W . 2 . He stated that he signed the enquiry proceedings on 
both date , without knowing the contents at the instance of the Labour Welfare 
Ollir and Ilira ! al Kanoo was not there at that time. He further stated that 
he did not know English . This is wrong as he signed the statements in quite 
legible English . The reason for his changing the sides and appearing for the 
complainant is evident. He has resigned by letter dated 12th July 1967 for 
unlınown rea . on ( Exhibit E - 2 ) and hay therefore no associatiuii with the 
employers . He had the impunity of even denying his own report and signature 
on Exhibit E - 1 on the basis of which the chargeshcet dated 4th December 1964 
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was issued . He is wholly an untruthful witness and no reliance can be placed on 
his testimony . 

Gangahari W . W . 4 stated that Hiralal Kanoo had taken him as witness in the 
enquiry on a chargesheet which was held by Shri Mukerjee, but his statement 
was not taken and he was not called inside. He could not Ax the enquiry out 
of the two chargesheets . He admitted that no complaint was made to anyone 
about it. He has an evident grouse against the management as he admitted to 
have been chargesheeted by the company a number of times and in respect of 
the last chargesheet, he was suspended for 9 days . His evidence , therefore, does 
not inspire confidence. The case of the complainant that no bona fide enquiry 
was held must therefore be rejected. The evidence on both the chargesheets 
justified the Enquiry Officer to find the charges proved and the management was 
justified in passing an order of dismissal, 

The result is that there is no merit in the complaint so far as the order of 
dismissal is concerned. The failure of the management to comply with the pro 
visions of Section 33 ( 2 ) ( b ) I. D . Act was, however , a technical breach as held in 
Equitable Coal Co . Ltd . Vs. Algu Singh , reported in 1958 ( I ) LLJ p . 793 and 
Kalyani Vs. Air France reported in 1983 ( 1) LLJ p . 679. The only relief which 
the complainant can get in these proceedings is one month s wages which the 
employers were required to pay under proviso to Section 33 ( 2 ) ( b ) ID , Act had 
they so applied . 

It is , therefore , ordered that the complainant shall be paid one month s wages 
by the employers . No order for costs . Since the order amounts to an award 
it shall be sent to the Ministry for publication , 

Sd / - G . C . AGARWALA , 

Presiding Omcer. 

20 - 2 - 68 . 
[No . 2 / 28 / 04 -LRII. ] 


New Delhi, the 19th March 1968 
$ . O . 1153. - - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947 ) , the Central Government hereby publishes the following award of the 
Industrial Tribunal, Jabalpur, in the industrial dispute between the employers la 
relation to the Kenduadih Colliery ( 10th Seam - 6 and 8 Pits ) of Messrs East Indian 
Coal Company Limited , Post Office Jealgora , (Dhanbad ) and their contractors 
and constituted attorney , Messrs East Bulliaree /Kenduadih Colliery Company 
( Private ) Limited Post Office Kuşunda (Dhanbad ) of the one part and their 
workmen of other part which was received by the Central Government on the 
13th March , 1968 . 
CENTRAL GOVERNMENT INDUSTRIAL- CUM -LABOUR COURT, JABALPUR. 

Dated March 1, 1968 
PRESENT : 

Sri G . C . Agarwala — Presiding Officer, 

CAST Rp . No . CGIT /LC (R ) ( 105) /1987 ( DHANBAD TIDUNAL ). 

Cagn REF . No. 133 OF 1964 (DHANBAD TRIBUNAL ) . 
PANTIES: 
Employers in relation to 
Kendyadih Colliery ( 10th Seam -6 & 8 Pits ) of M / s. East Indian Coal Com 

pany Ltd ., P . O . Jealgora ( Dhanbad ) and their contractors and cons 
tituted attorney , M / s . East Bullaree /Kenduadih Colllery Co . ( P ) 
Ltd ., P . O . Kusunda 

Vs. 
Their Workmen represented through Koyla Mazdoor Panchayat, P .O . 

Jharia (Dhanbad ) . 


APPEARANCES ; 
For employers — Srl B . P . Dabral for East Bulliuree Kenduadih Colliery 

Co . Ltd ., and Sri J. N . P . Sahi for East Indian Coal Co . 
For workmen - Sri S . K . Sharma, Vice President of the Union . 
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INDUSTRY ; Coal Mine 


DISTRICT ; Dhanbad (Bihar ) 


AWARD 


By Notifcation No. 2 / 87 / 64 -LRII dated 28th November 1964, the following 
matter of dispute as stated in the schedule to the order of reference was referred 
to the Central Government Industrial Tribunal, Dhanbad, for adjudication and 
from where it was transferred to this Court vide Notification No. 8 /25 /07 -LRII 
dated April 25 , 1967: 

Matter of Dispute 
Whether all or any of the workmen of Kenduadih Colliery ( 10th Seam - 6 

& 8 Pits ) of Messrs East Indian Coal Company Limited , Post Office 
Jealgora (Dhanbad ) and their contractors and constituted attorney , 
Messrs East Bulliaree / Kenduadih Colliery Company ( P ) Limited , 
Post Office Kuşunda ( Dhanbad ) are entitled to the payment of sick 
khorakl, whenever they fall sick while in employment irrespective 
of any conditions and qualifications for eligibility ? If not, what 
should be the conditions governing the grant of sick khoraki to the 

workmen ? To what relief are the workmen or any of them entitled ? 
2 . Kenduadih Colliery is owned by East Bulliaree Kenduadih Collicry Co. 
Ltd ., arrayed as employer No. 1 in the order of reference . M / s . East Bulllaree 
Kenduadih Colliery ( P ) Ltd ., are the Raising and Selling Contractors of the Com 
pany with respect to the 10th Seam , 6 & 8 Pits , Sick khoraki or leave with pay 
on sickness to the workmen is being paid by the contractors subject to entitle 
ment of one year s completed service . The Koyala Mazdoor Panchayat raised 
a dispute that there should be no qualifying eligibility for payment to sick 
khoraki. The conciliation having failed to resolve the dispute resulted in this 
reference 

3 . The Union and the East Bulllaree and Kenduadih Colliery Co. ( P ) Ltd ., 
hereinafter called the contractors , filed their statements of claim before the 
Dhanbad Tribunal. M / s . East Indian Coal Company Limited to be hereinafter 
called as Company , Alled their statements of claim before this Tribunal. The 
company contended that they have not been arrayed as a party to the reference 
and have nothing to do with the dispute as the workmen in these pits are em 
ployees of the Contractors . The Contractors admitted this position , " They , how 
ever , maintained that the question of payment of sick khoraki is a general 
question affecting the coal mining industry as a whole and therefore reference 
in respect of a particular establishment is unfair and invalid . For merits of the 
dispute , it was stated that the payment of sick khoraki to workers who had 
completed in one year s continuous service was a reasonable and just condition 
and was also in consonance with the prevailing practice in other collieries and 
the Mines Act, The Union , however, maintained that such a condition was un 
reasonable and is not warranted by previous awards in respect of some of the 
collieries . 

4 . On preliminary hearing rendered in the case at camp Allahabad on 23rd 
June 1987 , the following two issues were framed : 


Issues 
1. Whether the reference being of a general nature would affect the indus 

try as a whole and is therefore bad in law ? 
2 . Whether the conditions of one year s qualifying service for entitlement 

of sick khoraki is reasonable and the employers are entitled to insist 

thereon . 
The principle contesting party is the Contractors and the Union . Both these 
parties Aled certain documents which had been admitted and accepted . No ora ) 
evidence was adduced in the case . 


Findings : 

Issue No. 1. The contentions of the Contractors that the reference is of a general 
nature and is invalid in law cannot be sustained . The question may be such which 
affects other collieries also but that does not mean that the Government is precluded 
from making a reference in relation to a particular colliery when a dispute 
has been raised for one particular colliery . If such an argument advanced by 
the employers were to be accepted it would imply that the Government would 
not be able to make a reference on a point of general mater like wages , leave, 


- 
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or other conditions of service of any Colliery . The objection , therefore, must 
be overruled . 


- - - 


Issue No. 2 : The question of paylfient of sick khoraki came up as far back as 
1947 before the Conciliation Board constituted for the coul indusiry. The observa 
tions of the Board were that certain units were already paying sick lhorakı to 
their workmen . It was , therefore , recommended that the system should be 
extended and other collierics shoull also fall in line. There was no question 
whether any qualifying period should be attaclied for entitlernent to this bent 
nt. Various managements accepted this recomnicndation and started paying sick 
khoraki to their workmen in accordance with their own rules in the matter, there 
having been no law on the point. The matter was again agitated before thc 
Arbitrator, Sri A , Das Gupta , but because of jurisdictional difficulties the learned 
Arbitrator could not see his way to direct those collieries which did not pay 
sick khoraki to make such payment. He, however , made an observation that 
" sick leaye can no longer be called a generous gilt cí the employcis out of 
charity " . The question of qualily . lig period for the entitlement was, however , 
not considered . He only made direction in respect of the quantum of payınent 
for those units where sick khoraki was being paid w }; c ther a quaillying period 
should or should not be attached for payment of sick khórakı, there are two 
views on the question . One vicw ils cnunciated by Industrial Tribunal, Calcutta 
in Ref. 8 of 1961, award dated 20th November , 1961, is that there should be no 
restriction . In pullragraph 10 of the award he made the following . observation . 
" A workman is not expected to remain fit all throughout and that is why 

provision is mado for sick leave and sick khoraki, Again a person 
cannot be certain that he could not fall ill during the first year of 
his service . Sickness is not a matter of one s choice , nor does one 
get advance intimation or notice about it. To refuse sick khorakı 
to a person during the first year of his service would not be fair . A 
person would be in greater need of money when he falls sick . 
Whether the sickness is in the first year of service or in later years 
would and should make no difference . I think that the bencut of 
sick kloraki should be given to a person illespective of the length 
of his service ." 


Another view is that if no condition is attached for entitlement of payment of 
sick khorakı, it may lead to abuse of the benefit. This was the view which was 
taken by the Chief Labour Commissioner acting as an Appcllare Authority in 
respect of the Standing Orders of Murulidıh Colliery in his order dated 25th 
September , 1962 ( Ex . E / 3 ) . IIe made the following observations in paragraph 
5 : - - 
" I am of the view that the provision made in the Model Standing Ordery 

is reasonable and fair and there is no special reason in respect of 

this colliery for departing from this provision . 
I have checked up and I find that provisions similar to that in the Model 

Standing Orders has been certified by the Certifying Officers in 
respect of a number of collicries. The Tribunal finding referred to 
by the union representative are on two isolated disputes whereas 
here we are dealing with the Standing Orders based on the provi 
sions of the Model Standing Orders . Here the Model Standing 
Orders as a whole has to be taken into consideration ( as it has 
been prepared after consulting all the parties ) and unless there are 
very strong reasons in any particular colliery l or departing from 
the Model, it would not be fair or proper for either party to make 
changes here and there unnecessarily . Since the employer has not 
objected to the incorporation of any provisions of the Model Stand 
ing Orders, I think they are justified in pressing that this clause 
should be in line with the Model Standing Orders as there are 
no special grounds fur deviation in respect of this colliery . I am 
inclined to agree with the management that unless it qualifying 
period of service is provided for , it may lead to abuses. The new 
entrant may be in service for a very short period , enjoy this pri 
vilege and then leave the colliery . A qualifying period of service 
establishes the bonafide of the worker and develop in him a sense 
of belonging to the establishments thereby acquiring a right to this 
privilege . I, thereforc , hold that the words deleted from clause 
10 ( c ) of the Draft Standing Orders subinitted by the employer should 
be restored" . 
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lų nay be mentioned that the Model Standing Orders as they slood at that time 
in Cl. 10 ( 0 ) prescribed the qualifying period of 12 months continuous service for 
entitiement of sick khoraki. The Standing Orders have now been revised and 
llic entire clause for entitlement of sick khorakı with or without a qualifying 
period has been deleted (vide Gazette of India dated September 17 , 1966 / Bhadra 
26 , 1888 Suka , page 1588 ) . In other words, the payment of sick khoraki even 
willi a guulilying period has now been left to be determincd on the basis of con 
tract or lisage. A bencft conferred helore the modification of the Standing 
Orders uuder statute has now been withdrawn. In a case Ref. No . 87 of 1961 of 
Dhanbad Tribunal decided on 14th May , 1963 and published in Gazette dated 
September 21 , 1963 / Bhadra 30 , 1685 Saka at page 3445 , the learned Presiding 
Officer , Sri Raj Kishore Prasad , while reviewing the previous awards and allow 
ing sick khoraki in paragraph 38 observed that " conditions governing the grant 
of such sick leave mentioned in pura 10 ( C ) u . the Model Standing Orders for 
Coal Ming Industry Sve to be reason ble and should be accepted ." It follows, 
therefore, that divergent V ! WS have been taken by the Tribunals on the ques 
1101 vf eligibility . lue Tug Board for the Coal Mining industry did not con 
Ser the qu410n specifically about the qualifying period for entitlement. It 
is it universal accepted principle that a general question affecting a particular 
industry should be viewer in a general Way so that the various units of en 
industry should be placed more or less on an equal looting. It csinot be denied 
that there is no universal practice in this respect and it would be unfair to 
impose a condition on one establislinient without doing so for others. The 
Model Sinding Orders when the reference was made contained llie qualifying 
clause . Tlie minutes of discussions of the Industrial Committee on Coal Mining 
hield in Junc 1963 ( Ex . L / 2 ) would show that the union3 till then had not objec 
ted to this partirular condition being retamed in the Model Stunding Oiders. 
It was unly Juier on that the unions wanted no conditions to be imposed . For 
entitleinent ul a bencfit, it is necessary that one must fulfil certain conditions. 
It niay be remeinhered that for all entitlements like annual leave with wages 
under Seclion 52 of the Mines Aot, retrenchment and lay - off compensation etc . 
a qualifying period oi one year s service has been recognised under statute for 
ir worker , and there is 110 reason why for sick khoraki no such conditions should 
be allowed to stay . 


Decision : 


Considering , therefore, the various aspect of the matter , I came to the con 
clusion that payment of sick klioraki without any qualifying period for elegi 
bility is not a just demand of the workmen , The employers have no objection 
to payınent of sick khoraki atier the qualifying period of one year s service . 
The year is to be computed in accordance with Section 51 of the Mines Act. The 
reference is answered accordingly . Such payment shall be made in accordance 
with Cl. 10 ( c ) of the Model Standing Orders for the Coal Mining Industry before 
The deleison of the causc by Gazette Notification duted 17th September, 1960 / 
Bhadra 26 , 1888 . 


No order for costs. 


Sd / - G . C . AGARWALA , 
Presiding Officer. 

1 - 3 -68 . 
[No. 2 /87/ 64 -LRII ] 


New Delhi, the 21st March 1968 


S . O . 1154 , - - In pursuanc or section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947) , the Central Government hereby publixhes the following award of Shri P . C . 
Rai, Arbitrator in the dispute belween the management of Banki Colliery of Nation 
Coal Development Corporation Limited , Post Once Banki Mogra (District Bilaspur, 
and their workinen reprevented by the M . P . Colliery Workers Federation ( INTUC ) 
Post Office Banki Mogru , District Bilaspur , which was received by the Central Gov 
ernment on the 18th March , 1968 . 
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Arbitration Award of Shri P . C . Rai, Regional Labour Commissioner (Central), 
Jabalpur in the case of Shri Amol Das s / o Daya Das , General Mazdoor Cat. I of 
Banki Colllery of N . C . D . C . Ltd . 
RLC File No. J -84( 77) /67. 

M / L & E File No. 5 / 71 / 67-LRII . 

PRESENT ; 
Shri P . C . Rai, Regional Labour Commiysioner ( C ), Arbitrator . 
Representing Employers - Shri S . P . Mathur , Deputy Superintendent of Collieries 

Bankı Colliery of M / s . N . C . D . C . Ltd . P . O . Banki Mogra , 

Distt. Bilaspur, M . P . 
Representing Workmen - ( 1 ) Shri Rambilas Sobhnath , Secretary , M . P . Colliery 

Workers Federation , P . O . Banki Mogra , Distt. Bilaspur 

( 2 ) Shri L . K . Paswan , Secretary , M , P . Colliery 
Workers Federation , P . O . Surakhachhar Colly . Distt 

Bilaspur, M . P . 
Ministry of Labour , Employment & Rehabilitation , Deptt. of Labour & Employ 
ment, by notification No . 5 / 71/ 67 -LR . Il dated 2nd December , 1967 published an order 
in the Gazette of India , which included an agreement under Section 10 - A of the 
Industrial Disputes Act 1947. By this order the dispute was referred to my arbitra 
tion . The following is the relevant portion of the agreement : 
" It is hereby agreed between the parties to refer the following industrial 

dispute to the arbitration of Shri P . C . Rai, Regional Labour Commis 

sloner (Central), Jabalpur. 
(i) Specific matters in dispute . 
( I) Whether the Madhya Pradesh Colliary Workers Federation is com 

petent to raise the dispute specified in item II below ? 
( II) If so , whether the retrenchment of Shri Amol Das S / o Daya Das , 

General Mazdur Cat. I, w . e . f. 8th August 1987 wag legal and justt 

fled ? If not, to what relief is he entitled ? 
(il) Detalls of the parties to the dispute including the name and address of 

the establishment or undertaking involved . 
Employers in relation to the Banki Colllery of M / s. National Coal De 

velopment Corporation Limited , P . O . Banki Mogra (Dist . Bilaspur), 
M . P . and their workmen represented by the M . P . Colliery Workers 

Federation, P . O . Banki Mogra (Dist. Bilaspur ) , M . P . 
( III) Name of the union , if any , representing the workmen in question . 
Madhya Pradesh Colliery Workers Federation , P . O . Banki Mogra (Dist . 

Bilaspur ) , M . P . 
(1v ) Total number of workmen employed in the undertaking affected . 

1260 . 
(v ) Estimated number of workmen affected or likely to be affected by the 

dispute. 


We further agree that the decision of the Arbitrator shall be binding on us 
The arbitrator shall make his award within a period of 3 months or within 

such further time as is extended by the mutual agreement between 
us in writing . In case the award is not made within the period 
aforementioned , the reference to arbitration shall stand automatically 

cancelled and we shall be free to negotiate for fresh arbitration ." 
In response to my request, the management of Banki Colliery of N . C . D . C . Ltd ., 
submitted their written statements on 13- 12-67 and 3 - 1 - 68 and the M . P . Colllery 
Workers Federation submitted their written statement on 14 - 12- 1967. Hearings in 
this case was fixed on 23 - 12 -67, 27 - 12 -67, 11 - 1 -68, 15 - 1 -68, 19 - 1 - 68 and the Anal 
hearing took place on 6 - 2 - 68 in the Agstt . Labour Commissioner ( C ) s Office at 
Bllaspur. The parties also submitted a joint application agreeing that the arbitra 
tlon award in the case may be given by 15 - 3 -68. At the hearing on 6 - 2 -68, the 
management challenged that Shri Amol Das was not the member of the union . The 
union produced a register which indicated counterfoll numbers against the name of 
Shri Amol Das but the management challenged that this was a fake register and 
accordingly the union was requested to produce countertoils of receipts for member 
ship subscription paid by Shri Amol Das but the union did not produce the same 
and was not in a position to adduce any other evidence to support that Shri Amo? 
Das wag member of the union . Later on , Shri Ram Bilas presented a petition after 
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the hearing that he wanted to withdraw the case I hold that the M . P . Colllery 
Workers Federation was not competent to represent this case . In these circums 
tances, regarding item II of the specific matter in dispute, I give no award . 

Sd . / - P . C . RAI, 

14 - 3 -68 . 
Regional Labour Commissioner (Central), 

Jabalpur 
Arbitrator 
[No 5 / 71 /67-LRII. ) 


S . O . 1155 . - In pursuance of section 17 of the Industrial Disputés Act, 1947 ( 14 
of 1947) , the Central Government hereby publishes the following award of Shri P . C . 
Rai. Arbitrator in the dispute between the management of Banki Colliery of National 
Coal Development Corporation Limited , Post Once Banki Mogra ( District Bilaspur ) 
and their workmen represented by the M . P . Colllery Workers Federation ( INTUC ) 
Post Office Banki Mogra, ( District Bilaspur ) , which was received by the Central 
Government on the 18th March , 1968 . 

Arbitration Award of Shri P . C . Rai, Regional Labour Commissioner (Central), 
Jabalpur in the case of S / Shri Chuna Prasad and Krishna Dutta , Watchmen of 
Banki Collery of N . C . D . C . Ltd ., 
RLC File No. J -84 ( 78 ) /67. 

M / L & E File No. 5 / 70 / 87 -LRII. 

PRESENT : 
Shri PC Rai, Regional Labour Commissioner ( C ), Arbitrator . 
Representing Employers - Shri S . P . Mathur , Deputy Superintendent of Collieries, 

Banki Colliery of M / s . N . C .DC. Ltd . P . O . Banki Mogra , 

Distt Bllaspur, M . P . 
Representing Workmen - - ( 1 ) Shri Rambilas Sobhnath , Secretary , M . P . Colliery 

Workers Federation , P . O . Banki Mogra , Distt . Bilaspur , 
M . P . 

( 2 ) Shri L . K , Paswan , Secretary , M . P . Colliery 
Workers Federation , P . O . Surakhachhar Colliery , Distt. 

Bilaspur, M .P . 
Ministry of Labour , Employment & Rehabilitation , Deptt. of Labour & Employ 
ment, by Notification No. 5 / 70 / 67 -LRII, dated 2nd December , 1967 published an order 
in the Gazette of India , which included an agreement under Section 10 - A of the 
Industrial Disputes Act 1947. By this order the dispute was referred to my arbitra 
tion. The following is the relevant portion of the agreement: 
" It is hereby agreed between the parties to refer the following industrial 

dispute to the arbitration of Shri P . C . Ral, Regional Labour Commis 

sioner (Central) , Jabalpur. 
(i) Specific matters in dispute . 
( I) Whether the Madhya Pradesh Colliery Workers Federation is com 

petent to raise the dispute specified in item II below ? 
( II) IS So , whether the retrenchment of Sarvashri Chuna Prasad and 

Krishna Dutta, Watchmen , Banki Colliery with effect from 24th 
August 1967 was legal and Justified ? If not , to what relief are they 

entitled ? 
(ii) Details of the parties to the dispute including the name and address of 

the esthlishment or undertaking involved . 
Employers in relation to the Banki Colliery of M / s. National Coal De 

velopment Corporation Limited , P . O . Banki Mogra ( Dist. Bilaspur ), 

Madhya Pradesh . 
( iii ) Name of the union , if any, representing the workmen in question .-- 
Madhya Pradesh Colliery Workers Federation , P .O . Bankl Mogra (Dist . 

Bilaspur ) , 
( iv ) Total number of workmen employed in the undertaking affected 

1250 . 
( v ) Estimated number of workmen affected or likely to be affected by the 

dispute . 


2. 
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The arbitrator shall make bis award within a period of 3 months or within 

such further time as ts extended by the mutual agreement between 
us in writing. In case the award is not made within the period 
aforementioned , the reference to arbitration shall stand automatically 
cancelled and we shall be free to negotiate for fresh arbitration ." 


In response to my request , the Deputy Supdt. of Collieries of N . C . D . C Ltd ., and 
MP. Colliery Workers Federation submitled their written statements on 5 - 12 -67 & 
4 - 1 - 68 and 21 - 12 -67 respectively Hearing in this case was fixed on 23 - 12 -67 but was 
postponed to 26 - 12 - 67. Later on hearings were fixed on 15 - 1 - 68 , 19 - 1 - 68, and final 
hearing took place on 6 - 2 - 68 in Asstt . Labour Commissioner ( C ) s omicc ai Bilaspur. 
It was also agreed that the arbitration Ward may be given by 15 - 3 - 1968 and a 
joint application was given by the parties . The management sillnitted in their 
written statement datecl 15 - 12 - 67 as follows : 


1. After completing l encing it the mine site and when the construction works 
at the iniile site was over, our requirement of watchmen for guarding property at 
scatiered and un - fenred up places had reduced As a result of which certain Watch 
men had become surplus. NC. D . C . Ltd , as a whole acopted a policy to give pre 
ference to er - Army personnel for the post of Watchmen . Accordingly , we have 
retrenched those persons who were not al - Army personnel or were not Home Glard 
trained . S / Shri Chuna Prasad and Krina Dutta were such persons and hence 
they were retrenched . We do not consider that the act of rctrcnih net was illegal 
or unjust , 


2 . To the best of management s knowledge MP Collicry Workers Ferleration , 
Panki Branch cannot validly and legally represent the cases of the above two 
workmen nor Shri Ranıbilas Shohhnath is an authorised person to sign agreements 

The union inade a submission in their written statement dated 21 -12- 67 that 
S / Shri Chun Prasad and Krishna Dutta were their mcmliers ard the union fur 
nished the following particulars of their membership record in support of their 
stand : 


- - 


- - - 


Date 


Receipt No. 


Amount (Rs.) 


(i) Shri Chuna Prasad — S /o Tulsiram 


5 - 12 -66 


28- 2 -67 


1.00 


85880 

606 


3- 10 - 68 


3. 50 


26330 


6 .00 


6 - 1 -67 


1.00 


13 - 1-67 


86330 
93771 


1 . 00 


30 - 5-67 


1 , 00 


28 - 7 -57 


86192 


1,00 
1.00 


( ii ) Sliri Krishua Dutta , S /o Tilakram 

13- - 66 

9 - 5-66 
26 -5 - 66 
11- 1 -67 
11 - 1 -67 
28 -7 - 67 


2. 00 


70975 
56 : 24 
60119 
20342 
26337 
86191 


6 . 50 
4 ,00 


1 .00 


- 


- - - - 


- 


- - - - 


- 


- - - 
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The management contended that the dates and receipt numbers given by Shri 
Ram Bilas, Serretary of Branı ! , it was clear that the membership records of the 
vioa arn false and the receipt of an earlier date bears a number uhich is after 
the number of the recoint of a later They also maintained that the retrenchment 
vias just and valli and the persons concerncd were not suitable to he employed at 
Pil- Ilcad Batch Attendants . Moreover, no now man hol been employed in that 
capacity and an old general mazdoor was doing that work . 


At the hearing on the 6th February , 1963, I requested the union to produce the 
records to prove that S / Shri Chauna Prasad and Krishna Dutta were their members 
It was necessary to ask for the relords as Item No. ( 1) of the specific matters in 
claspillc pertains in the cometenry of the M P . Colli ry Workers Federation to raise 
a dispute specificd in item No . ( 1 ) Durin , the course of hearinus on 6 - 9 -68 , the 
impreunptatives of the MT Colliery l orkos Ferier ition sulmutted that they were 
not in a positio ;) to procure the counterſoils of receipts for membership subscrip 
tio ı which was a very vital matter to determine the membership of a particular 
person in the dispute The management challenged that the persons concerned 
were not the members of this Frderation . As the documentary proof ie member 
ship register and counterfoils of receipts for membership subscriptions were not 
produced by the Federation , it was not established that S /Shri Chuna Prisad and 
Krishna Dutta were the members of the Federation . I gave plenty of opportunity 
to the Federation to establish by other means that they were members but they 
were not in a position to rlo so . In view of position . I am constrated to hold that 
the M . P . Colliery Workeri Federation is not competent to raise the dispute as 
specified in the Ministry of Labour, Emolovment and Rehabilitation (Deptt . of 
Labour and Employment) notification referred above . 

In view of this position , the question of giving any award on the retrenchment 
of S / Shri Chuna Prasad and Krishna Dutta , Watcharen of Banki Colliery of 
NCD. C Ltd do s not arise and I give 110 Awarci. 

$ d . / - P . C . RAI, 

14 - 3-68 
Regional Labour Commissioner ( Central), 

Jabalpur 

Arbitrator, 
Jabalpur, 
Dated the 14th March , 1968 . 

[ No 5 / 70 / 67-LRII ] 


$ . O . 1156 .- .- In pursuance of section 17 of the Industrial Disputes Act, 1047 ( 14 
of 1947 ) , the Central Government hereby publishes the following award of Stiri P . C . 
Rai, Arbitrator in the dispute between the vianagement of Bankı Colliery of National 
Coal Developinent Corporation Llrniteci, Post Once Banki Mogra (District Bilaspur ) 
and their workmen represented by the MP Colliery Workers Federation , Banki, 
Post Olice Bank . Mogra, District Bilaspur, which wis recelved by the Centini Gov 
trninent on the 18th March , 1968 . 

Arbitration Award of Shri PC Rai, Regional Labour Commissioner (Central) , 
Jabalpur in the case of Shri Janakram , Trolly Fitter of Bankı Colliery of N . C . D . C . 
Lid . 
RUC File No. „J- 84 (79 )/ 67. 

M / L & E File No . 5 / 67 / 67-LRII 

PRESENT : 
Shri P C . Rai. Regional labour Cominissioner ( C ), Arbitrator. 
Reprerenting Employcrs - -Shri S P Mathur, Deputy Superintendent of Collleries 

Banki Colliery of M / s . N C . D . C Ltd . P . O . Banki Mogra , 

Distt Bilaspur , M . P . 
Representing Wurkmen ( 1 ) Shri Rim llas Sobhnath , Secretary, M . P . Colliery 

Workers Federation , P . O . Bankı Mogra , Distt. Bilaspur, 
M . P . 
( 2 ) Shri L . K . Paswan , Secretary , M . P . Colliery 
Workers Federation . P . O . Surakhachhar Colliery , 

Distt Bilaspur, M .P . 
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Ministry of Labour , Employment & Rehabilitation , Deptt . of Labour & Employ 
ment, by notification No. 5 /67 / 67-LRII, dated 25th November , 1967 published an order 
in the Gazette of India , which included an agreement under Section 10 - A of the 
Industrial Disputes Act 1947. By this order the dispute was referred to my arbitra 
tion . The following is the relevant portion of the agreement : 


" It is hereby agreed between the parties to refer the following industrial 

dispute to the arbitration of Shri P . C . Ral, Regional Labour Commis 
sioner ( Central) , Jabalpur. 


(1) Specific matters in dispute . 
( I) Whether the Madhya Pradesh Colllery Workers Federation is com 

petent to raise the dispute specified in Item II below ? 
( II) If so , whether the retrenchment of Shri Janakram & / o Baran Singh 

Markam , Trolley Fitter , Banki Colliery w . e . f. 3rd September, 1966 

was legal and Justified ? If not, to what relief is he entitled ? 
( 11 ) Details of the parties to the dispute including the name and address of 

the establishment or undertaking involved . 
Employers in relation to the Banki Colliery of M / s . National Coal De 

velopment Corporation Limited , P . O . Banki Mogra (Dist , Bilaspur) , 
M . P . and their workmen represented by the M . P . Colliery Workers 

Federation , P . O . Banki Mogra (Distt . Bilaspur) , M .P . 
(til) Name of the union , if any , representing the workmen in question . 
Madhya Pradesh Colliery Workers Federation , P .O . Banki Mogra (Dist. 

Bilaspur ), M . P . 
(iv ) Total number of workmen employed in the undertaking affected. 

1250 
( v ) Estimated number of workmen affected or likely to be affected by the 

dispute - 1 . 


We further agree that the decision of the Arbitrator shall be binding on us 


The arbitrator shall make his award within a period of 3 months or within 

such further time as is extended by the inutual agreement between 
us in writing . In case the award is not made within the period 
aforementioned , the reference to arbitration shall stand automatically 
cancelled and we shall be free to negotiate for fresh arbitration . 


In response to my request , written statement wore submitted by the management 
of Banki Colliery of N . C . D . C . Ltd . on 13 - 12-87 and by the MP. Colliery Workers 
Federation on 4 -12- 1967. Hearing in this case was Axed on 23 - 12 -67, 19 - 1 - 68 and 
the final hearing took place on 62- 68 in the Asstt. Labour Commissioner ( C ) s office 
at Bilaspur. The parties also submitted a joint application agreeing that the arbi 
tration award in the case may be given by 15 - 3 - 68. The management contended 
that Shri Janakram was not the member of the Federation . The Union s represen 
tatives produced the membership register which showed over -writing by the name 
of Janak Ram s / o Baran Singh in place of Jagtu Ram s / o Mahesh Ram (sald to 
be Jagtu Ram by the Union Secretary ). It was necessary to check the counterfollo 
of receipts for memberghip subscription which was not produced by the union . 
The union s representatives admitted that they are not in a position to produce the 
counterfoils of receipts for membership subscription in respect of Shri Janakram . 
The membership register produced by the union was duly signed by me and return 
ed to the union The union did not produce the subscription books for a conclusive 
proof that Shri Janakram was the member of the union I am constrained to hold 
that in view of the over -writing in the membership register. It is diMcult to believe 
that Shri Janakram was the member of the union I gave plenty of opportunity 
to the union to prove by other means 11 Shri Janakram was the member of the 
union but the union was not in a position to produce any other document or proof. 
In these circumstances , I am constrained to hold that Shri Janakram was not the 
member of the M . P . Colliery Workers Federation . As such , the M . P Colllery 
Workers Federation was not competent to represent this case Accordingly , the 
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question of giving any Award of item ( II ) in the specific matter in dispute does not 
arise and I give no award on it. 

Sd./ - P . C . RAI, 

14 - 3 - 1968 . 
Regional Labour Commissioner (Central) , 

Jabalpur 

Arbitrator 
Jabalpur , 
Dated the 14th March , 1968. 

[No. 5 /67 / 67-LRII .) 


S . O . 1157 , -- In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947 ) , the Central Government hereby publishes the following award of the 
Industrial Tribunal, Jabalpur in the matter of an application under section 33 - A 
of the said act Aled by Shri Mani Ram of Kurasia Colliery of National Coal 
Development Corporation Limited, which was received by the Central Govern 
ment on the 18th March , 1968 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUM - LABOUR COURT, 

JABALPUR 

Dated March 7 , 1968 
PRESENT ; 
Sri G . C . Agarwala — Presiding Officer , 

COMPLAINT CASE No. CGIT /LC / ( A ) ( 31) OF 1967. 

(UNDER SECTION 33 - A I. D . Act ) 
PARTIES ; 
Maniram , dismissed employee of Kurasia Colllery , Clo M . P . Colliery Work 
ers Federation , Chirimiri - Complainant. 

Versus 
Management in relation to Kurasia Colllery of National Coal Development 

Corporation Ltd ., P . O . Kurasia Colliery , Distt . Surguja , M . P . - Opp . 

Party . 
APPEARANCES ; 

For Complainant - Sri Gulab Gupta, General Secretary , M .P . Colliery 

Workers Federation , Jabalpur, 

For Opp. Party — Sri R . S. Murty, Group Personnel Officer of N . C . D .C . Ltd . 
INDUSTRY: COAL MINE 

DISTRICT SURGUJA ( M . P . ) 

ORDER /AWARD 
Sri Mani Ram , the complainant, filed a complaint against the Opp . Party , 
Management of Kurasia Colliery of N . C . D . C . Ltd ., that during the pendency of 
reference Case No . CGIT /LC ( 2 ) / 66 in which he was a concerned workman his 
services were terminated by the Opp . Party . It was contended that he had pro 
ceeded on leave and on return from leave without sufficient reasons he was not 
allowed to rejoin , The Opp . Party opposed the application on various grounds 
including the fact that the complainant was not a concerned workman in Case 
No. CGIT /LC ( 2 ) /66 and that the relationship of the employer and employee ceased 
before the transfer of the above referred case from Bombay Tribunal to this 
Tribunal; therefore the complaint was not entertainable . It was further alleged 
that there was no contravention of Section 33 I. D . Act as the said section is not 
attracted because the termination was automatic under the rules of the Corpora 
tion by reason of which an employee overstaying leave shall be deemed to have 
resigned . Various issues were framed in the case on 20th November 1967 which 
nced not be reproduced as on this date when the case came up fr - hearing , the 
representative of the complainant, Sri Gulab Gupta , Aled an application withdraw 
ing the complaint but reserving his right to raise an industrial dispute . Obviously , 
he has done so in view of the latest decision of the Hon ble Supreme Court re . 
ported in 1987 - II - LLJ p . 883, National Engineering Industries, Ltd ., Jaipur V8. 
Hanuman . As the complaint is not pressed it is dismissed . 

Since the order amounts to an award , it shall be sent to the Ministry for pub 
lication . 

( Sd .) G . C . AGARWALA , 

Presiding Officer . 

7 - 3 - 1968 
[No . 3 / 11 /67- LRII. ) 
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ORDERS 

New Delhi, the 19th March 1988 
$ . 0 . 1158. - Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Amlabad Colliery of 
Messrs Karanchand Thapar and Brothers Private Limited , Central Ofice Bhowra , 
Post Office Bhowra ( Dhanbad ) and their workmen in respect of the matters speci 
fied in the Schedule hereto annexed , 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication ; 

Now , therefore , in exercise of the powers conferred by clause ( d ) of sub 
section ( 1 ) of section 10 of the Industrial Disputes Act, 1917 ( 14 of 1947 ) , the 
Central Government hereby refers the said dispute for adjudication to the Indus 
trial Tribunal, Dhanbad constituted under section 7A of the said Act. 

SCHEDULE 
Whether the action of the management of Amlabad Colliery of Messrs Karam 
chand Thapar and Brothers Private Limited , in reverting their workman Shri 
Bhagwat Dusadh , from Haulage Khalasi to Underground Trammer with Tect 
from the 4th July , 1967 was justified ? If not, to what relief is the workman 
entitled ? 

No. 2 / 22 / 68 -LRII ] 


New Delhi, the 21st March 1968 
S . O . 1159. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Messrs 
Jhugrakhand Collierles (Private Limited , Post Office Jhagrakhand Colliery , District 
Surguja (Madhya Pradesh ) and their workmen in respect of the matters specified in 
the Schedule hereto annexed ; 

And whereas the Central Government considers It destrable to refer the sald 
dispute for adjudication ; 

Now , therefore , in exercise of the powers conferred by clause ( d ) of sub - section 
( 1 ) of section 10 of the Industrial Disputes Art . 1947 ( 14 of 1947) , the Central Gov 
ernment hereby refers the said dispute for adjudication to the Industrial Tribunal, 
Jabalpur , constituted under section 7A of the said Act, 

SCHEDULE 
1. Whether the practice of paying underground allowance with leave wages 

was in vogue in North , South and West Jhagrakhand Collleries of Messrs 
Jhagrakhand Collleries (Private) Limited prior to implementation of the 
Central Wage Board Recommendations ? If so , whether the management 
is justified to stop this practice ? If not, to what relief are the workmen 

entitled ? 
2 . Whether the management of North , South and West Jhagrakhand Collieries 

of Messrs Jhagrakhand Collieries (Private ) Linnited is justified in deny 
ing concession to its workmen as envisaged in Para 34 of Chapter XIII 
of the Recommendations of the Central Wage Board for the Coal Mining 
Industry ? If not , to what relieť are these workmen entitled ? 

[ No . 5 / 13 / 68 -LRII. ] 
S O , 1160, — Whereas by the order of the Government of India in the Ministry 
of Labour, Employment and Rehabilitation Department of Labour and Employ 
ment) , No. 5 / 13 / 68 -LRII, dated the 21st March , 1968, an industrial dispute between 
the employers in relation to the management of Messrs Jhagrakhund Collleries 
(Private ) Limited , Post Omce Shagrakhand Colllery . District Surguja (Madhya 
Pradesh ) and their workmen has been referred to the Industrial Tribunal, Jabalpur, 
for adjudication and it is necessary to prohibit the continuance of the strike in 
existence in the North , South and West Jhagrakhand Collleries in connection with 
the said dispute ; 

Now , therefore , in exercise of the powers conferred by sub - section ( 3 ) of section 
10 of the Industrial Disputes Art , 1947 ( 14 of 1947 ), the Central Government hereby 
prohibits the continuance of the strike in existence in connection with the said 
dispute in the industrial establishment. 

[No. 3 / 13 / 68 -LRII. ) 
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New Delhi, the 22nd March 1968 
So , 1161, - Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Ballarpur 
Colliery , Post Office Ballarpur, District Chanda (Madhya Pradesh ) and their 
workmen in respect of the matters specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication ; 

Now , therefore, in exercise of the powers conferred by clause ( d ) of sub 
section ( 1 ) of section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby refers the said dispute for adjudication to the Indus 
trial Tribunal, Jabalpur, constituted under section 7A of the said Act . 

SCHEDULE 
Whether the management of Ballarpur Colliery , Post Office Ballarpur, Dis 
trict Chanda (Madhya Pradesh ) was justifled in retrenching the following ten 
Coal- cutters without taking into account their past service prior to April 1968, 
and without payment of full retrenchment compensation -- 


Sl. No . 


Name of the workmen 


isimtincioso 


Shri Sunker Ramaya , 
Shri Galepelli Durga Sailu , 
Shri Sunker Rajam , 
Shri Sunker Yankati, 
Shri Rai Pocha Pocha , 
Shri Jog Yalla , 
Shri Sunker Pocham , 
Shri Panam Samaya , 
Shri Chirkutota Odeloo , and 
Shri Bolli Pocha Bhana. 


> 


If not, to what relief are the workmen entitled ? 


(2 ) Whether the management of Ballarpur Colliery Post Office Ballarpur, Distric 
Chanda (Madhya Pra -lesh ) was justified in terminating the services of the following eleven 
Worknen , on th : ground of their being found medically unft : 


Sl. No . 


Name 


Designation 


Shri Malta Narsa 
» Ednoor Yella 
» Samaya Ramaya 

Gundet Naryaya 
Gaddam Mallaya Pocham 
Kannor Raja Pocha 
Kumar Pocha 
Kalwal Raja Hanmantoo 
Sakharam Ganoo 
Bandal Lachma 
Lachman Nago 


Trammer - cum - Loader 
Coal- Cutter 
Tranmer 
Trammer -cum -Loader 
Trammer- cum - Loader 
Coal- Cutter 
Coal-Cutter 
General Mazdoor 
Timber Mazdoor 
Dreszer 
Dresser 


If not, to what relief are the workmen entitled ? 


[No. 5/59 /67 — LR II.] 
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S . O . 1162 .4Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the South Bulliaree Kenduadih 
Colliery of Messrs East Indian Coal Company Limited , Post Offlce Jealgora , 
District Dhanbad and their workmen in respect of the matters specified in the 
Schedule hereto annexed ; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication ; 

Now , therefore , in exercise of the powers conferred by clausc ( d ) of sub 
section ( 1 ) of section 10 of the Industrial Disputes Act , 1947 ( 14 of 1947) , the 
Central Government hereby refers the said dispute for adjudication to the Indus 
trial Tribunal, Dhanbad , constituted under section 7A of the said Act. 

SCHEDULE 
Whether the action of the management of South Bulliaree Kenduadih Colliery 
of Messrs East Indian Coal Company Limited , Post Office Jealgora, District 
Dhanbad in dismissing Shri Chhedi, Pump Khalasi, with effect from the 1st 
August, 1967, was justified ? If not, to what relief is the workman entitled ? 

[ No. 2147167-LRII. ) 


New Delhi, the 23rd March 1968 
S . O . 1163 . — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Mahabir Colliery , Post 
Office Raniganj, District Burdwan and their workmen in respect of the matters 
specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it desirable to refer the sald 
dispute for adjudication ; 

Now , therefore , in exercise of the powers conferred by clause ( d ) of sub 
section ( 1 ) of section 10 of the Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby refers the said dispute for adjudication to the Cen 
tral Government Industrial Tribunal, Calcutta , constituted under section 7A 
of the said Act . 

SCHEDULS 
Whether the management of Mahabir Colliery, Post Office Raniganj, District 
Burdwan , was justified in dismissing Shri Balkeshwar Rajwar, Pick -Miner , with 
effect from the 9th October , 1967 ? If not , to what relief is the workman entitled ? 

[No. 8176167 -LRII.] 


New Delhi, the 25th March 1968 
S . O . 1164. — Whereas the employers in relation to Selected Jharia Colliery of 
Messrs East Bhuggatdih Colliery Company ( Private Limited , Post Offce Jharia 
( District Dhanbad ) and their workmen , represented by the Colliery Mazdoor 
Sangh , Dhanbad , have jointly applied to the Central Government under sub 
section ( 2 ) of section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947) , for 
reference to a Tribunal of an industrial dispute that exists between them in res. 
pect of the matter set forth in the said application and reproduced in the 
Schedule hereto annexed ; 

And Whereas the Central Government is satisfied that the said Colllery Maz 
door Sangh represents the majority of the workmen ; 

Now , Therefore , in exercise of the powers conferred by sub -section ( 2 ) of 
section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947) , the Central Govern 
ment hereby refers the said dispute for adjudication to the Industrial Tribunal, 
Dhanbad , constituted under section 7A of the said Act . 

SCHEDULE 
Whether the 21st October , 1966 was Paid Festival Holiday and whether 

workmen of Selected Jharla Colllery were forced to work on the 
said 21st October , 1966 ? If so , to what relief are the workmen en 
titled ? 

[No. 1 /52 /67 -LRII.] 
BALWANT SINGH , Under Secy . 
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(Department of Labour and Employment) 

New Delhi, the 18th March 1968 
S . O . 1165 , - - In exercise of the powers conferred by sub - section ( 3 ) of section 
1 of the Employees State Insurance Act, 1948 (34 of 1948 ) , the Central Govern 
ment hereby appoints the 31st day of March , 1968 as the date on which the pro 
visions of Chapter IV (except sections 44 and 45 which have already been brought 
into force ) and Chapters V and VI ( except sub - section ( 1 ) of section 76 and 
sections 77, 78 , 79 and 81 which have already been brought into forcel of the 
said Act shall come into force in the following areas in the State of Madras, 
namely : 

I. The area within the Municipal limits of Kollpatti and the area within the 
revenue village of Ilappaiurani and Thittankulam and 

II. The area within the limits of Inam Manlyatehi Panchayat, in Koilpatti, 
taluk , in Tirunelveli district. 

[No. F . 13 ( 10 ) / 66 -HI. ] 


New Delhi, the 19th March 1968 
S . O . 1166 , - In exercise of the powers conferred by sub - section ( 3 ) of section 
1 of the Employees State Insurance Act, 1948 ( 34 of 1948 ) , the Central Government 
hereby appoints the 31st March , 1968 as the date on which the provisions of Chap 
ter IV ( except sections 44 and 45 which have already been brought into force ) 
and Chapters V and VI ( except sub - section ( 1 ) of section 76 and sections 77, 78 , 
79 and 81 which have already been brought into force ) of the said Act shall come 
into force in the following areas in the State of Madras , namely : 

The following revenue villages in the Tirunelveli Taluk of the Tirunelveli 
district: 

1. Tiruppanikarisalkulam . 
2 . Kandiaperi 
3 . Vagalkulam ; and 
4 . Karuvelankulam . 

[No. F . 13 (0 ) / 68 -HI.] 


New Delhi, the 23rd March 1968 
S . O 1167. — In exercise of the power s conferred by sub - section ( 3 ) of section 1 
of the Employees State Insurance Act , 1948 ( 34 of 1948 ) , the Central Government 
hercby appoints the 31st day of March , 1968 as the date on which the provisions 
of Chapter IV ( except sections 44 and 45 which have already been brought into 
force ) and Chapters V and VI [except sub - section ( 1 ) of section 76 and sections 
77 , 78 , 79 and 81 which have already been brought into force ] of the said Act 
shall come into force in the following areas in the State of Madras , namely : 
The revenue village of Uthukuli in Pollachi taluk in Coimbatore district. 

[No. F . 13 ( 12 ) /68 - HI. ] 


New Delhi, the 26th March 1968 
$ . 0 . 1168. - In exercise of the powers conferred by sub - section ( 3 ) of section 1 
of the Emloyee s State Insurance Act , 1948 ( 34 of 1948 ) , the Central Government 
hereby appoints the 31st day of March , 1968 as the date on which the provisions 
of Chapter IV ( except sections 44 and 45 which have already been brought into 
force ) and Chapters V and VI [ except sub - section ( 1 ) of section 76 and sections 
77 , 78 , 79 and 8l which have already been brought into force of the said Act 
shall come into force in the following areas in the State of Gujarat, namely : -- 
( t) Area within Municipal limits of Jamnagar town , Jamnagar Taluka, dis 

trict Jamnagar , 
( ii ) Area of Jamnagar town outside the Municial limits and known as Jam 

nagar (Sin ) of Jainnagar Taluka, district Jamnagar ; 
( iii ) Arca of Bedi village of Jamnagar Taluka , district Jamnagar , 

[ NO, F . 13 (9 ) /88 -HI.] 
DALJIT SINGH , Under Secy , 
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( Department of Labour and Employment) 

New Delhi, the 19th March 1968 
S . O . 1169 . In exercise of the powers conferred by section 8 of the Dock 
Workers ( Regulation of Employment) Act . 1948 ( 9 of 1948 ) , the Central Govern . 
ment hereby makes the following rules further to amend the Dock Workers 
( Advisory Committee ) Rules , 1962 , namely S 

1. These rules may be called the Dock Workers (Advisory Committee ) 
Amendment Rules , 1968 (first Amendment) . 

2 . In rule 4 of the Dock Workers (Advisory Committee ) Rules , 1962, for the 
words in the Ministry of Labour and Employment" , the words " in the Depart.. 
ment of Labour and Employment of the Ministry of Labour, Employment anıt 
Rehabilitation of the Government of India or any other officer nominated by that 
Government" shall be substituted . 

[No. 65 / 2 / 68-Fac.- II. ] 


New Delhi, the 20th March 1968 
$ . 0 . 1170 . - The following draft of a scheme further to amend tbe Madras 
Unregistered Dock Workers (Regulation of Employment) Scheme, 1957 which the 
Central Government proposes to make in exercise of the powers conterred by 
sub -section ( 1 ) of section 4 of the Dock Workers ( Regulation of Employment ) 
Act, 1948 (9 of 1948 ) , is published as required by the said sub - section for the 
Information of all persons likely to be affected thereby ; and notice is hereby given 
that the said draft will be taken into consideration on or after the 4th April, 1968 . 

Any objections or suggestions which may be received from any person with 
respect to the said draft before the date so specifed will be taken into consideration 
by , the Central Government. 


Draft Scheme 
1. This Scheme may be called the Madras Unregistered Dock Workers ( Regu 
lation of Employment) Second Amendment Scheme, 1968. 

2. In the Madras Unregistered Dock Workers ( Regulation of Employment) 
Scheme, 1957, (hereinafter referred to as the said Scheme) in clause 3 , the follow 
ing shall be inserted after sub - clause (k ) : - - 
" (1) " Administrative Body ” means, the Administrative Body appointed under 

clause 6A , 
( m ) “ Labour Omcer" means, the Labour Officer appointed under clause 6C ." 
3 . In clause 4 of the sald Scheme, after sub - clause ( g ), the following shall be 
Inserted : 
" ( h ) determining wages in relation to the actual output of work pertaining 

to the categorles llisted workers in different stages and also their 

allowances and other conditions of service . " 
4 . In clause 5 of the said Scheme, after sub - clause ( 1 ) (a ), the following shall 
be inserted ; namely S 
" (aa ) to ensure that proper and adequate supervision as laid down by the 

Board over the workers employed on the ships and on shore is 
provided by the listed employers and that the provisions of the 
Scheme in regard to the work on vessels and on shore are duly 

complied with ." 
5 . After clause 6 of the sald Scheme, the following clauses shall be inserted , 
namely — 
" - A , Administrative Body . - - The Central Government may , by notification 

in the Omcial Gazette , appoint a body consisting of such employers 
of dock workers as the Central Government may nominate in this 
behalf to be the Administrative Body for the purpose of carrying on 

the day- to -day administration of the Scheme." 
" 6 - B . Functions of the Administrative Body. The Administrative Body ghall 

be responsible for the administration of the Scheme, under the control 
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and slipervision of the Chairman and the Board and shall in particular 

be responsible for 
( a ) the allocation of the listed workers in the pool constituted under 

clausę 9 . A who are available for work , to the listed employers and 

for this purpose , the Administrative Body shall 
(i) coliect a suitable levy and / or administrative charges for defraying 

the cost of this Scheme ; 
( it) collect contribution to the Provident Fund , Insurance Fund . Welfare 

Fundi or any other fund which may be constituted under the 

Scheme; 
( ili ) ke deemed to act as an agent for the listed employer ; 
(lv ) make the fullest possible use of the listed workers in each pool; and 

( v ) provide for maintenance of records of employment and carnings ; 
(b ) the payment, as agent of the listed employer , to each listed dock 

worker of all earnings duc to the worker from the employer , 
( c ) authorising the employment of unlisted workers iſ listed workers 

are not available for work in the pool( s ) or in such rircumstances 

as the Chairman may approve ; 
( d ) appointing such Oficers and servants from time to time as may be 

necessary with the approval of the Chairman ; 
( e ) keeping of proper accounts of the cost of operating the Scheme and 

of all receipts and expenses under it and making and submitting 

to the Board an annual report and audited balance- sheet ; and 
(1 ) such other functions as may be entrusted to it by the Board." 
6 - C . Labour Officer. The Administrative Body shall appoint a Labour 

Omcur with the aproval of the Board . The Labour Officer shall under 
the supervision and control of the Administrative Body carry out such 
functions as may be assigned to him by the Administrative Body 
consistent with the provisions of the Scheme and shall, in particular. 

carry Cuil the functions vested in him under clause 14 . 
6 . For clause 7 of the said Scheme, the following clause shall be substituted ; 
namely : - - 
“ 7. Committees . The Board may appoint one or more Committees composed 

of such representatives of dock cmployers and dock workers to whom 
this Suheme applies and such other person or persons as may be 
nominated by the Board to facilitate compliance with or implemen 
tation of the provisions of this Scheme and may entrust to such 
Committee or Committees such of its functions from time to time 
as it may deem At . The Board may dissolve or re -constitute such 

Committee or Committees from time to time as it may deen At. 
Persons who are not members of the Bcard , may if necessary be nominated 

as co - opled inembers of the Committee. Such co - opted members shall, 

however . not have any right to vote ." 
7 - A . Classification of workers in the list. — The Board shall arrange for the 

classification of listed workers by categories in different pools pres 

cribed under clause 9 - A ." 
7 . În clause 8 of the said Scheme, after sub -clause ( 4 ) , the following clause 
shall be inserted , namely 
" ( 5 ) Only those listed workery who have already been listed by the Board 

under cluuse ( i) and those workers whose names have been approved 
by the Board for listing will be enrolled by the Administrative Body 
franied under clause 6 - A for dock work , " 


8 . In clause 9 of the said Scheme, after sub - clause ( 2 ) (yi) , the following shall 
be inserted : 
" vii. For all purposes , the services of a listed worker shall be counted from 

the date on which the workers had been actually listed by the Board 
under this Scheme or ist January , 1961 whichever is later. If a listed 
worker is transferred or employed by the Administrative Body, his 
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previous service shall be reckoned for all benefts that may have 
accrued to the worker, if any , in respect of his previous service as if 
such service had not been transferred . The employer, shall in parti 
cular, transfer to the Administrative Body such amount, if any, as 
may be cutstanding towards the Workers Provident Fund on the 

date of such transfer ." 
9 . After clause 9 the following clauses shall be inserted , namely : 
" 9 - A . Pool of listed workers. For the purpose of allocation of work , the Ad 

ministrative Body shall constitute three separate pools of workers 
vit ., (i ) chipping and painting workers; ( ii ) workers engaged on shore 
in handling of coal, ore or chemical manure (including rock phos 
phate , iron and steel, billets, scrap iron , sulphur in bulk and timber ; 
and ( lii) coal stevedoring work on board the ships . Normally , work 
ers from each pool shall be allotted work in rotation for particular 
category of work relating to that pool. When the work in that cate 
gory or pool is not available , workers in one pool shall be allotted 
work in rotation to any other pool. In case of refusal to work in a 
pool other than their own , the workers shall not be entitled to 
minimum guarantee and attendance allowance as provided under 

clau e 13 - B 
9 - B . Service Records for Listed Workers. - A service record for every listed 

worker shall be maintained by the Administrative Body in a form 
as may be prescribed by the Board which shall contain among other 
things the complete record of disciplinary actions taken against the 

worker , promotions , commendation for good work , etc. 
10 . For clause 10 of the said Scheme the following clauses shall be substituted , 
namely : 
" 10 , Medical Examination . If the Administrative Body deems it necessary , 

a worker shall undergo at the cost of the Administrative Body medical 
examination by a Medical Officer appointed by the Chairman . If the 
worker is found permanently unft, his name shall be removed from 

the list. 
10 - A Facilities for training. - - The Administrative Body constituted under 

clause 6 - A may make provision for training of suitable listed workers, 

that it may deem necessary , 
10 - B , Holidays. Each listed worker shall be entitled in a year to 8 holidays 

with pay at such rates as may be prescribed by the Board Including 
all such days which shall not exceed 6 in a year as are declared by 
the Board as closed holidays . Any payment made under this clause 

shall be exclusive of the payment calculated under clause 13 - B . 
10 - C . Standing Orders. -- Within one month from the date of formation of 

the Administrative Body , it shall frame Standing Orders to define 
with sufficient precision the conditions of employment of the listed 
labour employed under it. The Standing Orders so framed , shall as 
far as possible be similar to the Standing Orders , applicable to the 
Reserve Pool workers of the Madras Dock Labour Board with modi. 
fications, additions and alterations wherever necessary to suit the 
employment conditions of listed labour. The Standing Orders , so 
framed , shall provide for casual leave , medical leave and earned 

leave 
10 - D . Certification of Standing Orders. -- Before certification of the Standing 

Orders by the Certifying Officer as provided under section 5 of the 
Industrial Employment (Standing Orders) Act, 1946 , a copy of the 
Standing Orders framed under clause 10 - D shall be sent by the Ad 
ministrative Body to the Deputy Chairman who will place it before 

the Board for its ratification . 
10 - E . Provident Fund and Gratuity .— Listed workers shall be eligible for 

contributory Provident Fund and Gratuity with effect from the date 
the listed workers are enrolled by the Admiristrative Body formed 
under clarise 6 - A Rules for such Provident Fund and Gratuity shall 
be framed by the Administrative Body and placed before the Madras 
Dock Labour Board for it , ratification , within 3 months from the date 
of the forniation of the Administrative Body." 
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11. For clause 11 of the said Scheme the following clause shall be substituted ; 
nainely - 
" 11. Obligation of listed employers. - ( 1 ) Every listed employer shall be 

bound by the provisions of this Scheme. 
( 2 ) Every Ilsted employer shall pay to the Board such administrative charges 

es may be fixed by the Board from time to time, 
( 3 ) Subject to the provisions of clause 9 , a listed employer shall not employ 

a worker other than a dock worker who has been allocated to him 
by the Administrative Body in accordance with the provisions of 

clause 9 - A . 
( 4 ) A listed employer shall in accordance with the arangement made by 

the Administrative Body submit all available information of his cur 

rent and future labour requirements . 
( 5 ) A listed employer shall pay to the Administrative Body in such manner 

and as such times as the Chairman may direct the amount by way 
of levy , administrative charges and other charges payable under 

sub - clause ( 2 ) and gross wages due to the dock workers . 
16 ) A listed employer shall keep such records as the Board may require , 

and shall produce to the Board or to such persons as may be desig 
nated by the Chairman upon reasonable notice all such records and 
any other documents of any kind relating to listed dock workers and 
to the work upon which they have been employed and furnish such 
intoimation relating thereto as may be set out in any notice or 

direction issued by or on behalf of the Board . 
( 7 ) A listed employer shall not pay a listed worker anything in cash or 

in excess of the wages normally and actually due to the workers. " 


12 . In clause 12 of the said Scheme, -- 

(i) for sub - clauses (3 ) and ( 4 ) the following sub -clauses shall be substituted , 
nanely , - - 
" ( 3 ) A listed worker who is available for work shall not engage himself 

for employment under a listed employer unless he is allocated to that 

employer by the Administrative Body . 
( 4 ) A listed dock worker in the pool who is avallable for work shall carry 

out the directions of the Administrative Body and shall 
( a ) report at such call stands or control points on such days and at such 

times as may be specified by the Administrative Body ; 
( b ) accept any employment in connection with dock work whether in the 

category or pool in which he has been listed or in any other cate 
gory or pool for which he is considered suitable by the Adminis 

trative Body as provided under clause 9 - A ." 
(11) after sub -clause (4 ), the following sub -clause shall be inserted , namely : 
" 15 ) A listed dock worker who is available for work when allocated by the 

Administrative Body for employment under a listed employer shall 
carry out his duties in accordance with the directions of such listed 
employer or his authorised representative or supervisor and the rules 

of the port or place where he is working." 
13. After clause 13 of the said Scheme, the following shall be inserted , namely :-- 
( 13 - A . Chairman to evolve Schemes. - The Chairman may evolve a Scheme 

or Schemes of payment to the listed workers in relation to the actual 
output of their work The Scheme or Schemes shall be considered 
by the Board in a meeting and , if adopted , shall be submitted to the 
Central Government for approval. Such a Scheme or Schemes shall 
come into force from the date which may be approved by the Central 
Government Different dates may be fixed in respect of such Schemes 
governing different categories of listed workers. 


Any Scheme or Schemes evolved by the Chairman is not approved 
bv The Board in a meeting , the Chairman shall report the matter to 
the Central Government forwarding at the same time, a copy of the 
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Scheme or Schemes for the decision of the Government The Central 
Government shall consider the Scheme or Schemes and the views ol 
the members of the Board , and take such decision as may be appro 
priate . The decision of the Central Government shall be binding 

on the Board 
( 3 ) Pending formulation of the Scheme as provided in clause 13 - A ( 1 ) , any 

change or modifcation in the rate of wages or other emoluments of 
the listed workers shall be approved by the Board before such changes 
or modifications in the wage rates or emoluments of listed labour 

are given effect to . 
13 - B . Guaranteed minimum wages in a month . - ( 1 ) A listerl worker shall 

be pair wages at least for 12 days in a month at the wage rate , 
inclusive of dearrtess allowance , as prescribed by the Board appro 
priate to the category or pool to which he belongs or to any ollier 
category or pool to which he may be allotted , even though 110 work 
is found for him for the minimum number of 12 days in a month . 
The days on which work is allotted to the worker shall be counted 
towards the twelve dayy mentioned above. The guaranteed minimum 
wages in a month shall be 
for the number of days for which wages are guaranteed in a nicnth 
subject to the condition that the worker attended for work on all 

days of the month as directed by the Administrative Body ; or 
(b ) proportionate to the number of days on which the worker attended 

for work provided he was excused from attendance on all the re 

maining days of the month 
( 2 ) Subject to the provisions of sub -clause ( 1 ) , the minimum number of 

days in a month for which wages are guaranteed in respect of workers 
In each pool may be fixed by the Board for each year on the basis 
of the monthly average employment obtained by the workers in the 
lowest category of each pool of listed workers separately during the 
preceding year until the minimum number of days reaches 21; pro 
vided that the number so fixed shall not, in any case , be less than 

the number in the preceding year. 
Note : - The method ot assessing the averaze cmployment is detailed in Schedule 

II to the Marras Dock Workers (Regulation of Employment Scheme 

1966 . 
( 3 ) The ininiinum number of days for which wages shall be guaranteed 

under sub - clauses ( 1 ) and ( 2 ) above shall not automatically apply to 
workers in new categories that may be listed after the date of en 
forcement of the Scheme. The minimum number of days for which 
wages shall be guaranteed to these categories shall be determined 
unaer clause 18 ( 3 ) ( c ) . The annual refixation of the minimum rum 
ber of days as under sub - clause ( 2 ) shall be done independently in 

their case also . 
Explanation I - In sub - clauses ( 1 ) , ( 2 ) and ( 3 ) of this clause a day shall 

mean a shift . 
Explanation II. — For the purpose of this clause, the expression month shall 

not include the days of weekly off provided that there is no payment 

for the day of the weekly off. 
19 - C Attendance Allowance .- - Subject to other conditions of the Scheme, 

a worker in the pools who is available for work but for whom no 
work is found shall be paid attendance allowance at the rate of 
Rs. 1. 50 per day for all the days during a calendar month he attended 
for work as directed by the Administrative Body , provided that the 
Board may allow payment of attendance allowance at such higher 

rate not exceeding rupees two as it may deem necessary . 
13 - D , Disappointment Money . - When a worker in the pools presents him 

self for work and for any reason the work for which he has attended 
cannot commence or proceed and no alternative work can be found 
for him and he is relieved within two hours of his attending for work , 
he shall be entitled to the disappointment money, equal to half the 
wage inclusive of dearness allowance appropriate to the category to 
which he belongs A worker detained for more than two hours shall 
be pald full time rate wages inclusive of dearness allowance ." 
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14 . In clause 14 of the said Scheme, for sub -clause ( 3 ) and (4 ) the following 
sub -clauses shall be substituted , namely : 
" ( 3 ) ( 1) A listed dock worker in any of the pools or categories constituted 

uncler clause 9 - A who fails to comply with any of the provisions of 
the Schome, or commits any act of indiscipline or misconduct, may 

1. - reported against in writing to the Labour Officer . 
(11) The Libour Officer after investigating the matter may give him a 

warning in writing or suspend him for a period not exceeding seven 

days 
( 4 ) Where, in a case reported to him under sub - clause ( 3 ) of clausc 14 , 

the Labour Officer is of opinion that the act of indiscipline or mis 
conduct is so serious that the worker should not be allowed to work 
any longer, the Labour Officer may , pending investigation of the 
inatter , suspend the worker for a period not exceeding seven days 
and report immediately to the Deputy Chairman , who after prell 
minary investigation of the maller shall pass orders thereon whether 
the worker should , pending final orders, remain suspended or not 
provider that the total period oť such suspension shall not exceed a 

period of three inonths. 
( 5 ) Where the Deputy Chairman comes to the decision that the order of 

suspension of the worker pending investigation into the charge of 
indiscipline or misconduct, as the case may be , ought not have been 
madr , the worker shall be entitled to such payments from the Ad 

nistrative Body as may be decided by the Deputy Chairman . 
( 8 ) Where 1.7 the opinion of the Labour Officer higher punishment than that 

provided in sub - clause ( 4 ) is merited , he shall report the case to the 

Deputy Chairman . 
( 7 ) On receipt of the written report from the Labour Oncer under sub 

clause ( 6 ) or from the Administrative Body that a listed dock worker 
in the pool has failed to comply with any of the provision of the 
Scheme or has committed an act of indiscipline , or misconduct or 
has cursistently failed to produce the standard output or has violated 
the provisions of the Scheme more than once or has been inefficient 
In any other manner , the Deputy Chairman may make or cause to 
be made such further investigation as he may deem At and there 
after take any of the following steps as regards the worker concerned , 

that is to say , he may impose any of the following penalties : 
( a ) give him a warning in writing ; 
(b ) suspend him for a period not exceeding 3 months; 
(c ) terniinale his services after giving 14 days notice ; or 

(d ) dismiss him . 
( 8 ) Before any action is taken under this clause the person concerned shall 

be given an opportunity to show cause why the proposed action should 
not be taken against him . A copy of the Anal order shall also be 

communicated to the persons concerned . 
(0 ) The Adniinstrative Body shall be informed simultaneously about the 

action taken under this clause " 
15. In clause 15 of the said Scheme, for sub -clause ( 3 ) the follow ing sub -clause 
shall be substituted , namely : 
" ( 3 ) Every appeal referred to in sub - clauses ( 1 ) and ( 2 ) shall be in writing 

and preferred within 14 days of the order appealed against and the 
order passed on such appeal shall be final." 

[No. 62 / 1 / 68 - Fac. II 1 


New Delhi, the 21st March 1968 
S . O . 1171.- - The following draft of a scheme further to amend the Cochin 
Dock Workers (Regulation of Employment ) Scheme, 1959, which the Central Gov 
ernment proposes to make in exercise of the powers conferred by sub -section ( 1 ) 
of section 4 of the Dock Workers (Regulation of Employment) Act, 1948 ( 9 of 
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1948 ) , is published as required by the said sub - section for the information of all 
persons likely to be affected thereby ; and notice is hereby given that the said 
draft will be taken into consideration on or after the 11th April, 1968. 

Any objections or suggestions which may be received from any person with 
respect to the said draft before the date so specified will be taken into considera 
tion by the Central Government, 


Draft Scheme 
1. This Scheme may be called the Cochin Dock Workers (Regulation of 
Employment) Amendment Scheme, 1967, 

2 . In the Cochin Dock Workers (Regulation of Employment) Scheme, 1950 
after clause 45 , the following new clause shall be inserted ; 

" 45 - A , Special provision in respect of workers involved in criminal charges: 
Notwithstanding anything contained in the Scheme 
( 1 ) A worker arrested or detained by the police on a criminal charge 

(hereinafter referred to as the charge ) for a period 
exceeding 48 hours shall be deemed to have been suspended by 
an order of the Deputy Chairman with effect from the date of 
detention and shall remain under suspension until further orders , 
In cases of arrest or detention for a period not exceeding 48 hours 
the worker may be placed under suspension if the Deputy 

Chairman thinks fit and proper , 
( ii) If the worker is released on bail the question whether the worker 

should be allowed to resume duty shall be considered by the 
Deputy Chairman . While permission to resume duty may be 
granted where the offence is a trivial or technical one, no such 
permission shall be granted if there is a serious charge particular 
ly involving moral turpitude and the decision of the Deputy 

Chairman shall be final. 
( iii) in every such case the Administrative Body shall also ascertain 

whether the charge relates to his work or position as a dock 
Worker. If the worker appears to be prima facie guilty of 
misconduct or negligence of duty he should also be proceeded 
with in accordance with the provisions of the scheme, and such 
proceedings may ordinarily be undertaken and continued without 

waiting for the outcome of the Criminal Case. 
( iv ) In cases where the charge does not relate to the conduct of the 

worker as a dock worker , no decision shall be taken till the 
decision of the criminal court is known. As soon as the decision 
of the court is known , it shall be communicated to the Deputy 
Chairman for the issue of orders as to how the worker is to be 

dealt with . 
( v ) If the worker is discharged or honourably acquitted by the Court 

he shall ordinarily be allowed to resume duty , the period under 

suspension being treated as a period on duty . 
( vi ) If the worker is convicted of a charge which is considered to be 

of such a nature as to render his further continuance as a dock 
worker undesirable , the Deputy Chairman may on taking into 
account the facts and circumstances of the case direct the removal 
of the name of the worker from the Register . In any other case , 
the Deputy Chairman may pass such orders as he thinks flt and 
proper . 

[ No. 53 / 22 / 87 -Fac.II.] 


$ . 0 . 1172 . -- The following draft of a scheme further to amend the Madras 
Dock Workers ( Regulation of Employment) Scheme, 1956 , which the Central Gov 
ernment proposes to make in exercise of the powers conferred by sub - section ( 1 ) 
of section 4 of the Dock Workers ( Regulation of Employment) Act, 1948 ( 9 of 1948 ) , 
is published as required by the said sub - section for the information of all persons 
likely to be affected thereby ; and notice is hereby given that the said draft will 
be taken into consideration on or after the 11th April , 1968. 

Any objections or suggestions which may be received from any person with 
respect to the said draft before the date so specificd will be taken into considera 
tion by the Central Government. 
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Draft Scheme 
1 . This Scheme may be called the Madras Dock Workers (Regulation 
Employment) Amendment Scheme, 1987 . 

2 . In the Madras Dock Workers ( Regulation of Employment) Scheme, 1956 
after clause 45 . the following new clause shall be inserted : - - 

" 45 - A , Special provision in respect of workers involved in criminal charges: 
Notwithstanding anything contained in the Scheme- - 
( i) A worker arrested or detained by the police on a criminal charge 

(hereinafter referred to as the charge ) for a period 
exceeding 48 hours shall be deemed to have been suspended by 
an order of the Deputy Chairman with effect from the date of 
detention and shall remain under suspension until further orders . 
In cases of arrest or detention for a period not exceeding 48 hours 
the worker may be placed under suspension iſ the Deputy 

Chairman thinks At and proper . 
( ii) If the worker is released on bail the question whether the worker 

should be allowed to resume duty shall be considered by the 
Deputy Chairman . While permission to rezume duty may be 
granted where the offence is a trivial or technical one , no such 
permission shall be granted if there is a serious charge particular 
ly involving moral turpitude and the decision of the Deputy 

Chairman shall be final. 
( iii) In every such case the Administrative Body shall also ascertain 

whether the charge relates to his work or position as a dock 

Worker . If the worker appears to be prima facie guilty of 
misconduct or negligence of duty he should also be proceeded 
with in accordance with the provisions of the scheme, and such 
proceedings may ordinarily be undertaken and continued without 

waiting for the outcome of the Criminal Case . 
( iv ) In cases where the charge does not relate to the conduct of the 

worker as a dock worker , no decision shall be taken till the 
decision of the criminal court is known. As soon as the decision 
of the court is known , it shall be communicated to the Deputy 
Chairman for the issue of orders as to how the worker is to be 

dealt with . 
( v ) If the worker is discharged or honourably acquitted by the Court 

he shall ordinarily be allowed to resume duty , the period under 

suspension being treated as a period on duty . 
(vi) If the worker is convicted of a charge which is considered to be 

of such a nature as to render his further continuance as a dock 
worker undesirable , the Deputy Chairman may on taking into 
account the facts and circumstances of the case direct the removal 
of the name of the worker from the Register . In any other case , 
the Deputy Chairman may pass such orders as he thinks At and 
proper 


[No. 53/ 22 / 67 -Fac. II.] 


K . D . HAJELA , Under Secy . 


(Department of Labour and Employment ) 


New Delhi, the 19th March 1968 


$ 0 . 1173. - In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947 ) , the Central Government hereby publishes the following award of the 
Industrial Tribunal, Jabalpur, in the industrial dispute between the employers in 
relation to the Noagown Iron Mine of Messrs K . C . Thapper & Brothers ( P ) 
Limited , Barbil and their workmen , which was received by the Central Government: 
on the 11th March , 1968 . 
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S 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL -CUM 

LABOUR COURT, JABALPUR 
PRESENT; 

Sri G . C . Agarwala - Presiding Officer . 
CASE REF . No. CGIT /LC ( R ) ( 84 ) OF 1967 ( JABALPUR TRIBUNAL ) 

CASE REF, No . 45 OF 1966 (DHANBAD TRIBUNAL ) 
PARTIES : 
Employers in relation to 
the Noagown Iron Mine of M / s. K C . Thapper & Brothers 

Vs. 
Their workmen , represented through the General Secretary, Keonjhar Mines 

and Forest Workers Union , P . O . Barbil, Distt. Keonjhar (Orissa ) . 
APPEARANCES ; 

For employers .- - Shri K . C . Nandkeolyar, Dy . Chief Personnel Omcer . 
For workmen . - Shri H . Behra , General Secretary , Keonjhar Mines Workers 

Union , P . Q Barbil. 
INDUSTRY : Iron Mine 

DISTRICT; Keonjhar (Orissa ) 

AWARD 
By Notification No. 24 / 7 / 66 -LRI dated 8th March 1966, the following matter 
of dispute as stated in the schedule to the order of reference was referred to 
Central Government Industrial Tribunal, Dhanbad , for adjudication and from 
where it was transferred to this Tribunal by Notification No . 8 / 25 /67- LR - II dated 
25th April, 1967 : 

Matter of Dispute 
1 . Whether the employers in relation to the Noagown Iron Mine of Messrs. 

K . C . Thapper & Brothers ( Private Limited , are justified in dismiss 
ing Sharvashri Rama Naik and Parameshwar Das from 22nd Decem 

ber, 1965 ? 
2 . If not, to what relieſ are the two workmen entitled ? 


2. Neither partribunal 
ej inders and certain 


2 . Neither party fled statements of claim before the Dhanbad Tribunal After 
transter to this Tribunal a number of adjournments were taken for filing either 
statements of claim or rejoinders and ultimately after various dates had been 
given , pleadings had been obtained and certain issues were framed on 29th August 
1967 at camp Ghatsila which need not be reproduced as the workmen absented 
at the subsequent hcarings of this case . 

3 . At the next hearing rendered at Jamshedpur on 4th October 1967, the 
Union examined three witnesses , two of whom were workmen concerned and the 
third was Bansidhar Das. The next date of hearing fixed at camp Puri was 29th 
December 1967 and Inspite of information sent to the Union no one appeared on 
this date . To be on the safe side, the hearing was adjourned to enable one more 
chance to the Union to appear and contest. This was on 12th February 1968 et 
camp Dhanbad . The Union was again found absent and as a matter of abundant 
caution hearing was again adjourned to 21st February 1968 and of which a tele 
graphic information was sent to the Union . Despite all this , the Union failed to 
appear. The management, therefore, was required to Ale an affidavit of the 
Enquiry Omcer Sri Shiv Shankar Mitra , Welfare Officer of the Murulidih Colliery 
appeared and filled an affidavit proving the enquiry papers and offered himself for 
cross - examination Since , however, none had appeared from the Union side his 
testimony remains unassailed , 

4 . The case of the Union was that both these workers were members of this 
Union Keonjhar Mines & Forest Workers Union , which is afflated to the 
A . I. T . U . C . and is known as the Red Flag Union . The management was favouring 
another Union affiliated to the I. N . T . U . C . and is better known as Tri- coloured 
Union . Because of this these two workers on false charge - sheets and 
on show of an enquiry were dismissed . The management denied this and contended 
that both the workmen were charge - sheeted , each by two charge - sheets and after 
a bona fide enquiry they were dismissed . 
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5 . Taking up the case of Sri Parmeshwar Das , there were two charge - sheets , 
one dated 3rd November 1965 (Charge - shcet No. 1 ) and the other dated 12th 
November 1965 (Charge - sheet No. 3 ). He failed to submit explanations to the 
charge - sheets within time but he did so on the dates of enquiry . For charge - sheet 
No. 1 , the charge was that he abused in Althy language Sri Kailash Chandra Maha 
patra , Supervisor , on 28th October 1965 . In respect of this charge - sheet, an enquiry 
was held on 14th November 1965 . From the record of enquiry and the report of 
the Enquiring Officer , it appears that he examined the complainant Supervisor, 
Sri Kailash Chandra Mahapatra and two other witnesses. The workmen also 
examined a lew witnesses in defence . The record of proceedings was signed by 
the workman concerned . The finding of the Enquiring officer shows that he 
considered the evidence and recorded a bona fide Anding . It was admitted by the 
workman himself that he was an ordinary member of the Union and he had no 
personal grudge against the Supervisor who only wanted him to become member 
of the tri- coloured Union . 


6 . In respect of the charge- sheet dated 12th November 1965 (Charge - sheet No. 
3 ) , hc was charge - sheeted for the misconduct of abusing and thrcatening the 
Manager on IIth November 1965 . Inspite of due notice , Sii Parmeshwar Das 
failed to appear on the date of enquiry which was conducted t i parte . The En 
quiring Officer examined the Manager , Sri S . N . Mohanty on whose report the 
Charge was framed and three other witnesses to support the charge. He recorded 
a Inding holding the charge proved . The statement of the workman that he 
appeared on 17th November 1965 with his one witness but he was not permitted 
to contest the enquiry and his witness was not examined , cannot be helleved and 
the evidence of the Enquiring Officer remains unassailed . There is no substance 
in the plea of victimisation or the fact that he was not given a reasonable oppor 
tunity to defend . 


7 . Taking up the case of Sri Rama Naik , there were two charge- sheets Nos. 4 and 
5 dated 12th November 1965 and 20th November 1965 . The charge -sheet dated 
12th November 1965 was to the effect that he was reported to have taken away 
half box of raw material from the measured boxes to get the same credited to 
his name and when the Mate , Sri Sharad Naik , enquired about it, he abused him 
filthly . The other charge- sheet dated 20th November 1965 was to the effect that 
when the same Mate , Sri Sharad Naik , went for checking, he became infurinted 
on account of the earlier charge -sheet and threatened him that he would kill him 
The record of the enquiry shows that he failed to submit an explanation but at 
the time of enquiry Sri Rama Naik appeared and confessed the guilt. His con 
fessing statement is on record . By reason of this, the Enquiry Omicer did not hold 
any further enquiry into the matter 


8 . For the second charge- sheet No . 5 dated 20th November 1965 it appears that 
on his submitting a reply dated 22nd November 1965 that he may be excused if 
he had abused the Mate no enquiry was held . There is , however , an error in 
the order of dismissal that enquiries were held for both the charge -sheets . The 
affidavit of the Enquiring Officer remains unassailed . The statement of the work 
man , Sri Rama Naik that his signatures were obtained on blank papers cannot 
be believed . He was just an ordinary member of the Union and there could be 
To motive to victimise him . 


9 . On consideration of the evidence produced by the management and on exa 
mining the record of enquiry proceedings and the report of the Enquiring Omrer 
I am satisfied that both the concerned workmen were dismissed after a bona fide 
and proper enquiry and there was no motive of victimisation , 


Decision 


It is held that the dismissal of both the worlmen S / Shri Parmeshwar Das and 
Rama Naik was justifed and they are not entitled to any relief. No order for 
cust! 


( Sd.) G C . AGARWALA , 

Presiding Officer . 

29 - 2 - 1968 
No 24 / 7 / 66 -LRI ] 
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New Delhi, the 20th March 1968 
$ . 0 . 1174 , In pursuance of section 17 of the Industrial Disputes Act, 1947 ( 14 
of 1947 ) the Central Government hereby publishes the following award of the 
Arbitrator in the industrial dispute between the employers in relation to Messrs 
Apolo Marine Syndicate , Calcutta and their workinen represented by the Calcutta 
Port and Dock Workers Union , Calcutta which was received by the Central 
Government on ilth March , 988 . 


BEFORE SRI N . K . CHADDHA , ARBITRATOR 
Arbitration in the industrial dispute 

BETWEEN 
M / s . Apolo Marine Syndicate 


AND 


Their workmen represented by Calcutta Port & Dock Workers Union , Dock 
Mazdoor Union . 
PRESENT : 

Shri N . K . Chaddha, Arbitrator . 
APPEARANCES : 

For the employer - Sri G . C . Mullick , Partner, (2 ) Sri D . C . Dhara 
For the workmen - Shri D K . Gungull. Joint Secretary , Calcutta Port & 

Dock Workers Union , (2 ) Sri Provat Sen , Joint Secretary , Dock 

Mazdoor Union , 
ARBITRATION AWARD UNDER SECTION 10A OF THE INDUSTRIAL DISPUTES 

ACT, 1947 
By an Arbitration Agreement dated 8th December 1967 drawn under Section 
10A of the Industrial Disputes Act, 1947 an industrial dispute subsisting between 
the management of Apolo Marine Syndicate , 70 / 8 , Diamond Harbour Road , Cal 
cutta - 23 , and their workmen represented by Calcutta Port and Dock Workers 
Union , Calcutta - 23 over the question of fixation of wages of watchmen of the 
establishment alongwith other related matters was referred to me for arbitration . 
It was agreed by the parties that the arbitrator shall make his award within one 
month from the date of publication of the arbitration agreement in the Gazmite 
of India . Subsequently , on 9th February 1988 the parties during the arbitration 
proceedings requested in writing to extend the period of one more month . The 
necessary Gazette notification in this behalf under Sub - Section ( 3 ) of Section 10A 
of the Industrial Disnutes Act, 1947 was issued by the Government of India 
in the Ministry of Labour, Employment and Rehabilitation by their notification 
No. 28 / 134 /67 -LR . III dated 28th December 1967. The specific matters in dispute 
referred for my arbitration were as under : 
Specific matters in dispute : 
( i ) Whether the watchmen in the Company are entitled to the rate of wages 

Rs. 4 . 28 paise per shift as per Sen Tribunal s Award dated 14th 
October 1967 in reference No. 149 of 1966 as well as 152 of 1966 . If 

so , whether the same should have retrospective effect ? 
( ii) Whether the watchmen should be granted the benefits under Palit Award 

In regard to uniform , washing charge, leave etc . If so , from what 

date ? 
( iii ) Whether the employer keeping in view the Palit Award is justified in 

differentiating the wages to the watchmen to the line vessels and 
chartered vessels. If not whether they should be paid equal wages ? 


2 . The notification in question was received by me on 10th January 1968 and 
thereafter the parties were requested vide my letter dated 11th January 1988 
to submit their written statement by 20th January 1968 endorsing a copy to the 
opposite party so as to facilitate each of them to furnish their counter - comments 
to me endorsing a copy to other party . 


3 . The Calcutta Port and Dock Workers Union submitted their comments vide 
letter No, PDU /WM /68 / 19 dated 20th January 1988 endorsing a copy to the other 
party . The management of Apolo Marine Syndicate suomitted their written 
statement earlier under their letter NO. AMC / 96 / 18 dated 18th January 1968 
endorsing a copy to the other party . 
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4 . The Dock Mazdoor Union , Calcutta in their letter No, nil dated 15th January 
1988 requested me to allow them to become a party in the arbitration as the 
bulk of the workmen numbering 75 belong to their union and as the existing 
agreement between Union and the employer may get allected as a result of the 
Andings of the Arbitration Award Obviously , the request of the Union was under 
Şub - Section (FA1 of Section 10A of the I. D . Act, 1947. Accordingly , the Dock 
Mazdoor Uuion was also given an opportunity , in accordance with the said sub 
Section (3A ) or Section 104 Cor presenting their case before the arbitrator, since 
in my opinion they were also con erned in the dispute . Aurordingly , this union 
was also requested vide my letter of even number dated 22nd January 1988 to 
forward their written statement endorsing it copy to the other party . This Union 
submitted its written statement on 8th February 1968 stating that as prs their 
mutuel settlement dated 1st December 1967 the issue regarding payment of 
Rs. 5 . 18 to watchman is to be decided by the Regional Labuur Commissioner 
( Central ) , Calcutta . The issue regarding benefits under Palit s Award the Com 
pany is bound by law to pay thr same to their watchmen and for defaults in 
not having the same obligations fulfilled the arbitrator may order for payment 
of arrears of dues in time of the same The Union sought an award to be made 
as per their prayer , 

5 . On the date of the hearing of the arbitration on 8th February 1968. The 
Joint Secretary of the Dock Mazdoor Union Sri Proyal Şen appeared before me 
ind narrater his point of view also orally in the disputed matter . According to 
him there is already a subsisting mutual agreement between the management 
sind his union arrived at on 1st December 1967 whereby the wage rates of the 
watchmen employed by the management were settlcd among other matters. Thus 
according to him the Industrial dispute beteen the management and the Union 
having been settled mutually with the majority union by a legal agreement, there 
is no further scope for minority union to agitate on the same issue . In case, the 
arbitrator by his award unsettled the mutual agreement arrived at in the course 
of collective bargaining with the majority union then it will lead to unnecessary 
imbalance in the industrial relations and the Sanctity of mutual settlement so 
arrived at will suffer badly . It will also mean a serious set back to the promot 
ing of collective bargaining directly between the parties in case the arbitrator 
decides to alter the provisions of the mutual settlement arrived at between the 
parties , 

6 . The case was fixed for hearing of the parties on Sth February 1968 but 
since I was preoccupied on the said date I informed the parties on phone to 
appear before me on 8th February 1963, Sarbhari D . K . Gunguly , R . C . Nandi and 
P . C . Kapoor, Joint Secretary Organising Secretary , and Member of the Union 
respectively attended on behalf of the Calcutta Port and Dock Workers Union 
The employer was represented by Sri G . C . Mullick , Partner and D . C . Dhara . 
As regards the appearance of Dock Mazdoor Union and their view points I have 
already indicated the same in para 5 of my award above , I shall deal une by 
one with the respective views of the parties and my conclusion thereto on all 
the three issues referred to me for arbitration , 
Issue No. 1 

7. The contention of the Union was that the employer is paying the 
Watchmen employed by hlin @ Rs. 3.50 per head per shift and that the same 
should be mised now to Rs 4 28 as per the recommendation of the Central Wage 
Board for the in & ioz ports tot docks in India . It is further stated that the 
employer , after heailug iaised the rates of wages @ Rs 4 28 per head per shift 
but again fell back to the old ute of Rs. 3 .50 per head per shift . The rate of 
Rs. 4 . 28 domanded by the Union was as the recommendation of the Central Wage 
Board which has been accep crl by other good employers engaged in the same 
line of business of supplying watchmen on board the vessels on different ships. 
In reference No. 14 “ of 1960 where a dispute regarding the fixation of wages of 
watchmen as per recommendation of Wage Board was referred to the Sen Tribunal 
the award directed that the recommendations of the Wage Board for major Ports 
and Docks are applicable to watchmen and that their rates of wages of watch 
men should be enhanced to Rs. 4 . 28 per head per shift with effect from 1st April 
1967. Keeping in view the said direction of the Tribunal this union demanded 
that the employer haniely , M / s Apolo Marine Syndicate should also raise the 
Tales of wage , of the watchmen with effect from 1st February 1985 by raising 
it to Rs. 4 . 28 per head per shift from Rs. 3 .50 which was being paid . 

6 . During the hearing fixed on 9th February 1968 the union further substan 
tiated its stand by stating that thc Pulit Award had recommended a lowest rate 
of wage 1. e . Rs. 3 .50 per head per shift vide its Award dated 24th April 1959 . 
Subsequently , the Wage Board for Ports and Dock workers was appointed by 
the Central Government and the said Wage Board recommended the first interim 
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relief at the rate of 7 30 with effect from 1st February 1965 and again second Interim 
relief on 1st October 1967 by increasing DA by Rs. 7. 50 per month and further 
third interim reller of Rs 1 / - with effect from 1st August 1988 . The Union , 
demanded that this should be paid by the employer without any discrimination 
to the watchmen whether on line vessels or on chartered vessels . 

. As against this the contention of the management was that they do pay all 
watchmen , inclusive of the 12 casual watchmen Involved in the present 
arbitration proceedings , @ Rs. 4 . 28 per head per shift on line vessels. According 
to them the said Tribunal s Award in reference Nos . 149 of 1966 and 152 of 1986 
refers specifically to the watchmen of M / s . C . Laurie & Company and other steve 
dores . These firms in question are stevedores whose watchmen are employed 
on permanent basis whereas the watchmen of Apolo Marine Syndicate are casual 
watchmen and treated and paid on the basis of no work no pay . They are em 
ployed only when there is any work or service due to arrival of a ship . The 
permanent watchmen of the stevedores have a position differert from that of 
the casual watchmen of this company. Whereas the permanent watchmen of 
the stevedores are employed to keep keen watch on the valuable cargos on the 
vessels doing loading and unloading as well as in the course of movement of the 
cargoes, the watchmen of this company are employed to keep watch of the ships 
property on board the ship and not on the cargoes being loaded and unloaded 
and are not required to keep watch on the cargo being loaded and unloaded 
or during its movement. Even so the management pays Rs. 4 . 28 per head per 
shift to the watchmen on all line vessels . Besides , the employers took the stand 
that their watchmen are not Dock workers as they have no function on land 
or shore . Their duty is exclusively on board the ship where they keep a watch 
only on the ships property to help the ship s crew and that too as and when 
a ship does not have suficient crew to do so . There is great difference between 
watchmen under Stevedores and under marine contractors 

10 . The stand of the management that their watchmen are not dock workers 
deserves consideration and I shall deal with it first. In the Dock Workers ( Re 
gulation of Employment) Act , 1948 , a dock worker has been defined as under : 
" Dock Workers, means a person employed or to be empioyed in , or in the 

vicinity of any port on work in connection with loading , unloading 
movement or storage of cargoes or work in connection with the pre 
paration of ship or other vessels for the receipt of discharge of cargoes 

or leaving port" . 
11 . The definition of dock in para 2 ( 3 ) of the Dock Workers ( Safety , Health 
and Welfare ) Scheme 1961 made by the Central Government in exercise of the 
powers conferred by Section 4 ( 1 ) of the Dock Workers ( Regulation of Employ 
ment) Act, 1948 , is as under : 
" Dock means any dock whart or quarry and shall include any Warehouse 

of shore place belonging to trustees or conservators of and situated 
In or in the vicinity of the dock wharf or quarry abid any railway line 
or siding or used in connection with the dock whart or quarry but 

not forming part of & state railway . 
12. The interim recommendation Central Wage Board for Port and Dock 
workers originally applied to employers who come within the dock workers 
under the Dock workers (Regulation of Employment) Act, 1948 This des 
cription was later amended by the Central Wage Board and the Government of 
India by resolution No. WB - 21 ( 36 ) / 65 , dated 3rd August , 1965 accepted the amend 
ment which provided that the recommendation will apply to persons mainly 
employed in a dock as defined in para 2 ( 3 ) of the Dock Workers ( Safety , Health 
and Welfare Scheme) 1961, 

In view of the above, the awards in reference Nos , 149 of 1968 and 152 of 1966 
have to be read in the light of the amended definition of the dock workers and 
dock . In the present case a distinction has to be made between a watchman 
einployed to watch the cargo during its loading , unloading and movement theroof 
in the docles and a watchman employed by a Master of the ship or the Shipping 
Agents to guard the ships properly while the ship is berthing in the Port. In the 
former case the watchman would without any doubt come within the definition 
of dock workers but in the latter case they cannot be considered as dock workers 

13. The contention of the employers in the present cage that their watchmen 
are not employed to guard the cargoes during loading, unloading and during their 
movement in the docks has not been challenged by any of the parties , hence I 
agree with the employer that the Wage Board Recommendation are not applicable 
to them . That being so the awards in reference No. 149 of 1988 and 152 of 1966 
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which are based on Wage Board Recommendation are also not applicable to them . 
These uwards apparently apply to those watchmen who are dock workers and 
are employed to keep keen watch on the valuable cargoes on the vessels during 
loading and unloading as well as in the course of movement of cargoes . The 
Union thus has no legal basis to claim the same. However, as the employer is 
making a payment of Rs. 4 . 28 per head per shift to watchman on line vessels , he 
should continue to do the game. This also meets with demand of the union as 
regards issue No . 1 referred to for arbitration . As regards watchmen employed 
on chartered vessels I shall deal with the same while disposing of issue No. 3 of 
this arbitration referred to me. The demand for payment of Rs. 5 : 18 as wages to 
these watchmen as demanded by Dock Mazdoor Union cannot be considered as 
it is beyond the scope of issue No . 1 of the present arbitration 
Issue No. 2 


14 . According to the Union as per Palit Tribunal s Award dated 24th April 
1959, the watchmen are entitled to the following benefits while the employer is not 
giving effect to or implementing : 
1. Two sets of summer unifoims and one set of winter uniform to each 

watchman in a year, 
2. Washing charge @ As. - / 6 / - per month per uniform , 
3 . Rate of overtime for work done beyond eight hours of duty should be 

at the double the normal rates of wages . 
4 . 15 days leave with full pay in a year, the year being counted on 240 days. 
5 . Threc holidays with full pay for Independence Day, Republic Day , 

Mahatma Gandhi s Birth Day . 
15 . The Union demanded that the employer should give effect to the above 
from the date of publication of Palit s Award . During the hearing of the case 
on 9th February 1968 the Union reiterated that the company is not implementing 
the Palit s Award in regard to uniforms washing charges and leave etc . 

16 . As against this contention the management stated that they are giving to 
the watchmen three paid holidays on Republic Day , Independence Day and 
Mahatma Gandhi s Birth Day and they are also supplying one set of uniform and 
providing washing charges. The management also produced documents to show 
that washing charges, uniforms and three paid holidays are given by them At 
this stage, the Union produced two witnesses namely , Saryashri Modiser Hossain 
and Abdul Sattar who stated that the employer is not providing them uniforms, 
washing allowance and paid holidays. The employers subsequently produced 
documents to show that they had provided the aforesaid workmen uniforms, 
washing allowance and paid holidays. 


17. It has already been held by me vide issue No. 1 that these watchmen are 
not dock workers . The award given by Palit Tribunal in 1959 applied to watch 
men who are the dock workers . No evidence has been led before me to show 
that the present employer was a pariy to that reference before the Palit Tribunal , 
It has also not bech established that by an wereement the employer had agreed 
to extend the benefits under thc Palit Award to these watchmen . Thus how the 
entitlement to the benefits under the Palit Award can be claimed as a matter of 
right by the workmen is difficult to understand . The submission of the workmen 
in this respect is on the basis that the Palit Award applies to them . 

18 . As already stated the watchmen of this Arm stand on a different footing 
than the watchmen who are dock workers . In the circumstances it is difficult to 
extend all the benefits which the watchmin ( dock workers ) get. The employer 
has voluntarily extended the benefits of 3 vaid holidays on Independence Day , 
Mahatma Gandhi s Birth Day , and Republic Day . He is further giving one set of 
uniforms and washing charges at the rate of six nas per month . The employees , 
however , haye not stated anything with regard to the leave benefits . Keeping in 
view the limited employment and peculiar position of this employer , who is not 
employing the watchmen on docks. I direct that he shall allow 15 days leave in 
a year provided the watchman has put in 240 days attendance in a calendar year, 
This will take effect from 1st January 1968 and the leave entitlement will be only 
after the close of the calendar year 1968 . As regards uniform , washing charge 
the present practice is considered as satisfactory and shall continue. 


19 . The contention of the Union was that the watchmen put guard duty on 
board the vessels on different ship lines which berth in the port and perform the 
similar nature of duty . The Union was unable to appreciate the contention of the 
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enployers that a ship calling at the bot on a line route or on charter party can 
lower or enhance rates of the wages of the watchmen . The Palit s Tribunal did 
not make any discrimination in rates of wages is regal. ly lige vessels or chartered 
vessels . According to union it is their apprehension that under cutting of wages 
in the nune of chartered vessels in ü device to force 1 watchinen in general to 
stagnate at the present low wage level and prevent thu . Irom demanding further 
increase which is rising now and may rise in future as per recommendation of the 
Central Wage Board for major ports and docks In case , the employer 
is allowed to succeed in their stand on chartered vessels in the matter of 
reduction of wages the watchmen would also be under threat that any further 
demand from them would mean their duty on board the chartered vessels thereby 
foreing them to accept the lower rates of wages . It was further contended thal 
employer is making discrimination 11 the matte of rational booking and 
employment of irregular and extra casual to deprive legitimale booking oť regu 
lar watchmen and denying booking to the men bers of this union on falsc pre 
texts . 

20 . During the licaring fixed on 9111 February 1968, the Union contradicted the 
written stallment of the management duted 1811 January 1968 in paras 3 and 4 
of their written sinten . ent by stating that a wrong impression has been given by 
the management tha : the Palit s Awird ha recommended any difference between 
lint and chartcred vc : srls in respect of wages, Palit s Award , according to them , 
has decommended the lowest rates of wages of Rs. 3 . 50 per head per shift 
117cpertive of the financial position of the concern . The said Award has further 
Own ved that to do justiçr to the watchnien the rate recommended should be paid 
to the butchme ll concerned and the employer must adjust their tenders 
accordingis , The Pulit s Award in the course of its findings took 15 to 20 days 
employment of the Watchmen in a month while recommending the wage rate of 
Rs. 3 .50 per head per shift. The watchmen under this employer worked much 
below than 15 to 20 days in a month . Therefore , the Union demanded that while 
considering the question of raics of wages the scope of employment in a month 
should also be taken into account. Finally the Union demanded that there should 
be no discrimination in tlie ruites of wages of Watchmen employed whether on 
line or chartered vessels. 

21. As against this the contention of the employer was that they are not in a 
position to pay more than Rs. 3 .50 per hcad per shift to any watchman employed 
on chartered vessel The rate of chartered vessels are bound to vary as the 
Same depend on the will of the Master of vessels concerned and not at the dis 
crction of the Shipping Agents . However, Palit s Award ( Issue No. 1 ) has laid 
down Rs. 3 -50 as the minimum wages that should be paid by all employers to do 
their watchinen " o do justice " to the latter. They are paying this minimum 
wage. Engement of watchnien on chartered vessels is at the exclusive dis 
cretion to the Master of the ship and his decision is anal. The Owner / Agents 
have no say in the matter . After paying Rs. 3 .50 per head per shift to the watch 
men emirdum 100 ! oi tlic chartered vessels not even a frugal margin is left 
to them . The inployer s invited my attention in this connection to para 6 of 
issue No ] Ol the Halit s Award . Besides the following reputable companies 
and agent- pay @ Rs. 3 . 50 per herd per shift to their watchimen : 
( 1 ) M / s. Bose & Co , working under M /s . F . M . Heilgers & Co. ( T ) Ltd ., 

Agents . 
( 2 ) M / s, Monir Ahmed & Co . working under NY, K . Linc , Pro . Abuul 

Sattai 
( 3 ) M /s. Shipping Corporation of Indjal— ray in Hatch Wiiciimen Supplier . 

A Sattar. 
( 4 ) M / s. Jayanti Linc- - Agents . 
(5 ) M / S A P . Line - Ship Wright, Contractors . 
(6 ) M / s. S . A . Aziz , working under M / s Ratnakar Shipping, and 
( 7 ) M / s C . Laurie & Co. - ( a ) Java E473 +1 Line, (b ) Indian Stramship Line 

( C ) American Export. 
22. Uniformity cl wages therefore is not possible on the face of keen competitive 
tenders , The employers contended that the Palit s Award not only differentiata 
between the line and chartered vessels but also in line vessels in view of the 
fact that the wages depend on the rates which are accepted by the different 
Shipping Companies. 

23 . It was a general contention of the enployer that the issue in arbitration 
and other issues have been fully and conclusively settled by mutual agreement 
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dated 1st December 1967 between themselvs and the Secretary of the Dock 
Mazdoor Union , Calcutta , representing approximately 87 per cent of the total 
strength of the casual watchmen of the company . The said agreement has been 
forwarded to all concerned in accordance with the Industrial Disputes Central 
Rules . 

24 . I have already held under issue No. 1 of this arbitration that the watch 
men have not been able to substantiate their entitlement to Rs. 4 . 28 per head per 
Shift , ils per tlic awards in inferencc Nos 149 of 1966 and 152 of 1966 . The Wage 
Board Recoinmendation which forms the basis for these 2 awards are clearly not 
applicable to this category of watuhnen . Morcover , the workmen have not been 

ble to challenge the contention of the employers that other reputable concerns 
are paying Rs. 3 .50 to their watchmen . It has also not been challenged that the 
Totes of supplying watchmen on chartered vessels leaves little margin to the 
rmployers. I do not think it will be advisable to all the employers to pay the 
same wages to the watchmen on chartered vessels by diverting their profits earned 
from sunplying watchinen on linn vessels Earh situation and dying capacity 
will have to be judged in each individual situation independently I see no reason 
10 alter the present wage rate of Rs. 3 .50 On chartered vessels particularly in 
view of the fact they are not dock workers, 
25 My award , therefore is an indicated in my findings on Issue Nos . 1, 2 and 3 

( Sd .) N . K . CHADDHA . 
Arbitrator and Regional Labour Commissioner (Central) , 

Calcutta 
CALCUTTA , 
Dated : the 7011 March , 1968 

[ No 28 / 134 /67/ LRIII.7 


S . O . 1175 . - - In exercise of the powers conferred by sub - section ( 2 ) of section 33C of the 
Industrial Disputes Act, 1947 (17 of 1947 ), the CentralGovernment fully r7kng the following 
amendmentsin the Notification of the Goveranent of India in the Ministry of Labour, Emu 
loyment and Rehabilitation (Departmani of Lahouy and Emplovment) NO, S . O . 4650 , dated the 
19th December, 1967 , namely : 

In the Table annoid 1011: Said No- ilicalion 
( 1 ) for the entries against scial No. 8 , 01: 10llo vilosc ries s hall 17 : 11 , riel, namely : 
108 . Labour Court, Calcutta , constituired inder section 

7 ofthe said Aci. by the Norification of the Govern 
ment of India in the Ministry ofLabour, Employe 
ment and Reliabilitation (Departntent of Labour 
and Employment) No, S . O . 2652 , dated the 24th 
August , 1966 . 

. The State of West Bengal." 
( D) Serial No . 10 and the aniries zelating the closhall be o nitted ; 
(INT) for the entrics against serialNo. II , th : following entries shall be inserted , 11a nelv : 
" 11. Labour Court, Jabalpur co 19 - ituted under section 

7 ofthe said Actby the Notification of the Govern 
raent of India in the Ministry of Labour, Employ 
ment and Rehabilitation (Department of Labour 
and Employment) No. 3748 , Jared the ou Scp 
Tember , 1966 

The State ofMadhya Pradesiz " 

[No. F . 1 14 68 -LRI} 
Neu Delhi, the 22d March 1968 
S . O . 1176 .-- .Whereas the Central Government, being satisfied that the public 
interest so required, had declared by » Notification made in pursuance of the 
provisions of the proviso to sub -rlause ( vi of clause ( n ) of section 2 of The 
industrial Disputes Act , 1947 ( 14 of 1947), being the Notification of the Govern 
incnt of India in the Ministry of Litbour , Employnient and Rehabilitation (Dcpart 
ment ol Labour and Employment) No S . O . 3354 dated the 13th September, 1967 ) 
the copper mlning industry to be a public utility service for the purposes he 
said Act for a period of six months from the 25th September , 1967; 

And whereas the Central Government is if the opinion that public interest 
requires the extension of thc suid period lys o further period of six months : 
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Now , therefore , in exercise of the powers conferred by the proviso to sub 
clause (vi) of clause ( n ) of section 2 of the Industrial Disputes Act, 1947 ( 14 of 
1947 ) , the Central Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act for a further period of six months 
from the 25th March , 1968. 

[ No. F . 1 / 10 /68-LRI. ) 


$ . 0 . 1177 , - Whereas the Central Government, being satisfied that the public 
interest so required , had declared by a notification made in pursuance of the 
provisions of the proviso to sub - clause ( vl) of clause ( n ) of section 2 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , [being the notification of the Govern 
ment of India in the Ministry of Labour, Employment and Rehabilitation (Depart 
ment of Labour and Employment) No. S . O . 3358, dated the 15th September, 1967 ) , 
the zinc mining industry , to be a public utility service for the purposes of the 
said Act for a period of six months from the 25th September , 1967; 

And whereas the Central Government is of the opinion that public interest 
requires the extension of the said period by a further period of six months ; 

Now , therefore , in exercise of the powers conferred by the proviso to sub 
clause ( vi ) of clause ( n ) of section 2 of the Industrial Disputes Act , 1947 ( 14 of 
1947 ) , the Central Government hereby declares the said industry to be a public 
utility scrvice for the purposes of the said Act for a further period of six months 
from the 25th March , 1968 . 

[No. F . 1/ 10 (68 -LRI.] 
S . O . 1178 . - Whereas the Central Government, being satisfied that the public 
interest so required , had declared by a notification made in pursuance of the 
provisions of the proviso to şub - clause ( vi) of clause ( n ) of section 2 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , [being the notiAcation of the Govern 
ment of India in the Ministry of Labour, Employment and Rehabilitation (Depart 
Inent of Labour and Employment) No. S . O . 3359, dated the 16th September , 1987 ) , 
the lead mining industry , to be a public utility service for the purposes of the 
said Act for a period of six months from the 25th September, 1967 ; 

And whereas the Central Government is of the opinion that public interest 
requires the extension of the said period by a further period of six months; 

Now , therefore, in exercise of the powers conferred by the proviso to sub 
clausę ( vi) of clause ( n ) of section 2 of the Industrial Disputes Act , 1947 ( 14 of 
1947 ) , the Central Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act for a further period of six months 
from the 25th March , 1968 . 

[No. F . 1/ 10 /68 -LRI.] 


S . O . 1179.. In pursuance of Section 17 of the Industrial Disputes Act . 1947 ( 14 
of 1947 ) , the Central Government hereby publishes the following award of the 
Industrial Tribunal, Bombay in the industrial dispute between the employers in 
relation to Bombay Port Trust Bombay and their workmen , which was received 
by the Central Government on 18th March 1968 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , BOMBAY 

REFERENCE No . CGIT -53 OF 1965 
PICTIES : 
Employers in relation to the Bombay Port Trust 

AND 
their workmen 
PRESENT : 

Shri A . T . Zambre, ---Presiding Officer , 


APPEARANCES : 
For the employers. - Shri R . K . Shetty , Deputy Legal Adviser, Bombay Port 

Trust . 
For the workmen . - Shri S K . Sheyle. General Secretary , B .P . T. Employees 

Union , Bombay . 
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STATE : Maharashtra 

INDUSTRY ; Ports and Docks. 
Dated at Bombay this the 28th day of February 1968, 

AWARD 


The Government of India in the Ministry of Labour and Employment have by 
their order No . 28 / 57 / 65 - LRIV dated 11th August 1965 referred to this Tribunal 
the industrial dispute between the employers in relation to the Bombay Port Trust , 
Bombay and their workmen represented by the B . P . T , Employees Union under 
section 10 ( 2 ) of the Industrial Disputes Act in respect of the matters specified in 
the following schedule : 


SCHEDULE 
Whether the work of tightening and loosening the weight screws of the 

hydraulic cranes is a party of normal duties of the Fitters of the 
Hydraulic Establishment at Prince s and Victoria Docks or of the 
Mazdoors , Nowganees , Nowganees ( Jib Head Pulley ) and Chain Boys 
of the Establishment. If it is held that such duties are not a part of 
the normal dutles of the workmen in either of these groups to what 
Telief are the workmen concerned entitled for doing this additional 

work and from what date ? " 
2 . The circumstances under which this reference has been made may be stated 
in brief as follows : 

For the purpose of carrying on the operation of loading and unloading the 
employers - - the Bombay Port Trust have made arrangements to use the hydraulic 
cranes at the Prince s and Victoria Docks. There are in all about 104 cranes out 
of which eight are of six ton capacity , one is of 5 ton capacity , 12 are ef 30 cwt 
capacity and 83 are of 35 cwt capacity . These are all wharf cranes and are 
required to be shifted from position to position , which work is to be carried out 
by the fitters and gangmen of the hydraulic establishment. 

2 ( a ) The gangmen , the mazdoors and nowganees are unskilled employees and 
get the scale of Rs. 30 – 1435 and 35 — 1440 etc . These workmen who are parties 
to this reference have by their statement of claim alleged that the management 
has asked them to attend to the work of tightening and loosening the weight screws 
of the hydraulic cranes which work involves ski11, considerable strain and also 
risk . They are required to tighten the screws with the help of screw spanners 
which work is a regular feature of the hydraulic establishment of the Prince s 
and Victoria Docks of the employers and is done round the clock . The whart 
cranes are also located on the whart near the begin of the dock and as a result 
there is every possibility of the employees attending to this work falling Into the 
sea and as these workmen are required to do the work of tightening and loosening 
of the screws which is not a part of the normal duty of the unskilled categories 
they should be given a higher scale considering them to be semi- skilled . 


3. On or about 18th January 1965 these workmen had refused to carry out the 
work of loosening and tightening the weight screws required for shifting and posl 
tioning the cranes . Therefore , there was correspondence between the management 
and the Secretary of the B . P . T . Employees Union to which the mazdoors belonged . 
The management agreed with the Union to submit the dispute for decision and 
as a result of the agreement Government referred this dispute to this Tribunal 
under section 10 ( 2 ) of the Industrial Disputes Act. 


4 . The Board of Trustees by their statement in reply has opposed the reference 
on various grounds. They have raised a technical plea regarding the maintain 
ability of the reference contending that the question of the fixation of the wages 
of the dock workers has been referred to the Wage Board wide Government of 
India , Ministry of Labour and Employment s Resolution No. WB -21 ( 4 ) / 84 dated 
the 13th November 1964 and though the present reference is couched in different 
language the real demand of the Union is for the upgradation of the scales of pay 
and for the reflxation of the wage scales and since the Wage Board has been seized 
of the work of constructing a wage structure based upon the principles of fair 
wages the proper platform for the Union to agltate the question is before the Wage 
Board . They have further contended that as the matter is pending before that 
Board there cannot be two Industrial authorities going into the same question 
simultaneously anrl the reference is not maintainable 
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4 ( a ) They have further challenged the reference contending that the Jeejeehhay 
Committee which was appointed for the classification and categorisation of dass 
III and class IV employees of major ports in India have fixed the wages of these 
Categories and the categories of mazdoor, nowganee , nowganee (jib head pulley ) 
and chain boys have been shown against serial Nos . 119 , 149, 163 and 111 respec 
tively in schedule I of the Report . The Committee s function was to fix tlie 
various categories into the scales provided by the Resolution , the matter has been 
already decided . It has been further contended that the same question was agi 
tated in Reference IT - CG Nos. 1 and 3 of 1963 and 1 of 1964 before Shri Meber 
and the reference is barred on the principles of res judicata . 

5 As regards the merits , they have denied the employees contentions that the 
work of tightening and loosening the weight- screws of the hydraulic cranes involved 
any skill or risk They have alleged that the work of tightening and loosening 
the weight screws of the hydraulic crane is a part of the normal duties of the 
inazdoors and they are carrying out these duties under the supervision of the 
fitter and as the work does not involve any skill the employees are not entitled 
to iny uporadition and the reference should be dismissed . 

6 . It is not in dispute that the Government of India have by their Resolution 
No. WB-21 ( 4 ) / 84 dated 13th November 1984 appointed a Wage Board for the 
purpose of fixing the wages of the dock workers at the major ports. It will appear 
from this Resolution that according to the terms of referenço the Board is to 
determine the categories of employees ( inanual, clerical, suprevisory etc ) who 
should be brought within the scope of the proposed wåge ilxation and they are 
further required to work out a wage structure based on the principles of fair 
wages as set forth in the Report of the Committee on Fair Wages , and there appears 
to be soine substance in the contention of the management that the question o1 
the fixation of wages of the dock workers is pending before the Wage Board the 
two authorities may come to inconsistent conclusions and the decision by this 
Tribunal on that question would create complications. 

7 . The union has not disputed the contention that they have represented the 
Cage of the workmeny involved in this reference before the Wage Board The 
management have produced an extract of the statement of the union submitted 
before the Board and it is clear that the union has enumerated the duties of the 
mazdoors, nowganees in that statement as to help or assist skilled and highly 
skilled artisans. This work requires certain amount of skill, knowledge, judgment 
and physical strength and it is clear that the question of the fixation of the wages 
of these workmen on that basis will be considered by the Board . However , the 
union has contended that the Wage Board is not a statutory body, the management 
had by their agreement agreed to refer this dispute about the pay scale of the 
present workmen to the Tribunal in this reference and they are estopped from 
raising the contention . 

8 . I have already observed that the present reference has been made by Govern 
ment under section 10 ( 2 ) and the statement required under rule ( 3 ) of the Indus 
trial Disputes (Central ) Rules, 1957 , attached to the reference says that both the 
parties had agreed to refer the matter in the schedule to this Tribunal. However 
the consent of the management to refer this dispute to the Tribunal will not estop 
them from raising the contention about incompetency of the reference on the 
ground that the same matter was pending before the Wage Board . It is not the 
case of the union that the management had agreed not to raise the question about 
the maintainability of the refetence before the Tribunal and I do not And any 
substance in the contention about estoppel. 

8 ( a ) However, the contention raised by the management about maintainability 
will not be applicable to the whole of the reference as worded in the 
schedule . The reference consists of two parts . The earlier part requires this 
Tribunal to decide " Whether the work of tightening and loosening the weight 
screws of the hydraulic cranes is a part of the normal duties of the Attery of the 
hydraulic establishment at Prince s and Victoria Docks or of the mazdcurs no 
wganees , nowganees ( Jib head pulley ) and chain boys of the establishment. The 
cecond part which requires me to decide the question alyut the reliefs presumably 
by way of lingrading of scales or payment of same amounts depends upon the 
linding on the Arst part of the rçference. The second part of the referenca ready" 
" If it is held that such duties are not a part of the normal duties of the workmer 
in either of these groups to what rellef are the workmen concerned entitled for 
doing this additional work and from what date ? " It is clear that the question 
raised in the first part of the reference is not before the Wage Board and I do 
not think that the contention about the maintainability can be sustained regarding 
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this part of the reference and I shall discuss the question about the normal duties 
of the workmen concerned . 


. Neither the workmen nor the employer have led any oral evidence in support 
of their contentions. But both the parties rely upon extracts of the statement filed 
before various authorities. The representatives of both parties had requested me 
io see the operation of shifting the crane and at their request I had gone to the 
locks and inspected the location of the cranes and the work of shifting froir une 
position to other . 


10 . The workmen have alleged that they are asked to attend to the work of 
tightening and loosening the weight screw on the hydraulic cranes . They allege 
that this work involves skill, considerable strain and also risk . It is the contention 
of the management that the workmen are continuously doing this work and it is 
a part of their normal duty and it does not involve any skill . At the time of my 
inspection I saw that the cranes are located on the wharves . They are installed 
on rails which are laid at a distance of 2 feet from the edge of the whari The 
crane when in a steadly position on the rails has its telescopic pipes connected to the 
nearest hydrant and the weight screws tightened. The operation of shifting consists 
of disconnecting the telescope pressure pipes and loosening the weight screws 
( 4 ) per crane and thereafter the crane can be moved to the required position . Al 
the time of inspection the workmen showed me the operation of shifting the 
cranes -- First the pressure pipes were disconnected and thereafter the weight 
screws were loosened for which purpose spanners are used. There were two types 
of spanners one 17 " long weighing about 4 kgs, used for 35 cwt. capacity cranes 
and the other of 23 " length weighing 6 kgs. which is used for 6 ! on capacity cranes, 
For loosening the weight screws first the spanner is to be fixed , thereafter a pipe 
3 to 4 feet long is applied to the handle of the spanner and three workmen pull 
the pipe by which operation the screw is moved round and loosened . Thus the 
work of loosening and tightening the screw consists of two items of work - one of 
Axing the spanner and other applying manual strength for pulling the pipe 

11 . It is not in dispute that he workmen in this reference are unskilled labour 
ery and it will not be a part of their normal duty to do any skilled or semi- skilled 
work . The second part of the operation viz ., pulling the pipe and thus revolving 
the screw is purely the work of an unskilled labourer and it cannot be disputed 
that this part of lhe work is the normal duty of the workinen , and the workmen 
will not be justified in refusing to do this part of the operation . As regards the 
fixing of the spanncr it was contended that the head of the screw is a square the 
spanner which is about 18 " long has got at one end a square hole . The placing of 
the spanner on the square head and thus fixing it does not involve any skill 
and the first part of the operation namely fixing the spanner also does not 
require skill and can be a part of the duty of the workmen . It is true that 
placing the spanner hole on the square head of the screw and fixing it will 
not require any high - skill . However , it cannot be ignored that if the spanner 
is placed in a particular manner and force is applied in wrong direction 
the screw instead of being loosened may be tightened . ( † we consider the screw 
head as a point and fix the spanner in such a manner as to have its handle towards 
the east and the workmen are standing on the southern side pull it the scrow 
will be revolving in a clockwise direction . However if the spanner is placed with 
ito handle on the western side and the workers standing on the southern wide 
pulled it the revolution wlll be anti - clockwise and the result will be just flie oppo 
site , and this will show that fixing the spanner in a particular manner when the 
workers cxerting the force are standing on a particular side will require the 
knowledge of the working of the threads of the screw . Thus the operation of 
placing the spanner cannot be said to be part of the normal duty of an unskilled 
labourer . 


12 . I have already observed thal the cianes are located on rails which are lid at 
it distance of about 2 ft. from the edge of the wharfs . Out of the Tour weight 
screws of the Crane two screws are towards the edge of the wharf and the 
spanner is placed with the handle and the covering pipe towards that side there 
is also likelihood of some of the workers slipping down into the sea and in my 
opinion the fixing of the Spanner requires some skill and strictly speakini wt1 ! 
not he part of thi normal luty of the workers. 


13 Though the management have in their written statement contendca that 
the work of tightening and loosening the screws is a part of the normal duty o 
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the workmen it is clear from paragraph 5 of their statement that this work is 
done both by the fitters and the gangmen . In this paragraph they have stated : 


" It is further submitted that the employees have only to apply force on the 

fixed spanners when instructed by the Atters in the process of loosen 
Ing and tightening weight screws which work does not involve any 
sku. " 


From their statement it is clear that according to the management also the mazdoor 
employees are required only to apply force to the fixed spanner which shows that 
the fixing of the spanner is not part of the normal duty of the labourers . The 
management have in another paragraph of their written statement stated :- - 


" The employers beg to add that ordinarily only a gang consisting of a Atter 

and mazdoors would be sent out for shifting cranes whenever neces. 
sary but the inclusion of other categories such as nowganees , Now . 
ganees ( Jlb head pulley and chain boys along with the mazdoors is 
to give an opportunity to these categories to allow them to earn some 
overtime whenever this work is done before or after normal working 
hours , but for this gesture only Atters and mazdoors would carry out 
this work . The employers further submit that the mazdoors, now 
ganees, nowganees ( Jlb head pulley ) and the chain boys of the hydrau 
Uc crane section P and V Docks are asked to attend to the work of 
tightening and loosening the weight screws of the hydraulic cranes 
( whart cranes ) whenever they are required to be shifted not independ 
ently but under the guidance of the fitter who supervises and controls 
this work ." 


This shows that the fitter is to be with the gangmen while carrying out this opera 
tion He is a skilled worker and clearly it is a part of his normal duty to fix the 
spanner and thereafter ask the labourers to apply force to the pipe , and it shall 
have to be held that this work of tightening and loosening the weight screws of 
the hydraulic cranes is the team work of the Atters and mazdoors of the hydraulic 
establishment. 


14 . In the reference this Tribunal has been asked to decide whether the work 
of tightening and loosening the weight screws of the hydraulic cranes is a part of 
the normal duties of the Atters of the hydraulic establishment or of the mazdoors , 
nowganees , nowganees ( Job head pulley ) and chain boys of the establishment. 
As the Atter 18 a skilled workman the fixing of the spanner to the screw is a part 
of the normal duty of the Atter and applying the force and pulling the spanner . 
as directed by him is a part of the normal dụty of the mazdoors etc ., and this the 
operation viz ., the work of tightening and loosening the weight screw is a part of 
the normal duty of the team of the Atter and the gangmen , In view of the And 
ing the question of further relief does not arise . Hence my award accordingly . 


No order as to costs. 


( Sd .) A . T , ZAMBRE, 

Presiding Oncer , 
Central Government Industrial 

Tribunal, Bombay . 
(NO. 28 ( 57) / 65 -LRIV . ] 


S . O . 1180 , - In pursuance of Section 17 of the Industrial Disputes Act, 1947 
( 14 of 1947) , the Central Government hereby publishes the following Award of 
the Industrial Tribunal Dhanbad in the Industrial Dispute between the employers 
in relation to Punjab National Bank Ltd ., and their workmen , which was received 
by the Central Government on 18th March , 1968 . 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (No. 2 ) AT 

DHANBAD 
In the matter of a reference under Section 10 ( 1 ) ( d ) of the Industrial Disputes 
Act, 1947, 

REFERENCE No. 11 of 1987 , 
PARTIES ; 
* Employers in relation to the Punjab National Bank Limited , 

AND 

Their Workmen . 
PRESENT : 

Shri Nandagiri Venkata Rao, Presiding Oncer , 
APPEARANCES : 

For the employers. — Shri Af Roy Choudhury , Staff Officer, 

For the Workmen - Shri C . L . Bhardwaj, General Secretary , All India 
Punjab National Bank Employees Association . 
STATE Bihar 

INDUBTRY : Bank 
Dhanbad , dated the 11th March , 1968. 

AWARD 


The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the Punjab National Bank Limited and their 
workmen by its order No. 51 ( 86 ) / 64 -LRIV dated 2 - 1 - 1965 referred to the Central 
Government Industrial Tribunal, Dhanbad under Section 10 ( 1 ) ( d ) of the In 
dustrial Disputes Act, 1947 for adjudication the dispute in respect of the matters 
Specified in the schedule annexed thereto . The schedule 18 extracted below : 

SCHEDULE 


"Whether the management of the Punjab National Bank Limited , was 

justified in reverting Shri Om Parkash Bhatia from the post of Offich 
ating Supervisor at Gaya Branch and transferring him to Wargall 
ganj outstation as Godown Keeper . It not, to what relief is the 

workman entitled ? " 
2 . The Central Government Industrial Tribunal, Dhanbad registered the ref 
cience as reference No . 7 of 1985 on its Ale . The employers as well as the 
workman fled their statement of demands . While it was pending before the 
Central Government Industrial Tribunal, Dhanbad the proceeding was transferred 
to this Tribunal by the Central Government by its order No. 8 / 25 / 17-LRII deted 
8 - 5 - 1967 under Section 33B ( 1 ) of the Industrial Disputes Act , 1947. Consequently , 
the reference is renumbered on the Ale of this Tribunal as reference No. 11 of 1967. 


3. Om Prakash Bhatia (hereinafter referred to as the affected workman ) joln 
co the service at Gaya Branch of the Punjab National Bank Ltd . (hereinafter 
rcferred to as the employers ) as a Godown Keeper on 14 - 9 - 1948. Owing to the 
posting of S . L . Khanna, the permanent Supervisor as an Accountant, a vacancy 
of a Supervisor arose at the Gaya Branch of the employers from 11- 2 - 1983 and 
it required to be filled up temporarily out of existing eligible staff at the Branch , 
The employers appointed B . N . Sinha temporarily to the post . The affected workman 
claimed that in view of his seniority , experience and requisite qualifcations, he 
was entitled to the temporarily appointment to preference to B . N . Sinha or any 
India Punjab National Bank Employees Association , Delhi represented his case to 
Supervisor in the vacant post temporarily with effect from 6 - 1 - 1964 . On 17 - 1 - 1964 
the affected workman proceeded on leave. When he returned from leave on 
27- 1 - 1964 the employers did not allow him to resume his duty as the temporary 
Supervisor but deputed him to work as a Clerk . On the evening of 4 - 2 - 1964 the 
employers issued an order directing the affected workman to take over charge of 
the local Godown , But before he did so another office order was issued on 5 - 2 - 1964 
Instructing him to work on Savings Fund Counter. The affected workman , owing to 
serious illness of his mother applied for a month s leave and the Branch Manager 
sanctioned the leave with the remarks that on his return from leave the affected 
workman should report for duty at Warsaliganj outstation Godown of M / s . Mohini 
Sugar Mills Ltd . Accordingly on his return from leave the affected workman 
procccded to Warsaligant, but continued to claim that he should be called 
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back to Gaya and permitted to work as the temporary Supervisor. These facts are 
not controverted . The case of the workmen is that the employers were not 
justified in reverting the allected workman from the post of officiating Supervisor 
with effect from 27 - 1 - 1964 and that his transfer to Warsaliganj out-station as the 
Godown Keeper was actuated with a view to keep the affected workman away 
from Gaya to prevent him from claiming the officiating chance as Supervisor. 
The employers filed their statement claiming justification in giving preference to 
B . N , Sinha over the affected workman in appointing him as the temporary Super 
visor in the post caused vacant by posting Si Khanna as an Accountant They 
denied that the affected workman biad worked as a Clerk for a continuous period of 
two years entitling him to be appointed temporarily as a Supervisor and stated 
that according to the circular in force at the material time denial on their part 
to appoint the affected workman as a temporary Supervisor was just . It is admit 
ted by both the parties that the affected workman is again appointed by the em 
ployers as a Supervisor with effect from 18 - 2 -1965 and he is continuing to function 
ds such , 

4 . The workmen were represented by Shri C . L . Bhardeaj General Secretary , 
All India Punjab National Bank Employees Association and the employers by 
Shri A . Roy Choudhary, Staff Officer. By consent of the parties Exts . W to 
W 9 were marked for the workinen and Exts. M13 for the employers. No party 
examined any witness . 


5 . The parties have put in lengthy statements dealing mostly with the story 
of service of the affected workman and B . N . Sinha and the representations made 
by and on behalf of the affected workman to the employers to appoint him as a 
temporary Supervisor . But the reference is to adjudicate only if the reversion 
of the affected workman from the post of officiating Supervisor at Gaya Branch 
ind his transfer to Warsaliganj out - station as Godown Keeper were justified or 
not. Admittedly , the affected workman was onciating as a Supervisor with 
effect from 6 - 1 - 1964, went on leave from 17- 1 - 1964 and returned from leave to 
loin duty on 27 - 1 - 1964 when the employers did not permit him to work as a Sup 
crvisor and directed him to work as a Clerk and in other capacities and ultimately 
transferred him as Godown Keeper to Warsaliganj outstation . No reason is 
assigned by the employers why they refused to allow the affected workman to 
l esume duty and function as the temporary Supervisor when he returned from 
leave on 27 - 1 - 1964 . He proceeded on leave sanctioned by the employers and 
while proceeding on leave he was working as the temporary Supervisor . There 
is not even a whisper that his work as the temporary Supervisor was not satisfac 
tory. When he again applied for leave from 17 - 1 - 1984 it was left to the em 
ployers to sanction it or reject it and the Manager chose to sanction the teave 
At the same time he added in the order Ext. M7 as following: 


" On 4th February 1984 change of Godown Keepers were ordered as 

recommended by the Accountant but nor Mr. Gopal Pd . joined at 
Warsalinganj nor Mr. Bhatia took over the local Godowns and both 
applied for leave as such transfer of Gopal Prasad to Warsaliganj 
is cancelled , he should take over local Godown , Mr. Bhatia after 
expiry of leove should relieve Mr. Ganesh Tiwari at Mohini Sugar 
MUIS . 


It is manifest that no justifiable reason is shown why the affected workmun was 
transferred from Gaya to Warsaliganj outstation . The lengthy statement filed by 
the employers does not specifically state so , but indicates that the affected work 
man did not deserve to be appointed temporarily as a Supervisor and in pre 
ference to him B . N . Sinha was entitled to it . Promoting a member of the Staff 
to a vacant post of a Supervisor temporarily was not left to the discretion of 
the cmployers . It was governed by their own circular in force at the time. As 
Į have stated earlier , the affected workman was posted as the teinporary Super 
visor with effect from oth January 1984 and till he went on leave on 17th 
January 1964 there was no complaint against his work as the temporary Super 
visor . The matter of allowing the officiating chances to clerks to work 24 
Supervisors in temporary arrangement during the material period was governed 
by the circular of the employers No . 553 , dated 4th December 1963, Ext. M6 
In view of the controversy between the parties I should like to extrnet thentire 
circular : 

" Staff Department Circular No 553 
Pending Anal revision of the julen on the subject of allowing officiating 

chances to clerks to work as Supervisor in temporary arrangements , 
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It has been decided to observe the following piocedure as an interim 

medgure : 
1 Persons obtaining highest priority marks as on 154 January each year 

in the branch or office where there are temporary vacancies urising 
out of absence on leave arrangements 01 otherwise will be giver 
the officiating chances. The priority marks will be determined or 
the basis of items No. 1, JI and III of Staff Department Circular 
No . 201, dated 8th August 1930 with amendment / s , if any , upto 

date, pertaining to these items 
2. Godown Kocpers, cashiers , stenos and typists who has worked on 

clerical duties at Icast for a period of two years will be considered 

at par with other clerks for purposes of officiating chances. 
3 The arrangement shall apply to purely temporary vacancies . 
4 When any person eligible under clauscs 1 and 2 above is not con 

dered At to officiate , the next person in order of priority may 
allowed the chance and in such case the incumbent incharge shall 
simultaneously seek approval of his action from the Head Ofice 
( through the regional head ) giving reasons for which the officiating 
chance has not been given to the person securing highest priority 
marks. The employee concerned can represent against such 

orders to the head office, if he so desires. 
J This arrangement shall come into effect immediately . However, any 

arrangement already made before the receipt of this Circular may 

not be disturbed till its conclusion ." 
The appointment of the affected workman as temporary Supervisor was made 
after the circular, Ext. Mo came into force and it was not superscded by any 
other circular before the appointment was made. The circular , Ext. M13 was 
issued by the employers in this respect, but it was on 3rd March 1964 and it was 
far beyond the material period . Even then , the circular , Ext. M13 does not justify 
the reversion of persons appointed under the circular, Ext. M6. As per the 
circular , Ext. M6 priority marks should be determined on the basis of items No . 
I, II and III of Staff Department Circular No. 201 dated 8th August, 1956, Ext. 
M . Items I and II of the circular Ext. M deal with marks for length of service 
and academic , vocational and technical qualifications respectively . Item 3 of the 
circular , Ext, M states that the priority list should be prepared on the basis of 
marks obtained as above. The sheets of marks relating to the affected workman 
and B N , Sinha are filed by the management and they are respectively Ext. M2 
and M1. It can be seen from them that as on 1st January 1963 the aggregate of 
marks obtained under itcms I and Il by the affected worlaman and B . N . Sinha 
respectively were 13 and 12. In this view also the affected workman was to be 
given preference over B . N . Sinha in the matter of appointment to the post of 
the temporary Supervisor. There is absolutely no justification to include also 
gradatioil mar s referred to in tein 4 and other items of circular M . The 
employer s tried to distinguish between Godown Keeper s and Clerks for the pur 
pose of giving temporary chann " o a Supervisor . But para 2 of the circular 
Ext. M6, khinh was in force during the material period clearly states that Godown 
Keepers , cashiers , stenos and typist , should be treated at par with other clerks 
for the purpose of orici , clancu , pre,vicled they liad worked on clerical 
cuties at l - ast wula Mulud of two yeur , The case of the workmen is that the 
affected workman had wurked as Clerk for more than 4 years , as pointed out in 
his letter , Jal . Mi Thile conceding the fact , the eniployers tried to show that 
from the period the periods on which the affected workman remained on leave 
required to be deducted . But no circular or order or any other provision of 
law is postes 112 support of the proposition . Ilowever that might be, the cmployers 
thought fit to promot : the affected workman on temporary basis and now it is 
to be seen if there was anv justifcation for them to revcrt him , I do not find 
any justifying Iron Consequently , I hold that the reversion of the affected 
workman Wus 110 jullieu . The aifected workman was transferred to Warsaliganj 
outstètion . The contention of the workmen is that the transfer was made by 
the employers with a view to prevent the affected workman from clairning the 
post of the teniporary Supervisor at Griya Branch of the Bank . I find force in 
the contention , because the circular Ext . M6 states that persons obtaining highest 
priority marks as on 1st January each year in the Branch or Office where there 
Hre temporary vacancies should be given the officiating chances . The officiating 
chance was at Gaya Branch and not at Warsaliganj outstation . In this view 
I consider the transfer of the affected workman to Warsaliganj outstation also 
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88 without fustification , The workmen have claimed monetary benefit for the 
affected workman from 9th February 1963. But in view of the wording of the 
reference he is entitled to the salary and other emoluments as a temporary Super 
visor only from 27th January 1964 to 15th February 1965, as admittedly , he is 
working as the temporary Supervisor from 18th February 1965 . 

6 . I, therefore , hold that the management of Punjab National Bank Ltd , was 
not justified in reverting Shri Om Prakash Bhatla from the post of officiating 
Supervisor at Gaya Branch and transferring him to Warsaliganj outstation as 
Godown Keeper and that he is entitled to his salary and other emoluments as a 
temporary Supervisor from 27th January 1984 to 15th February 1965 after 
deducting the amount received by him for the period in other capacities, if any. 
The award is made accordingly and submitted under Section 15 of the Industrial 
Disputes Act, 1947 . 

(Sd.) N . VENKATA RAO , 

Presiding Omcer . 

APPENDIX I 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2 ) 

AT DHANBAD 

REFERENCE No. 11 OF 1967 . 
PARTIB ! 

The employers in relation to the Punjab National Bank Limited. 


AND 


Their Workmen . 
List of documents admitted in evidence for Employer (s), 


Distinguighing 
mark or number 


Description of document & 

date 


Date of Whether Probed Remarks 
admission admitted by 

by 
consent 

Or on 
proof 


Ext, M 


Ext . Mi 
Ext. M2 
Ext, M3 


Do. 


Do 
. 


Ext, M4 


Staff Deptt. Circular No, 2018 - 7 -66 By 
dt. 8 - 8 - 56. 

consent 
Gradation of Shri B .N . Sinha . Do. Do. 

Gradation of Shri Q .P . Bhatia . Do. 
. Training report of Shri B . N . Do. 

Sinha, 
Copy of the letter of the General Do. 

Secretary to the Assistant 
General Manager P . N . Bank 
Ltd ., Calcutta , reg. Shri O . 

P , Bhiatia . 
- Copy of letter of Shri Bhatia Do. 

dt. 27- 10 - 64 addressed to 
General Manager, P . N . 

Bank Ltd., New Delhi, 
Staff department Circular Do. 

No. 553 dt. 4 - 12 - 1963 . 
Leave application of Shri O . P . 

Bhatia dt, 14 - 2 - 64. 
Copy of letter No. $ TF / 13 /64 / Do . 

546 dt. 11- 7 -64 of the Mana 
ger P . N . Bank Ltd ., Gaya 
Branch , 


Ext. M5 


Ext. M6 


Ext. M7 


Do . 


Bxt. M8 
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Distinguishing 
mark of number 


Description of document & 

dace 


Date of 
admission 


Probed Remarks 

by 


Whether 

admitted 
by consent 

or on 
proof 


Ext. M9 


Ext . MIO 


Ext. MII 


Truc copy of Local and out - 8 - 7 - 66 By consent 
Ward despatch register (page 

No. 117 ) of Gaya Branch 
, Acknowledgement receipt of Do. Do . 

daily letter dt. 27 - 4 -63. 
Acknowledgement receipt of Do . Do . 

daily letter dt. 27 - 4 -63 . 
. Office Order dt. 16 -2 - 1965 . Do. 

Staff Dept. Crcular No. 561 Do. 

dt. 3 - 3 - 64 . 


Do. 


Ext. M12 
Ext. M13 


List of documents adinitted in evidence for the Workmen . 


Remarks 


Distinguishing 
mark or number 


Description of document & 

date 


Date of Whether Probed 
admission admitted by 

by 
conscnt 

or on 
proof 


Ext, W 


8 - 7 - 66 


By 
consent 


Ext. WI 


Do. 


Do. 


Ext. W2 


Ext. W3 
Ext. W4 


Do . 
Do 


Ext. Ws 


Do. j 


Do, 


. Application dt. 9 - 2 -63 Bhatia 

to the Manager , P . N . Bank 

Ltd . Gaya. 
Copy of letter dt. 27- 4-63 of 

the Manager, Gaya Branch to 
the Assistant General 

Manager, Calcutta . 
. Priority list of Godown keepers 

Shri O . P . Bhatia as on 

I - 10 -64 
Statement of security 
. A letter from Shri P . O . Bhatia 

to the Manager , P . N . Bank 

Ltd . , Gaya dt. 1 - 4 -64 . 
. Priority list of clerks working 

in outside Calcutta offices 
of Eastern Circle as on 

I - 10 -1965. 
A letter addressed to the R . L . C . 

( C ) Dhanbad No. 23 ( 4 ) / 

64 dt. 7 - 2 - 64. 
- True copy of District Mana 

ger s Circular No. 67 dt. 

I - 12 - 1960, 
, Proposal for the Grant of 

Specific Powers to Shri 
Om Prakash Bhatia Godown 

Keeper , dt. 6 - 2 - 1964 . 
Priority list of Godown Keeper 

Shri O . P . Bhatia as on 
I - 10 - 1964. 


Ext. W 


Do. 


Ext, W7 


Do. 


Dorin 


Ext, W8 


Do. 


Do. 


Ext, W9 


Do. 


Do. ) 


- 


- - 


( Sd.) VENKATA RAO, 

Presiding Offlcer . 
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APPINDIX II 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, (No. 21 

AT DHANBAD 


REFERENCE No. 11 OF 1967. 


In:*DFS maployers in 


Employers in relation to clic Punjab National Bank Ltd 

AND 

Their Workmen 
List of Winess examined for the Eingloyers 

- - - - 
No. of Witness 

No. of witness 

- - - - - 
Nil. 

Nil. 


Date of examination 


- 


- 


- - 


Nil 


- - 


- - 


- 


- 


- - - 


- 


- 


- - - - - - 


- 


- 


- 


Tast ofwitness cxantined for the Workmen 


Date of examination 


No. of witness 
- - - - - 

Nil. 


Name of witness 
-- - - 


- - 


- - - - 


Nil 


- - - - 


- -- 


Nil 
- ( Sd .) N . VENKATA RAO , 

Presiding Officer 
[No 51/ 88 / 64 -LRIV ] 


New Delhi, the 25th March 1968 
S . O . 1181. — In pursuance of Section 17 of the Industrial Disputes Act , 1947 
( 4 of 1947 ) , the Central Government hereby publishes the following award 
of the Industrial Tribunal, Madras in the industrial dispute between the manage 
ment of Canara Bank Ltd ., Bangalore and their workmen , which was received 
by the Central Government on the 19th March 1968. 

BEFORE THE INDUSTRIAL TRIBUNAL , MADRAS 

Wednesday the 28th day of February 1988. 
3 KESENT ; 
Thiru M . Tajammul Hussain , B . A , B . L ., Industrial Tribunal, Madias 

INDUSTRIAI. DISPUTE No. 76 OF 1986 , 
(In the matter of the dispute between the workmen and the management of 
Canara Bank Ltd ., Bangalore ) . 

BLTWEEN 
The General Secretary , Canara Bank Employees Association , 114, Broadway 
( 1st floor ) , Madras - 1. 

AND 
The management of Canara Bank Ltd , Canara Bank Buildings 112, Jaya 

chamarajendra Road , Bangalore. 
REFERENCE : 
Order No . 51/ 41/66 - L , R IV dated 13th December 1966, of the Ministry of 

Labour, Employment & Rehabilitation , Department of Labour and 

Employment, Government of India New Delhi. 
This dispute coming on for final hearing on Monday the 12th day of February 
1908 , upon perusing the reference , claims and counter statements and all other 
material papers on record and upon hearing the arguments of Thiru B . R . Dolla , 
Advocate for the Union and of Thiru Ram Mohan Rao , authorised representative 
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SSSS 
on behalf of the management and this dispute having stood over till this day for 
consideration thc Tribunal made the following 

AWARD 
This is a refcrence by Central Government, of an industrial dispute between 
che management and workmen of Canara Bank Limited , in respect of eligibility 
of Sri U . Surendra Shenoy ſoi promotion to the post of Agsistant Accountant 
without any written test the schedule to the reference setting out the matter 
ieterred to this triliun lot udjudication is thus : - 
" Considering his previous service and the present nalure of work , whether 

Sri V . Surendra Shenoy is eligible for promotion to the post of 
Assistant Accountant without a written test. If so from what date 
he should be promoted as an Assistant Accountant." 


2 . Canara Bank Employees Assuciation Aled a claim statement. The material 
allegations in the claim statement de tliese ; Sri Surendra Shenoy joined tlie Bank 
service as an unpnici probationc on 4th August 1937 With effect from 1st March 
1938 he was a part probationei and he was transferred to the Kas 17 gode branch 
of the bank . Wich effect from 1st October 1938 , he was commed as a clerk on 
a monthly salary of Rs 25 / - , From 1st December, 1938 , he was trusferied to 
the Head Office of the bank at Mangalore : Whercin hc worlat in the establish 
ment section with atinct from 1st July , 1942, he was promoted to the gracie 
of Assistan !. Aroutant In July 1943, he passed four out or the live subjects 
of the C . A .II B Part Irvaminution . In 1943, he was transferred to the General 
Manager " . Office at Bombay and he was promoted to the Accountait . rudre , He 
ties also grunted special allowance for being in charge of the department He was 
also postel as an acting agent for a brief period at the Kulyan Branch of the 
bank in November , 1915 . Ile kas paid supervisory allowance of Rs 10 - per 
month . 

. . In 1441, 1lie er laves of the bank at Bombay formed a won of which 
Sri Suterais Shalloy was one of the office bearers and the forming of the union 

29 101 liked by the management and hence he was posted to Poona as an acting 
echt 10 De in ( harge of the branch oť the bank which was opened at that time, 
in A : 1311t 1 : 48 . Sri Shenoy was suspended on the ground that he clannert a higher 
fare while on tran : ler from Nagpur to Mangalore and later on in November , 1948 , 
he was cismissed for the salt allegeit misconduct. 


4 The case of Sri Surendra Shenoy was also brought before the Sen Tribunal 
ind by the orders passed in 1950 , the Son Tribunal set aside the order of disoilssal 
sinal directori tha 1c - instatement of Sri Shenoy. Subs - quent to the passing of the 
said award, the nanagement of the bank offercato Sri Shenoy leinstate 
ment as an accountant on lower salary or reinstatement on higher 
emoluments as a clerk . By the letter dated 30th April 1962 Sri Şhenoy 
was informed that he was promoted as a probationary Assistant Accountant 
7 he bank called upon Sri Shenoy to appear for A witten test on the ground that 
It was a routine procedure ot the bank for considering the eligibility for cor 
firmation in the promoted post and that no exception could be made in the case 
oť Sri Shenoy Sri Shenoy was holding the substantive post of an Accountant 
prior to his dismissal in 1948 and the bank voluntarily offered the post of Accoun 
tant in 1955 at the time of his reinstatenient. Sri Shenoy should be held entitled 
10 tlie post of an Assistant Accountant right from the date on which he was 
offered the same, namely , 1st May 1962 

5 . The management Aled a counter stateincnt. It is contended that Sri Shenoy 
was not holding a subsiantive post of an Accountant at the tinie of his dismissal 
from service . Sri Shenoy Vas given the option to choose to be an accountant or 
accept the positiva in the lerical ( adre . Srí U . Surendra Shenoy did not exercise 
the option given to him at consequently he wa : filted in the ceilal cadre. He, 
had to rank with other employees in the clerical cadre and seek his chance of 
promotion acrording to the rules prescribed for all clerks. By the mere fact that 
Sri U . Surendra Shriny 19401 previously been designated as Accountant prior to 
his disinin al in 1948, Su Shenoy cannot claim any oxira privileges That Sri U . 
Surendra Shenoy accepted his position is al clerk is also clear from the settlement 
that was signed between the Canara Bank Employees Union and the managenient 
shortly aitor his ietirement in July 1955 , during the pendency of a conciliation in 
l espect of pritain matters connecierl with the reinstatement of Sri U . Surendra 
Shenoy. lte accepted the appointment of probationary assistant Accountant subject 
to all the conditions without demur. 
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6 . By letter dated 2397 : E . 37, dated September, 4 1962 Sri Surendra Shenoy was 
informed about the tests to be held , Surendra Shenoi, by his letter dated 141h 
September 1962, claimed that he should not be called upon to appear for the tests 
in view of the fact that he had , prior to his dismissal from the Bank held the 
position of an Accountant. The bank declined his request. The bank had expanded 
considerably since then and having regard to the nature of the duties of 
an assistant Accountant, the Bank had to be fully satisfied that he had suffon 
knowledge of the banking law and practice a well as of the routine work to 
perform this function satisfactorily . Ile was also informed that he had been slow 
in the discharge of his work and that he was not handling superyisory with 
sufficient confidence . After traversing other allegations made in the claim state 
ment, it is contended by the respondent bank , that Sri U . Şurendra Shenoy was 
not entitled to promotion without a written test. The bank further denies that 
Sri Surendru Shenoy is entitled to promction with effect from 1st May 1962. Sri 
Shenoy was being entrusted with supervisory duties whenever there was vacancy 
in the supervisory cadre since March , 1965 . 

7 , A rsjoinder statement traversing the allegations contained in the counter 
statement was filed by the Union . It is stated in the rejoinder that it Sri Shenoy 
had accepted the post of an Accountant which was offered by the management 
in December, 1954, he would not and could not have been called upon to qualify 
once again for the lower post of an Assistant Accountant at a later date . It is 
not the case of the management that the employees holding the post of accountants 
in 18-55 were once again called upon to qualify themselves to retain their post by 
either a written test or oral test in view of the subscquent expansion of the busi 
ness of the bank . 

8 . The issue that arises for consideration is the matter referred to this tribunal 
for adjudication and it is as follows : 
" Considering his previous service and the present nature of work , whether 

Sri U . Surendra Shenoy is eligible for promotion to the post of 
Assistant Accountant without a written test. If so from whai date 
ho should be promoted as an Accountant" . 


9 . Before dealing with the merit of the claim , it is necessary to get out some 
facts relating to ihe previous service of the employee concerned in this reference . 


10 . Sri U . Surendra Shenoy juined the bank service as unpaid probationer on 
4th August 1937 . With effect from 1st March 1938 , he was made a paid pro 
bationer and transferred to the Kasargode branch of the Bank . With effect from 
1st October 1938 he was confirmed as a clerk . From 1st December, 1938 , he was 
transferred to the Head Office of the bank at Mangalore wherein he worked in the 
Establishment and Shares Section . With effect from 1st July , 1942, he passed four 
out of five subjects of the C . A . I. I. B . examination . In October , 1943, he was trans 
ferred to the General Manager s office at Bombay and he was promoted to the 
Accountants cadre . Ile was also posted as an acting agent for a brief period at 
the Kalyan Branch of the Bank in November, 1945. In August , 1947 he was asked 
to go to Karachi branch as Accountant and after prolonged correspondence and 
after making repeated representations, the Bank cancelled the order of transfer 
in view of the tense communal situation prevailing at that time and he was 
transferred and posted to Nagpur branch as an Accountant. In April, 1948 he 
was transferred to the head office of the Bank at Mangalore . In 1948 Sri Shenoy 
was suspended on the ground that he claimed a higher fare while on transfer from 
Nagpur to Mangalore and later on in November , 1948, he was dismissed for the 
said alleged misconduct. The Sen Tribunal set aside the order of dismissal and 
directed the reinstatement of Sri Shenoy . He was given the salary which he would 
have been drawing on the date of the reinstatement if there had been no dis 
missal. Subsequent to the passing of the said award , the management of the 
bonk offered to Sri Shenoi reinstatement as an Accountant on lower salary or 
reinstatement on higher cmoluments as a clerk , In view of the substantial 
difference in emoluments and us per the direction of the bank Sri Shenoy worked 
thereafter as a clerk and was posted at the Madras Branch of the Bank . In 
September, 1962 , Sri Shenoy was called upon by the bank to appear for a written 
test in Commercial Practice , Correspondence , Principles and Practice of Banking 
and the Bank s manuals of instructions Sri Shenoy brought to the notice of the 
Bank that he could not be called upon to appear for any tests as he was a con 
firmed accountant prior to his dismissal in 1948 and hence he could not be called 
upon to appear for any tests for his promotion to the post of Assistant Accountant. 


11 . According to the management, Sri Shenoy accepted the appointment of 
probationary Assistant Accountant subject to all the conditions without demur. 
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By A letter dated September , 4 , 1962 Sri U . Surendra Shenoy was informed about 
the tests to be held on the following subjects : 

1. Commercial Correspondence. 
2. Principles and Practice of Banking and 

3 . Manual of Instructions. 
Sri Shenoy claimed that he should not be called upon to appear for the tests in 
view of the fact that he had , prior to his dismissal from service held the position 
of an Accountant. The Bank uformed him that his request to waive the test 
could not be conceded , pointed out the circumstances under which he was 
given the choice to be an Accountant at the time of reinstatement were entirely 
different. In spite of this , Sri Shenoy pressed for waiving of the test in his case , 
The Bank extended his period of probation by threc months and in the meantime 
the matter was taken up for conciliation by the Regional Labour Commissioner 
( Central) Madras . He was reverted as a clerk with effect from March , 13 , 1963. 
According to the respondent whatever Inight have been the procedure followed 
in the past in the matter of promotions, the bank had to follow a uniform pro 
cedure for promotion at a given time. Making a departure in the case of Sri U . 
Shenoy was likely to cause dissatisfaction among the other employees in the 
clerical cadre . I shall now proceed to consider the relevant documents ielating 
to this case and also the oral evidence . 

12. The employee concerned in the case gave evidence. According to his evi 
dence he was promoted as Assistant Accountant on 1 : 1 July 1942. In 1945 he was 
working as Accountant in Girgaum branch . From Girgaur he was transferred 
to Poona office in 1st September 1946 . In 1954 or 1955 the system of having test 
for promotion from the clerical cadre lo Accountant s post came into force . He 
wa s reinstated from 1st January 1955 . He weitered the post of Accountant after 
Ghanshayam Das Award . During cross exalallation he stated that he was given 
the option to accept clerk s post on higher salary or Accountant s post. He did not 
exercise the option and the management posted him 89 clerk . When he was 
reinstated in 1955 as clerk he was aware only of the monetary benefit and not of 
any disadvantage . Ile was not quite aware of the conditions of service of a clerk 
in 1955 as he was not in service till the end of 1954 . He did not get all the benefits 
of a clerk with long ycars of service . The salary was not in accordance with 
Sastri Award . 


13 . The contention of the management is that Sri Surendra Shenoy having 
accepted the post of clerk and having worked as a clerk , should have appeared 
for the written test which was prescribed for promotion to the post of Assistant 
Accountant, and it was not open to him to contend that because he was working 
as Accountant before reinstatement he should not have been called upon to write 
a test. At the time of reinstatement, Sri Surendra Shenoy did not exercisc the 
option given to him and consequently he was fitted in the clerical cadre. He had 
therefore , to rank along with other employces in the clerical cadre and seek his 
chance of promotion according to the rules prescribed for clerks for promotion . 
Subsequent to the framing of the service code by the bank , a settlement was 
arrived with thc Canara Bank Employees Union , to have a written test to find 
out whether they were suitable for confirmation in the higher post, to decide 
the issue under reference , it is sufficient to refer to see letter from U . Surendra 
Shenoy , to the Branch Manager , Canara Bank Ltd . , G . N . Street , Madras - 1 
informing him that he was not in a position to appear for the test . Ex . M . 2 is a 
Jotter from the Manager , Canara Banic to Surendra Shenoy referring to his refusal 
to appear for a written test on 5th January 1963. Ex , M . 3 is another letter from 
the Manager to Surendra Shenoy informing him that a test was fixed at 15th of 
3 P . M . and in case , he failed to appear for the test , it would be deemed that he 
had refused to write it. Ex ,M4 is a letter from Surendra Shenoy to the Manager 
Canara Bank Ltd ., G , N , Street, Madras, expressing his inability to appear for the 
test , for the reasons mentioned by him in the letter tendered to the Manager. 
Ex , M ,5 is a letter addressed to the General Manager , Carara Bank Ltd ., A . O 
Bangalore , by Surendra Shenoy explaining the position why he should not be 
subjected to a test for the purpose of conferring the grade of Assistant Accountant. 
and requcsting the General Manager not to treat his action as an act of insubordi 
náțion Ex . M .6 is a letter from the manager , Canara Bank to Surendra Shenoy 
informing him that on 15th January , 1963 also he did not appear for a test . 
Ex . M , 7 is a letter from Surendra Shenoy is to the Manager expressing his 
inability to attend the test . Ex . M . 9 is another letter from the Manager , Canaru 
Bank dated 13th January , 1963 informning Sri Surendra Shenoy that a test would 
be administered to him on the 19th instant at 1 p .m . Ex . M , 10 is another letter from 
the manager , Canara Bank informing Sri Shenoy that he refused to appear for the 
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test. Ex . M . 11 is a letter from Sri Surendra Shenol to the General Manager , 
Bangalore to reconsider the matter and to waive the test . Ex . M . 12 is a letter 
from the Deputy General Manager , Canara Bank Ltd ., dated 30th Junuary , 1964 to 
Sri U . Surendra Shenoy enclosing a copy of settlement informing him that interms 
of the settlement the bank proposed to administer the writien test to him on the 
knowledge of the Bank s manuals of Instructions and General English , at Madras 
Omce on 29th February , 1964 . Ex . M . 13 is a letter froin Surendra Shenoi lo the 
General Manager , Canara Bank Limited , Administrative oMcc. Bangalore City 
stating that there would be no difficulty to treat hini as an excepted and suitable 
case not requiring to appear for a test. 

14. It is not necessary to refer to the other statements made in Ex , M . 13 , 
Ex . M . 14 is a copy of the letter from the Deputy General Manager to Sri U . 
Surendra Shenoi dated February , 22 , 1964 and it is as follows: 

" In terms of the memeorandum of settlement dated January , 2 , 1964. 
arrived at by and between the management of the Bank and the Canara Bank 
Employees Union , among other things we liave agreed to apply the formula for 
promotion to you and some other on a priority basis. As per the said memorandum 
of settlement you will be administered a written test on or before February , 29 , 
1964 as already advised . Your case for promotion as Assistant Accountant can 
be considered on a priority only if you appear for and score 50 per cent. of the 
maximum marks in the test as per the said memorandum of settlement. The 
said memorandum of settlement is binding on you . We trust you will appear for 
the test about which you have already been informed . Failure to appear for 
and score the requisite marks in the test will result in your case being not con 
sidered on a priority basis." 

15 , Ex. M 15 is a letter from the Deputy General Manager , Administrative 
Office of Canara Bank Ltd ., dated 22nd February 1964 informing him about the 
duration of the test and the timings. Ex . M . 16 is a copy of the letter from Sri 
Shenoy to the Manager stating that he would not be appearing for the test for 
reasons mentioned by him earlier . Ex . M . 17 is a copy of memorandum of settle 
ment arrived at between the management of the canara bank limited and the 
Canara Bank Employees Union in the matler of appointment of clerks and 
Assistant Accountants . One of the conditions mentioned therein is that those 
who do not pass the written test shall not be considered for appointment as 
Assistant Accounts irrespective of the number of marks obtained by them under 
the head Seniority and qualifications. Only those who pass the written tost shall 
quality for the interview Or viva voce. 

18 . In spite of the repeated direction of the bank to appear for the test and 
was insisting on waiving of the test in his case . The management in pursuance 
of the settlement arrived at between the management of the Canara Bank 
Limited and the Canara Bank Employees Union , prescribed rules and a test for 
promotion for the Assistant Accountant, was therefore , Justified in insisting on a 
written test. Sri Surendra Shenoi, having worked as a clerk after reinstatement, 
and when a test was prescribed for promotion of a clerk to Assistant Account 
was not justified in refusing to appear for the test, and insisting on his being 
promoted without a written test . It is the evidence of Sri Shenoi that the written 
test was dispensed with from 11th August, 1987, 

17 . After arguments were closed and the passing of the award was reserved 
A memo was Aled by the management, stating that Sri U . Surendra Shenoy , was 
promoted as special Assistant with effect from 1st February 1968. Then the 
matter was posted to Court for hearing the representation of the Union . It was 
admitted by the advocate appearing for the Union that Sri Shenoy was promoted 
with effect from 1st February 1968 as per the formula contained in the settlement 
dated 11th August, 1967. According to the memo, Sri Shenoy was promoted as 
Special Assistant with effect from 1st February , 1968 as per the forinula con 
tained in the settlement dated , August, 11th 1967. 

18 . As a test was prescribed for promotion from the category of Clerk to the 
category of Assistant Accountant, and as the management directed Sri Shenoy 
several times to appear for the said written test, and as he refused to appear for 
the said written test, he was not entitled to be promoted as long as the prescribed 
test was in found . The test was abolished on 11th August, 1967 and Sri Surendra 
Shenoi was promoted on 1st February , 1968 . In the circumstances, the latter 
part of the issuc does not arise for consideration . 

19. On the first part of the issue, I hold that the Bank was justified in Insisting 
on Sri U . Surendra Shenoi to appear for a written test prescribed for promotion 
to the post of Assistant Accountant and as he failed o do so , he is not entitled to any 
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relief or benefit asked for in paragraph 17 of the claim statement. The issue is 
found accordingly . 

20 . An award is passed in terms of the above finding of the issue. Parties are ciccted 10 lear 
their own costs, 


( Sd .) M . TAJAMMUL HUSSAIN , 

Industrial Tribunal. 


List of Witnesses Exainined : 

For the worker :-- 
1. U . Surendra Shenoi . 
For the Management : - - 
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11-6 - 1941 


22 - 1 - 1963 


30 - 12 - 1965 


7 -6 - 1963 
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6 - 1 - 1951 
19 - 10 - 1937 

10 - 8 - 1964 


14 - 7 - 1964 


17- 6 - 1964 


List of Documentsmarked : 
For the Worker : -- 
I, Ex. W . I Alterations in the present scales of piyand allowances. . . . 
Ex . W . 2 Letter from Canara Bink Employecs Association to The Conciliation 

Ollicer Malra8- 7 , . 
E . W . 3 Laflcr from Canara Bank Enployees Association to The Regional 
Libur Commissioner (Central) Madras - 7 . 

. . . 
Ex. W . 4 Letter from Canara Bank Employees Association to the Secretary 

Ministry of Labour and Employment Government of Irdia New 

Delhi . . . . . . . . . . . 
Ly. W . 9 Circular No .TH/63 issued by Canara Bank EmployeesUnion . , 
Ix. W . 6 Copy ofthe letter addressed by Sri U . Surendra Shenoit thu G : er il 
Manager . 

. . . . . . . . 
Ex. W . 7 Copy of Circular No . 4151 of Canina Bank Ltd . . . . . 
Ex, W . 9 Extracts from the resolution of Board of Directors of Canara Bak Ltd 
HY. W . 9 Letter No. EST : B : 16017 - E7 ad tressed by the Bank to Sri K . Nara - 

yana Kamath . 
Ex. W . 10 Litter a lire , scd by Sri K . Narayana Kanath to bank s Dy. General 

Minager 
Ex . W . I Letreraltressed by Sri K . Niruvana Kimath to Banhs General 

Minager . . . . 
Ex . W . 12 Letter No. EST : B : 5372E -7 addressed by the Bank in Sri K . Nara 

yana Kamath . . . . . . . . 
Ex. W . 13 Confidential Circulai No, 21/58 issued by Bank 

.. . 

. : 
* * W . 14 Reportonfailure ofconiliation M 107 (54 ) 65ALC 
SxN . 15 Minutes ofConciliation held by C . O . ( Asstt . Lab . Com .) . 
Ex . W . 16 Copy of the letter a liressetby Cinara Bank Employees Association to 

the R . L . C . . . . . . 
Ex. W . 17 Copy of the latter a ilressedby C . B . E . Assn . to C . O . Madras . . 
Ex . W . 17 Copy of letter No). EST :A : 7973421( Con .) addressed by the Dy. 

General Manager to RL . C ., Mudras. . . . . . 
Ex. W . 18 Letter No. 51(24)63/LIRV Crom Ministry ofLabour Govt. of India to 

C . B . E . Assn . 
Ex. W . 19 Letter No. 51( 24)53/LIRV from Ministry of Labour G . C .I . 
Ex. W . 20 Copy ofOffice order of Branch Manager to Sri Shenoi . . 
Ex. W . 21 Minutes of Conciliation held by C . O . (Cen ) Madras . 
Ex. W . 22 Sri U . S . Sheroi s letter to the Bank s GeneralManager 
Ex. W . 23 Copy of Office order of Brunch Manager to Sri Shenoi . 
L x . W . 24 Letter No Ms. 5015 F - Jo from the Bank to Sri Shenoi . . . 
Ex. W . 25 Letter Ms: 1586 :4 - 10 from the Bank to Sri Shenoi 

. . . . 
Es. W . 26 Latter Ms. 327 E - 10 from the Bank to Sri Shenoi 

. 
Ex . W . 77 Letter addressed by Shri Shenoj to the Bank s GeneralManager . . 
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28 - 1 - 1963 
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Ex. W . 28 Letter Ms. 16642 E . 10 of Bank to Sri Shenol 

, 19 - 10 - 1962 
Ex. W . 29 Letter Ms. 16634 . E . 10 of Bank to Sri Shenoi . 

. : 19 - 10 - 1962 
Ex. W . 30 Letter Ms. 16972 EP of Bank to Sri Sheroi 

10 - 10 - 1962 
Ex . W . 31 Letter addressed hy Shri Shenoi to Deputy General Manager of Bank . 3 -10 -1962 
Ex . W . 32 Do . 

14 - 9 - 1962 
Ex . W . 33 Letter Ms. 14739 EP hy Bank to Sri Sheroi . . . 

20 - 9 - 1962 
Er. W . 34 Letter Do, 2327 : E -29 by the Bank to Sri Shenoi 

4 - 9 - 1962 
Ex. W . 35 Letter Ms. 6715 : 1 - 7 by the Bank to Sri Shenoi . 

30 - 4 - 1962 
Ex . W . 36 Letter No, 110 1200 : E -7 by the Bank to Sri Shenoi . 

30 - 4 - 1962 
Ex . W . 37 Letter Ms. 3321 : E - 7 hy the Bank to Sri Shenoi . . 

29 - 4 - 1957 
Ex . W . 38 Memorandum ofsettlement before C . O . (Central) Madras 

26 - 7 - 1955 
Ex . W . 39 Minutes of Conciliation held by the C .O . ( Central) Madras . . 12 - 7 - 1955 
Ex . W . 40 Letter addressed by Sri Shenoi to the R . L . C . Madras . 

15 - 3 - 1955 
Ex . W . 41 Letter addressed by Sri Shenoito the Bank s General Manager 

I - 1 - 1955 
Ex. W . 42 Letter No. Ms. 4186 ; 17 - 19 of Canara Bank to Sri Shenoi 

21- 12 - 1954 
Ex . W . 13 Proceedings of the Executive Committee of Roard of Directors of the 

Bank re : Sri Shenoi. . . . . . . . . 20 - 12 - 1954 
Fx . W . 44 Ezt act from the Gazette of India at pages 2696 to 2701 Ordering rc 
instatementof Sri Sheroi 

27- 11 - 1954 
Ex . W . 45 Letter 8 /HO /61/ 2339 by Bank to Sri Sher oi 

28 - 5 - 1947 
Ex. W . 46 Letter 8 /H0 / 33 / 1115 by Bajik to Sri Sheroi . 

. , 11 - 11 - 1946 
Ex . W . 47 Letter Ms: 1906 : E from the Bank to Sri U . Surendra Sheroi . . 17 - 7 - 1942 
Ex . W . 48 The matter of Appointment of Clerks as Assistant Accourtant (Special 

Assistants) . . . . . . . . 
For the Management - 


St. 


Ex . M . I Letter of Shri U . Surendra Shenoi to the Manager G . N . St. Madras 12 - 10 - 1962 

Branch , 
Ex . M . 2 Copy of letter 8 : HO :106 /63 from che in rager G . N . St. Madras 
branch to Shri U . S . Shenol , , , , , 

10 - 1 - 1963 
Ex. M . 3 Letter from Shri U . Surendra Shenoi to the magnager G , N . St . 
Mairaz branch 

10 - 1- 1963 
Ex. M . 4 Copy of letter &H0 / 120 /63 dated 12 - 1 - 1963 ofthe manager G . N . 
Madras to Sri U . Surendra Shenoi 
henoi . .. .. . . . 

12- 1- 1963 
Ex. M . 5 Letter franz Shri Surendra Shenoito the General Manager , 15 - 1 - 1963 
Ex . M . 6 Copy of letter 8 : HO : 140163 from the manager G . N . St., Madras 
branch to Sri U . Surendra Sheroi , 

. 

15 1 - 1963 
Ex , M . 7 Letter from Sri U . Surendra Shenoi to manager , G .N . St ., Madras 
branch 

16 - I - 1963 
Ex. M . 8 Letter from Sri U . Surendra Shenoito the GeneralManager 

18 - 1 - 1963 
Ex .M . 9 Copy ofletter 8 : HO : 150 : 63 from the manager G . N . St.,Madras 10 
Sri U . S . Shenoi , 

18 - 1- 1963 
Ex. M . 10 Copy of letter 8 : H0 : 180 : 63 from the manager, G . N . St., Madras Sri 
U , S . Shenoi 

: . 19 - 1 - 1963 
Ex. M . II Letterfrom Shri U .Surendra ShenoitothcGeneralManager . . 
Ex . M . 12 Copy of letter EST : B ; 1566 : E - 7 from the Deputy GeneralManager , 

EstablishmentDepartinentA . O . to Shri U . Surendra Shenoi . 30 - 1 - 1964 
Ex. M . 13 Letter from Shri U . Surendra Shenoi 10 the General Marager. . 17 - 2 - 15 
Ex .M14 Copy of letter EST / A /3774 / E - 7 from the Deputy Geresal Muagci , 
EstablishmentDepartmenilo Shri U . Surendra Sheroi 

22 - 2 - 1964 
Ex , M . 15 Copy of letter EST/ B / 3085 / 1: - 7 from Deputy General Manager , 

Establishment Department to Shri U . Surendra Sheroi , 22 -2 - 1964 
Ex. M . T6 Letter from Shri U . Surendra Shenoi to the Manager , G . N . St., 
Madras 

. . . . . 28 - 2 - 1964 
Ex. M , 17 The matter of appointincnt of clerks as Assistant Accountant. . , 25 - 1 - 156 
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Ex. M . 18 Sursezions and discriminatior , in the matter of proniotior of cin 

ployees to accountants cadre and employment of clerks as Assistant 

Accountant. , , , , , , , , , , 25 - I - I964 
Ex . M . T9 Minutes of the Joint corerence between the representatives of the 

management to Canara Bank Limited and these of the Camara 
Bank Employees Urion . 

. . . . . . . 14 - 7 - 1965 
Norc, - arties are directed lo tike ruilo1 of their document/documents within six morths 

from this date , 


[No. 51 /41 /66 /LRIV . ] 


ORDERS 

New Delhi, the 19th March 1968 
S . O . 1182. - Whereas the Central Government is of opinion that an industrial 
disputes exists between the employers in relation to Messrs Kooverjee V . Curum 
sey , Bombay and their workmen in respect of the matters specified in the Schedule 
hereto annexed ; 

And Whereas the Central Government considers it desirable to refer the said 
dispute for adjudicatioin ; 

Now , Therefore, in exercise of the powers conferred by clause ( d ) of sub 
section ( 1 ) of section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby refers the said dispute for adjudication to the 
Industrial Tribunal, Boinbay constituted under section 7A of the said Act. 


SCHEDULE 


Whether the retrenchment of undermentioned workmen by Messrs Kooverjee 
V . Curumsey , Bombay with effect from the 1st December , 1966 , was justified ? 
If not, to what relief are they entitled ? 

1. Shri S . D . Shinde 
2 . Shri A . V . Lohana Dock Clerks. 
3 . Shri K . S . Ranej 
4 . Shri H . G . Hinge -- Mucadam 
5. Shri A . Coutinho - Custom Clerk 

[No. 28 (6 ) /68 -LR . III. ] 


New Delhi, the 20th March 1968 
S . O . 1183 . — Whereas the employers in relation to the Skandia Insurance Com 
pany Limited . Bomhay and their workmen represented by the General Insurance 
Employees Union , Bombay, have jointly applied to the Central Government for 
reference of an industrial dispute that exists betwecn them to an Industrial 
Tribunal in le s part of the clemands of the workmen set forth in the said appli 
cation and reproduced in the Schedulc hercto annexed ; 

And whereas the l outral Government is satisfied that the said General In 
Surance Employees Unlun , Bombay represents the majority of the wc _ knien : 

Now , theretcre. in exercise of the powers conferred by sub - section ( 2 ) of 
section 10 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) the Central Govern 
ment hereby refers thy said dispute for adjudication to the Industrial Tribunal. 
Bombay. constituted under section 7A of the said Act. 


SCHEDULE 

Charter of Demands 
All the demands contained herein below shall apply to all the employees em : 
ployed in Skandia Insurance Co Ltd ., Bombay . 
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I. Classification of Employees : 
The employees will be classified into the following categories : 

( a ) Sepoy s and Head Peons shall be placed in Crade A . 
(b ) Drivers shall be placed in Grade B . 
(c ) Record ( lerks shall be placed in Grade C ". 
( d ) Assistants , Telephone Operators . Typistis , Peceiving and Paying Casiers , 

Comptometer Machine Operators shall be placed in Grade D . 
( e ) Iligher Grade Assiytants. Special Assistants , Senior Assistants. Here! 

Typists , Senior Cashiers , Stenographers etc. shall be placed in Grade E * 
( 1 ) Supervisory start , variously terned as Superintendents , Assistant 

Superintendents . Head Clerks, Sectional Heads, Branch Accounts etc 
shall be placed in Grade F . 


II. Scales of Pay : 

Crai . A : Rs 120 - - 5 /0 — 150 — 6 / 7 -- 192 - -8 / 6 — 240 in 19 years. 
Grade B : Rs . 180 - -6 /2 192 - 8 / 1 - 240 — 10 / 3 — 270 in 11 years. 
Grade C : Rs . 190 — 8 / 3 - 214 - - 10 / 5 ----264 – 12 / 3 - -- 300 — 15 / 4 — 360 in 15 years 
Grade D : RM 200 - - 10 / 4 - 240- 15 / 5 — 315 — 20 / 8 -- 475 in 17 years 
Grade E . Ro. :975 -- 15 / 5 — 350 — 20 / 5-- -450 – 25 / 5 — -575 in 15 years 

Grade F . Ris 350 -- -30 / 6 – -530- 40/ 4 - 690 in 10 veurs 
III. Dearness Allowance : 

Dearness allowance shall be paid at the rate of 1 } per cent of the basic pay 
for every rise of 5 points over the cost of living index figures of 300 ( 1934 - -- 100 
points ) subject to a minimum of Rs. 20 The Bombily working ass consuz 
Price Index shall be taken as the basis for calculating the Dormer 11 waru 


IV Admntment 


An errol ) See all be ritto di otto the lieu sales ont u pout tu point lint The 
toads ! pir ud the derness allowance us on 31st Decoinbar, 1964 shall be frentad 
as basic pay only for the purpose of adjustnient of basic pay to the IT scale of 
рау. 

If only employee is drawing more basic pay than what is warranted after proper 
adjustment as above, shll continue to receive the excess amount us personal pay 
and shall be also given usual atnual increments , 

V , Employees engaged in work mentioned below and /oj designated as below shull 
be entitled to Special Allowance per mensem in addition to their salaries and 
emoluments in the inanner stated below : 
( a ) Bank Peons, Despatch Peons, Head Peous, Franking Machine and Dupli 

caling Machine Operators and sneh othor Employees Rs. 20 per month 
( b ) Typists , Comptonieter Operators, Telephone Operators, Paying and 

Receiving Cashiers and such other employees Rs. 30 per month . 


VI Special Increments : 


Besides the above the employees under Grade D and I shall be entitled 10 
Suecial Tncremt at tor pissing the following examinations on the scale shown 
Laljist each examination 


On Graduation - 2 Increments . 
Licentiatc or ACII Part I 
AFII Part I or ACII. Part II 
AF TI Pirt I ( { A . C . I. I. Part III I Increment for each part, 

Chartered Accountant 
N . B . - - A graduate appointed as an assistant shall get a higher starting salary by 

1wo increments Those graduates Assistants who have not received the 
graduation increments , shall also get two increments . 


- 


- - 


SEC 3( li)] "THE GAZETI E OF INDIA : MARCH 90, 1968 / CHAITRA, JO, 1890 1747 
= - = - 

S T 
VII. Other Ailuurances : 

A Oncrtime Allowances - - An employee working overtime shall be entitled to 
Marine ullo ma for such period of work rendered at the rate of double the 
hourly rate ut wag inclusive of special allowance and all other allowances. No 
employce „ hall be engaged in for overtime work for more than 90 hours in a 
Calendar year 

B . Officiating Allom a - ( 1 ) If an employer is seguircil to officiate in a higher 
post lim shall be entitled to an " Acting Allowance at the rate of 20 per cent of his 
salary in the period for which he officiates 


( 2 ) If an employee is required to act in a post for which special pay is 
provided , he shall be entitled to pro - rata special allowance for the period of such 
work done 


C House Rent Allowance - All the implores shall be paid as 11011c Rent a 
sum at the rate of 10 per cent of their hasic salary per mensen , subject to a 
minimum of Rs. 20 . 


VIII. Anlenities: 

Subsidies . - ( 1 ) Text Books for AC II or Federation of Insurance Institute 
Lyamination shull be supplied by the Conipany in turn Examination fee shall 
Tepali hy the employer after the employse passes thc examination 


( 2 ) Adequto subsidy shall be ulien for Sports, Recreation and Cultural Actl 
vities of the employees 


( 0 ) All the rmployees shall be entitled to a Free Personal Accident ( Annual ) 
Pllry the picniums of which shall be borna kiy the Employees The sum assured 
al such a policy shall he Rs 10 000 R $ 7500 , Rs 5 ,000 and Rs 2 , 500 for the 
Empleyat In Gruries F E D and C Bond A respectively , 


( 4 ) Adequnte wubsily shall be given for cheap canteens foi supply of wholesomne 
Icod to the employces in the Mice Promises. 

All the cmployees shall be cntitled to free inedical aid for selves and their 
dependants AU the cost of hospitalisation , medicines and doctors bills shall be 
borne by the employer, 


IX ( fratuity 

On jotlement, or retrenchment or on death ot on total and permanrnt dis 
chility of an emnloyec while in the servire of th : Company one month s basic 

slur for cach year of continuous servien sulject to a maximum of 20 months 
L ic salary 


On resignition from service after comolction of 10 years continuous service 
nne month s basic salary for cach year of continuous service subject to a ingximum 
OP 20 months basic salary 


On termination of service by the Company - one month s basc Sulov for cach 
coinplcted year of service but not more than 20 months basic salary 


Tha salary for th purpose Ol calculating Gratuly shall he the trutinal basic 
uliy di attol 11 lhe employee previou , to dealth diablerrent 701119inent 
Insignation , retinchment or terminat in of service a the case muy he 


x Retirement Age 

The att vi relilit at Jemployce shall be 60 years 


XI Provident Fund : 

1 All permanent cmplor va shall be marlo pembers of the Provident Fund 

2 The rate of contribution should be 81/ 3 per cent of the total emoluments 
j. e . bosic pay plus derness allowance plus special allowance, if any , with equal 
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contrilulion by the Company . The employees should however, be allowed to 
contribute voluntarily up to 15 per cent of their salary without corresponding 
contribution from the Company . 

3 Iricrest at a mirimum rate of 6 per cent should be paid on the total contri. 
bition by the umployees and the Company . 

4 . Unclaimed fund should be distributed pro - rata every three years amongst 
che existide employees from time to time. 

5 . Full benefits of the Fund should be permitted to the employees on completion 
of five years of service , 

6 . Ioan from the Provident Fund to the extent of 6 months salary or 100 per 
cent of the cmployees contribution whichever is more shall be granted to the 
employees at a time. 
On the Board of Provident Fund Tiust , the employees and the employers should 
have equal number of representatives . The emplcyees representatives should be 
clccted by themselves by simple majority of votes. Re- election of the Employees 
representative should be held every three years unless necessitated earlier by 
death or resignation or recall by a majority of the employecs . 


XII Leare : 

Casual Leave. - - 15 days casual should be given in a calendar year . 6 
da yg casual lenve may be granted at a stretch . Casual leave may be prefixed and 
suffixed to holidays and Sundays . 

Privilege ( Earncd ) Leave. — Priviledge leave should be allowed to all employees 
at the rate of 1 day tor cVery 11 ( alendar days . Employees should be allowed 
to accumulale leave up to 6 months. Return fare to the employees, his wife and 
dependents should be granted once in a 2 years for going anywhere in India , 


Sick leave. - - Thirty days sick leave per year should be allowed on full kay 
to the employees with a maximum accumulation of 12 months. In case of pro 
longed illness further sick leave with half pay should be allowed up to 6 months 
and another 6 months without pas. 

Examination Leavc. Employees shall be allowed adequate leave for appearing 
in all the recogrigrd examinations in addition to all other leve . 


o the Unsociation 
and Union 


Special Leave. Adequate leave shall be allowed to the Union Representatives 
an i Office Bearers oi the All India Insurance Employees Association and or its 
anlated Inits to enable them to attend the meetings and conferences of the Union 
anltheir Central Organisations and to participate in the Tribunals and Conciliation 
Priccedings. 


XIII. Security of Scrrice : 

No employec shall be victimized for Trade Union activitics. 
XIV . Working Hours : 

The working hours for employees in Grades C , D , E and F shall be 33 hours 
a week and 36 hours for employees in Grades A and B . A grace time of 15 minutes 
shall be allowed before they are marked late . 


XV Bonus : 

Customary .-- Employees shall be paid 4 inonths Gross Salary as Bonus per year. 
XVI. Uniform to Fmploycus in the Grades A and B : 

An employee of Grade A and B shall be provided with the following outfit 
annually 
( 1) Summer Uniform 

Four Şets 
( 2 ) Umbrcllas 

One 
( 3 ) Footwear 

Two pairs 
( 4 ) Rain Coat 

. . One for those who are to do outdoor duties. 


- - 


- 
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XVIII . Recruitment : 

Recruitment sirall be made from amongst the retrenched enployees of the 
General Insurance Industry , registered in the l rol as demanded in the resolu 
tion adopted in the All India Convintien Op General Insurance Employ - es held 
on the 15th and 16th August, 1960 in Bombay under the auspices of the All - India 
Insurance Employees Association . Only in case such employees are not available 
in the Pool, recruitment might be made through the Local Employment Exchanges. 
In case of recruitment from among the retrenched employees duc credit shall be 
Alven to the past sei vice and all restrictions iegarding educational qualifications 
etc . applicable to recruits shall be waived 


XIX . Confirmation : 

Employees shall be confirmed after 3 months probationary service automatically . 

Temporary Staff . Company may employ temporary cmployces performing 
duties of purely temporary nature. But such staff in no instance shall exceed 
more than 6 months in temporary service atter which he shall be trcated auto 
matically in permanent servicc , from the date of appointment 


XXI. Promotions : 


No direct recruitment shall be made in Grades C D , E and F and all vacancies 
in these Grades shail be filled in by way of promotions shall be made on the basis 
of seniority and merits of the employees Enployees in Grades A and B shall be. 
absorbed in Grade D on passing the SSC , S . S . L . C ., or equivalent examinations , 


XXII. Transfers : 

No employee shall be transferred from one place to another without his prior 
written consent. 


XXIII. Date of Effect : 

All benefits stated in this Charter of Demands shall have effect from 1st Janu 
ary , 1965 unless stated otherwisc. 


XXIV . Trade Union Rights : 

The All - India Insurance Enıployees Association and its affiliated unlts shall 
be given duc recognition and such facilities as providing Trade Union Onces 
and hoiding Tinding Union Meetings in Odce picnilies and hanging Notice Board 
of the Union should be granted . 


XXIV . Existing Rights and Privileges : 

Nothing contained in this Charter shall advarsely effect or take away from 
any employecor Group of employees any right, privileges or usages practice or 
conventions amenities or other conditions of service that are already vested in 
or enjoyed by such employees or group of employees . 


XXVI. Holidays : 

All the holidays come under the Purview of the Negotiable Instrument Act 
should be treated as holidays and the following full and sectional holidays will 
be observed : 
1 . Maker Sankrant 

day. 
2 . Ashadi Ekadashi 

day . 
3 . Shravan Mondays 

day . 
4 . Anant Chaturdashi 

1 day 
5 . Kartik Ekadashi 

day 
6 . Mahashivratri 

Full day . 
7 . Shree Ramnavmi 

Full day . 
8 . Cocoanut Day 

Full day 
9 . Gokul Ashtml 

Full day . 
10 . Kali Chaudas 

. . Full day . 


V 


. 
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11. Bhai Bhij 

. . Full day . 
13 Jamshedji Navalu. 

. Full day . 
13 . Khordadsal 

Full day 
14 . December 24th 

. . day . 
[No. 26 /2 /68 - LR .III.) 


New Delhi, the 23rd Murin 1968 
S . O . 1184 . - Whereas the Cential Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Saori Mine 
of M / s. C . P . Syndicate ( P ) Linited , Nagpur and their workmen in respect of 
the matters specified in the Schedule hereto annexed ; 

And , whereas the Central Government considers It desirable to refer the said 
dispute for adjudication ; 

Now , therefore, in cxcrcise of the powers conferrerl by clause ( d ) of sub 
section ( 1 ) of section 10 of the Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby refers ths said dispute for adjudication to the Indus 
Trial Tribunal, Jabalpur, constituted under section 7A of the said Act . 

SCHEDULE 
Whether having regard to the wages paid to their workmen by the manage 

ments of other mines in the neighbouring areas, the demand of the 
workmen of Saori Mine , Post Office Tirodi, District Bolaghat cmployed 
either directly by its owners M / s. G . P . Syndicate ( P ) Limited, Byramji 
Town , Nagpur or through any contractor for revision of the existing 
wave rates is justified ? Il so to what relief arc the workmen entitled ? 

(No. 35 / 13 /67 -LRI.} 


New Delhi, the 25112 March 1968 
S . O . 1185 .— Whereas an application under sub - section ( 2 ) of section 33C of the 
Industrial Disputes Act, 1947 ( 14 of 1917 ) , Specified in the Schedule hereto annex 
cd , is pending before the Labour Court. Bombay : 

And whereas for the ends of justice and convenience of partics the said 
application should be disposed of without delay ; 

Now , therefore in exercise of the powers conferred by Section 7 and sub 
section ( 1 ) of section 33B of the Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby constitutes a Labour Court of which Sh i T . Kulkarni 
will be the Presiding omcer , with headquarters at Nagpur withdraws the pro 
ceedings in relation to the said application penting before the Labour 
Court, Bombay , and transfrre the sain to the Labour Court, Nagpur for 
the disposal of the procerdings and direris that the said court shall proceed with 
the said proceerlinge from the stage at which it is transferred and dispose of 
the same according to law . 


- - - - 


- 


Remarks 


SCHEDULE 

- - - - 
S . No. Coe No. Name of the Applicant 

- - - - - 
1. LCB / 142 / 67 / 591 / 67 Shri ML Trivedi 
-- - - - -- - - - - - - 

- - 


- 


- 


- - - 


( No 2 ( 11) / 88-LRIII ) 


S . O . 1186 .4Whercas the employers in relation to the Ruhy Genrral Insurance 
Company Limited Bombay and their workmen represcnted by the General Insur 
ancc En loyees Union , Bombay, have jointly applied to the Central Government 
for reference of an industrial dispute that exists between them to an Industrial 
Tribunal in respect of the demands of the workmen set forth in the said applica 
tion and r produced in the Schedule hereto annexed ; 

And whereas the Central Government is satisfied that the said General Insur 
ance Employees Union , Bombav, represents the majority of the workmen ; 
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Now , therefore, in exercise of the powers conferred by sub - section ( 2 ) of 
section 10 of the Industrial Dispules Act, 1947 ( 14 of 1947 ) , the Central Govern 
ment hereby refers the said dispul ior adjudication to the Industrial Tribunal, 
Bombay, constituted under section 71 of the said Act . 


SCHEDULE 


Charter of deinandi 
All the clemands contained herein beluw shall apply to all the employees 
employed in Ruby Generil luisurare Co, Ltil ., Bombay. 


1. Classification of Employees : 
The employees will be classified into the following categories : 

( a ) Sopoy s, and Head Peons shall be placed in Grade " A " . 
(11 ) Drivers shall be placed in Grado " B " . 
(c ) Record clerks shull be placed in Grade " C " . 
1 ) Assistant, Telephone Operators, Typists , Receiving and Paying Cashiers, 

Comptomeler Operaiors, shall be placed in Grade " B " . 
( 1 ) Higher Grade Assistants Special Assi, tant, Senior Assistants, Head 

Typists, Senior Cashiers, Stenographers , etc . shall be placed in 

Grade " E " . 
(1 ) Supervisory Staff , variously termed as Superintendents , Assistant 

Superintendents, Head Clerks, Sectional Ficads, Branch Account 
ants etc shall be placed in Grude " T " . 


II. Scales of Pay : 

Grade A , Rs. 120 — 516 - - 150 – 6 7.- - 192 — 8 6 — 240 in 19 years. 
Grade B . Rs. 180 — 612 _ 102 - 316 - 240 -- 103 — 270 in 11 years . 
Gluck C . Rs. 190 — 813 - - 214 - 10 5 - 264 — 123– 300 - - 15 4- 360 in 15 years, 
GradeD Rs. 200 — 1014 - -240- - 15 5 -- 315 - - 2018 -475 in 17 years 
Crade E . Rs. 275 – 1515 - 350 — 0 , - - 450 — 3515- - 575 in 15 years. 
Gruds F . R . 350 — 3016 --530 — 4014 . -690 in 10 years , 


TII, Dearness Allowance: 

Dearness allowance shall be paid it the rate of 13 per cent of the basic pay 
for every rice of 5 points over the cou1 of living index figure of 360 ( 1934 _ - 100 
points ) subject to a minimum of Rs. 20 The Tombay working class Consumer 
Price Index shall be taken as the basis for calculating the Dearness Allowance . 


IV . Adjustments ; 

An employee shall be filed into the niw scales on a point to point basis . 
The basic pay and the dearness allowance as on 31st March , 1964, shall be treat 
ed us basic pay only for the purposes of adjustment of basic pay to the new scale 
of pay . 

If any employer is drawing more basic pay than what is warranted after 
proper adjustments as above, shall continue to receive the excess amount as per 
sonal pay and shall be also giveu usual annual incicinents , 


V . Special Allowance : 

Employees cngaged in work mentioned brlou und / or designated as below shall 
be entitled to special Allowance nou men om in dition io their salaries and 
emoluments in the inanner stated below : - - 
( ) Bank peons, Despatch peonis , I lui l euns Franking Machine and 

Duplicating Muchine operaiors and such oilier employees Rs. 20 per 

month . 
( b ) Typists, Coinptomeler Operator ,, Telephone Operators, Paying and 

Receiving Cashieri ind such other employees Rs. 30 per month , 
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VI. Special Increments ; 

Besides the above , the employees under Grade " D " and " E " shall be entitled 
to Special Increments for passing the following examinations on the scale shown 
against each cxamination , 


On Graduations 

2 increments , 
1 . Licentiate or A . C . I. I. Part I 
2 . A ,FII, Part I or A ., II. Part II 

1 increment for each . 
3 . A . F . II Part I or A . C . II, or Part III 
4 . Chartered Accountant. 

N . B . - A graduate ppointed as an assistant shall get a higher starting salary 
by two increments . Ihose graduales Assistants who have not received the 
Graduation increments shall also get two increments , 


VII. Other Allowances: 

A . Overtime Allounces ; An cmployee working over time sliall be entitled to 
overtime allowance for such period of work rendered at the rate of double the 
hourly rate of wage inclusive of Special allowance and all other allowances , No 
employee shall be engaged in for overtime work for more than 90 hours in a 
calendar year. 

B . Officiating Allowance , - 1 . If an employce is required to officiate in a higher 
post, ho shall be entitled to an " Acting Allowance " at the rate of 20 per cent of 
his salary for the period for which he officiates . 

2 . If an employee is required to act in a post for which special pay is provided , 
he shall be entitled to Pro - rata special allowance for the period of such work 
done. 

C . House Rent Allowance . All the employecs shall be paid as " House Rent" . 
a sum at the rate of 10 per cent of their basic salary per mensem subject to a 
minimum of Rs. 20 . 


VIII. Amenities : 

Subsidies. 1. Text Books for Ull 01 Federation of Insurance Institute Examina 
tion shall be supplied by the Company in turn , Examination fee shall be paid 
by the employer after the employee passes the examination , 

2 . Adequate subsidy shall be given for Sports, Recreation and Cultural Acti 
vitics of the cmployees. 

3 . All thc employcos shall be entitled to a Free Pcrsonal Accident ( Annual) 
Policy , the premium of which shall be borne by the Einployers. The sum assur 
ed of such a policy shall be Rs. 10 , 000, Rs. 7 ,500 , Rs. 5 , 000 and Rs. 2 , 500 for the 
employees in Grades F , E , D & C , B and A respectively . 

4 . Adequate subsidy shall be given for cheap canteens for supply of whole 
some food to the employees in the office premises . 

5 . All the employees shall be entitled to free medical aid for selves and their 
dependents . All the cost of hospitalisation , medicines and doctors bills shall be 
borne by the employer . 
IX . Gratuity : 

On retirement or retrenchment or on death or on total and permanent dis 
ability of an employce while in the service of the Company : One month s basic 
salary for each ycar of continuous servicc subject to a maximum of 20 months 
basic salary . 


On resignation from service after completion of 10 years continuous service : 
One Month s basic salary for each year of continuous service subject to a 

maximum of 20 Months basic salary . 


On termination of service by the Company : 
One month s basic salary for each completed year of service but not mere 

than 20 months basic salary. 
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Salary for the purpose of calculating Gratuity shall be the terminal basic salary 
drawable by the employee previous to death , disablement, retirement, resigna 
lon , retrenchment or termination of service as the case niay be. 


X : Retirement Age: 

The age of retirement of an employce shall be 60 years , 
XI. Provident Fund ; 

1. All permanent employees includin part - time cmployees shall be made 
members of the Provident Fund . 

2 . The rate of contribution should be 8 . 1 / 3 per cent of the total e noluinents 
i. e . basic pay plus dearness allowance plus special allowance, if any, with equal 
contribution by the Company . The enployees sliould , however, be allowed to 
contribute voluntarily up to 15 per cent of their salary without corresponding 
contribution from the Company. 

3 . Interest at a minimum rate of 5 per ceut should be paid on the total contri 
bution by the employees and the Company. 

4 . Unclaimed Fund should be distributed pro - rata every three years amongst 
the existing employees from time to time. 

5 . Full benefits of the Fund should be permitted to the employees on com 
pletion of five years of service . 

6 . Loan from Provident Fund to the extent of 6 mwathi salary or 90 per cent 
of the employees Contribution whichever is less shall be granted to the employees 
at a time. 

On the Board of Provident Fund Trust, the employecs and cmployer should 
have equal number of representatives Tho einployecs representatives should be 
elected by themselves by simple majority of votci. Re -election of the Em 
ployees representatives should be hold cycry three years unle - s necessitated 
Carlier by death or resignation or recall hy thc majority of the efnployees . 


XII. Leave; 

Casual Leave - 15 days casual leave should be given in a calendar year. 6 
days casual leave may be granted at a strotrh . Casual leave may be prefixed and 
sufixed to holidays and Sundays . 

Privilege ( earned ) leave . Privilcge leave should be allowed to all cmployees 
at the rate of 1 day for every 11 calender days . 

Employees should be allowed to accumulate leave up to 6 months. Return fare 
to the employees , his wife and dependents should be granted once in 2 years 
for going anywhere in India . 

Sick leave. — Thirty days sick leave per year should be liowed in Cull pay 
to the employees with a maximum accumulation of 12 montis . 

In case of prolonged illness further sick leave with half pay should be allowed 
up to 6 months and another 6 months without pay . 

Special Leave - Adequate leave shall be allowed to the Union Representative 
and Once Bearers of the All India Insurance Employees Association and / or its 
affiliated Units to enable them to attend meetings and conferences of the Union 
and their Central Organisation and to participate in the Tribunals and Concilia 
tion Proceedings . 

Examination Leave. - Employees shall be allowed adequate leave for appear 
ing in all the recognised examinations in addition to all other leave , 


XIII. Security of Service : 

No employee shall be victimised for Trade Union Activities. 


XIV . Working Hours : 

The workin hours for emplyees in Grades C , D , E . & F shall be 33 hours a week 
and 36 hours for employees in Grades A & B . A grace time of 15 minutes shall be 
allowed before they are marked late . 
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XV . Bonus 

Customary Employees shall be paid four months gross salary as Bonus per 
Year , 
XVI. Uniforms to Employees in the Grades A & B ; 

An employee of Grade A and B shall be provided with the follut }} Julfit 
Annually : 

1. Summer Uniform .- -- Thrce Sets. 
2 . Umbrellas - One 
3 . Footwear — Two pairs 
4 . Rain Coat- One for those who are to do out- door duties 

5 . Caps. 
XVII. Recruitment shall be made from anongst the retrenched imployees of 
the General Insurance Industry, registered in the Pool as demanded in the reso 
lution adopted in the All India Convention of General Insurance Employces held 
on the 15th and 16th August 1960 in Domlay under the auspices of the All Invia 
Insurance Employees Association . Only ill l ve such employer s are not available 
in the Pool , l ecruitment might be made thick;h1 the local Employment Exchanges 
In case of recruitinent from among the retrin hud employees , die ( rodit shall be 
given to the past service and all iestrictions jagudinx educativile qualitications 
elc , applicable to reciuit shall be waived . 
XVIII. Confirmation : 

Employces shall be confirmed after 3 months probationary gervil uutonati 
cally . 


uitment 
promana 
alle 


XIX . Temporary Staff: 

Company may employ temporary employecs ]]" formin duties of purely tein 
porary nature . But such staff in no instance shil exceed moie than 6 jonil , 
in temporary service atter which he shall be treated automatically in permanent 
sei vice, from the date of appointment , 


XX . Pronotions: 

No direct recruitment shall be made in Grades C , D , E and F and all vacancies 
in these grades shall be Alled in by way of promotions. The promotions shall be 
made on tlie basis of seniority and merits, of the ernployer Employers in Grades 

A and B shall be absorbed in Grade D on passing the S .SC SS1. C or equi 
valent examinations. 


XXI. Transfers : 

No employees shall be transferred froin one place to another without his prior 
written consent. 
XXII. Date of Effect : 

All benefits stated in this Charter of Demands shall have effect from 1st Aprii. 
1965 , unless stated otherwise 
XXIII . Trade Union Rights : 

The All Inclia Insurance Employees Association and its allialecl Units shall be 
given due recognition and such facilities os providing Trade Union Offices and 
holding Trade Union Meeting in Office premises and hangut Notice Board of 
the Union , should be grant 


XXIV . Existing Rights and izleges : 

Nothing contained in this Charter shall adversely affect or take away from 
any employee or Group of employees any right, pilvileges of uguges practice or 
conventions, amenities or other conditions of serlic that are already vested 11 
or enjoyed by such employees or group of einployces . 

[No. F . 26 / 3 /68 /LRIII, 1 
0 . P . TALWAR , Under Sect 
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( Department of Rehabilitation ) 


in - 


I . 


( Offive of the Chief Settlement Commissioner ) 


New Delhi, the 23rd Mailh 1908 


8 , 0 . 1187 . - - Io Cuec o ine privela conteried by Sub - section ( 1 ) of Seclior. 
6 ) of the Administration of the Evacuee Property Act, 1950 ( XXXI of 1350 ) , the 
Central Government hereby anvoints Shri Pritam Singh , Settlement Officer as 
Deputy Custodian in the office of the Assistant Settlement Commissioner Incharge . 
U . P ., Lucknow , for the State of U . P ., for purpose of discharging the tutieg imposed 
on surh Deputy Custodians by or unei linii Act . 


IN 


113 ) AGZ / 84 


A GVÁSWAN 
Sottlement Commissioner ( A ) & Ex -Oficio Under Secy 


- 


- 


- - 


- 


- 


MINISTRY OF INDUSTRIAL DEVELOPMENT AND COMPANY AFFAIRS 


(Dopartment of Industrial Development ) 


New Delhi thp 1871. Murrit 1966 


S . O . 1188 . - In exercise of tho powert ccnfert url by the prsv150 tis eriicie w 
of the Constitution , the President hereby makes the following rul - , further to 
Emend the Small Scale Industries Organisation (Class III — Non - ininisterial Posts 
Recruitment Rule3, 1961, published with the notification of the Governinent of India 
in the late Ministry of Commerce and Industzy $ 1050. dated the 2nd May , 1961 , 
namely : 


1 ( 1 ) These rules may be called the Small Scale industiies Organisatior, 
Class III - Non -Minigterial Posts ) Recruitinent Amendment Rules , 1968 


( 2 ) They shall conn into force on the date of theii publication in the official 
Gazette . 


2 . In the Schedule annexes in the Snali Scale buditsiile Organisation. Class 
ill Non -Ministerial Posts ) Rec . uitment Rules , 1981, against item i sind 2 in the 
entries relating respectively to the posts of Driver (Light Vehicle ) and Driver 
(Heavy Vehicle ) under Column 10 , the entry " Cent percent by direct recruitment 
the entry " By direct recruitment failing which by transfer " shall be substituteri 


NO F 4 / 6 Hin -SSUMIR ! 


S . O . 1189 .- in echien thor JOHris conferrent by the proviso ! ) otticio 309 
of the Constitution, thic Picsidcnt hereby makes the following rules further to 
amend the Small Scale Industries O Can1 " , tion ( Class JJI and Class IV posts 
Recruitment Rules, 1960, namely : - 


( 1 ) These rules may be callcd the Sinall Scale Industries Organisation ( Class 
II and Class IV posts ! Recruitment Amendment Rules, 1968 . 


( 2 ) They shall come into force 11n the date of their publication in the Official 
Gazette . 
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2 . In the Small Scale Industries Organisation (Class III and Class IV Posts ) 
Recruitment Rules , 1960 in Schedule I against items 3 , 4 , 5 and 6 relating respec 
Avely to the posts of Peon , Farash , Watchman and Sweeper : 


Under column 10 — 
for the entry " Cent percent by direct recruitment" , the entry " By Direct 
recruitment failing which by transfer " shall be gubstituted . 

[No. F . 4 / 6 /86 -SSI ( C ) - IL . ] 


ş . 0 . 1190 .- - In exercise of the powers conferred by the proviso to article 309 
of the Constitution , the President hereby makes the following rules further to 
amend the Small Scale Industrie . Organisation ( Clasg III - Non -ministerial Posts ) 
Recruitment Rules , 1961, published with the notification of the Government of 
India in the late Ministry of Commerce and Industry S . O . 767 dated the 28th 
March , 1961, namely : 

1 ( 1 ) These rules may be called the Small Scale Industries Organisation 
( Class III — Non -Ministerial Posts ) Recruitment Amendment Rules, 1968, 

( 2 ) The shall come into force on the date of their publication in the Official 
Gazette . 

2 . In the Schedule annexed to the Small Scale Industries Organisation (Class 
III - Non -ministerial Posts ) Recruitment Rules , 1981 , against the entries relating to 
the post of Telephone Operator , under Column 10 for the entry " Cent percent by 
Direct recruitment" , the entry " By direct recruitment falling which by transfer 
shall be pubstituted . 


(No. F . 4 / 8 / 66 - SSI( C ) - III. ] 


$ . 0 . 1191. - In exercise of the powers conferred by the proviso to article 309 
of the Constitution , the President hereby makes the following rules further to 
Amend the Small Scale Industries Organisation ( Clagg III - Non -ministerial Posts ) 
Recruitment Rules, 1963, namely : 

1 ( 1 ) These rules may be called the Small Scale Industries Organisation 
(Class III — Non - Ministerial Posts ) Recruitment Amendinent Rules , 1968 , 

( 2 ) They shall come into force on the date of their publication in the Official 
Gazette. 

2. In the Schedule annexed to the Small Scale Industries Organisation ( Class 
III- - Non -ministerial Posts ) Recruitment Rules, 1963 — 

( 1 ) against the entries relating to the post of Draughtsman under column 

10 , for the entry " By promotion failing which by direct recruitment" , 
the entry " By promotion failing which by direct recruitment or by 
transfer " ghall be gubstituted . 


( 2 ) against the entries relating to the posts of Draughtsman ( Junior ) and 

Surveyor - cum - Draughtsman , under column 10 , for the entry " By direct 
recruitment" , the entry " By direct recruitment failing which by transfer " 
shall be substituted. 


[No. F ,416166 - SCI ( C ) - IV . ) 
K S . R . MURTHY , Under Secy . 


(Dopartment of Company Affairs ) 

New Delhi, the 21st March 1968 
COST ACCOUNTING RECORDS ( TYRES & TUBES ) AMENDMENT RULES, 1968. 

8 . 0 . 1192 .- In exercise of the powers conferred by Cub - section ( 1 ) of Sec 
tlon 642 read with clause ( d ) of sub - section ( 1 ) of Section 209 of the Companies 
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Act, 1956 ( 1 of 1956 ) , the Central Government hereby makes the following rules 
to amend the Cost Accounting Records ( Tyres and Tubes ) Rules, 1967, namely : 


1. These rules may be called the Cost Accounting Records ( Tyres and Tubes ) 
Amendment Rules , 1988. 
2. In the Cost Accounting Records ( Tyres and Tubes ) Rules, 1967 ; 
( a ) in sub - rule ( 2 ) of rule 3, for the words and figures " and each of the 

proforma specified in Schedule II shall be completed within three 
months of the expiration of the financial year to which the particu 
lars of cost relate " ; the words " from the particulars entered therein " 

shall be substituted ; 
(b ) in rule 4 , for the words " other than persons referred to " , the words 

" including persons referred to " shall be substituted ; 
( c ) In Schedule I, for paragraph 9 , the following paragraph shall be 

substituted , namely : 
" 9 . Production Records. Quantitative records of all receipts , issues and 

balances of different items of tyres and tubes produced by the 
company shall be maintained . The values of all receipts , issues 
and balances may be kept in the form of control accounts for each 
product group provided , the value of the balances according to 
such control accounts are reconciled periodically , at least once a 
year, with the values of the quantities shown by the Quantity ac 

count for each item of tyres and tubes " : 
(d ) In Schedule II , for Proforma D , the following proforma shalll be substituted 

11 mely : 


“ PROFORMA " D " 


Statement showing the cost including Selling and Distribution expenses in respect 
of Rubber Tyres /Tubes sold during the period . 

Descriptian 
Quantity Sold 


S . No. Particulars 


Total Amount 


Cost Per unit 


Current Previous 
Period period 


Cost of Production 
(Ex -works) 
Selling and Distribution 
overheads 
Adjustment for difference 
betwcen Opening and closing 
stock of finished goods 


Total cost of goods 


sold 


Average Sales reali88 
tion per unit 


- 


- - - 


. 


[No. 52 /3 /66- CL II. ) 
M . K . BANERJEE , Under Secy 
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- - - - - - - - 
(Department of Industrial Development) 

ORDER 

Vew Delhi, the 21st March 1968 
S . O . 1193 IDRI 136 ,61. - In exercise of the powers conferred by Section 18 G and 
Section 27 of the Industist Derelupment and Regulation ) Act, 1951 ( 65 of 1991 ) and att 
Other power ) enublu all that ichilt , the Central Government hereby ma) co the foll HITM 
OST Iuller to amend thc Cement Control Order, 1967 namely :-- - 

11. Order many lie called the Cement Control Second Amendment) Oider , 1968. 
2 . In the Schedule t the Cennt Control Order, for the entry 
" M /s. Shiee Digvijay Cement Co . Ltd ., 
Sikk . Works 

93 : 50 upt an annual production of 260,000 

tunnel, 
96 . 00 for every lntle beyond 200 ,000 toenc 

per annuin provided that the combined 
production of the Sikka and Sewreo 
Works 18 not less than 410 ,000 tonnes in 

that ear. 
Sol - Wiks 

129 * 75 * Hexclusive of actual wharfage charges pard 

at Sinka on clinker" . 
Hamng item 16 the following entry shall be substituted , namely : 
M /s. Shree Digrav Cement Co. Ltd ., 
Sikl . Yrks . . . 93 50 upiw an unul Production of 260 . 000 

tunes. 
96 . 00 for every tonne beyond 260, 000 tonuts 

per unnum provided that the combined 
production of the Sikku and Sewrc 
Works is 1101 less than 410 , 000 tonnes in 

that year . 
Sewree Works 

. 35 . 304 * exclusive of actual wharfage charges 

puud at Şıkka on clinker , and subject 
to the condition that the clinker is moved 

by 87 
Ahmedabad Works . . 115 . 00 ” . 
3 This Amendment will be deemed to have teken effect from 1st Junuary, 1968 . 

[No. F 1-35/67 - CEM . 
K . I. VIDYASAGAR , Jt. Seey. 


औधोगिक विकास तथा समवाय- कार्य मंत्रालय 

( etfita fapte fair ) 


आदेश 


71 


Fireft, 2147 , 1968 


homo 119 4. 76 Eto To $ / 188 /67 - Jata ( forfitt a fafar Ah ) 
efaya , 1951 ( 1951 PT 65 ) OTT 189 ATT ETET 25 OTETTU eftirut JT 
इस संबंध में उसे समर्थ बनाने वाली अन्य सभी शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा 
सीमेंट नियंत्रण आदेश, 1967 में और आगे संशोधन करने के लिये निम्नलिखित आदेश जारी करती 
# TUTTE 


1. 


THE FACE ( featu FTTT ) TOT, 1968 


OTTI 
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2. सीमेंट नियंत्रण आदेश की तालिका में मद मंख्या 16 के सामने दी गई निम्नलिखित 
प्रविष्टि : 


_ "मेमर्म दिग्विजय सीमेंट कम्पनी लि . 
मिक्का वर्कम 

43. 50 , 65 (),(101) मी० टन वार्षिक उत्पादन तक । 
46 . 00 , 617, 000 मी० टन० वार्षिक उत्पादन से 

अधिक प्रत्येक मी० टन के लिए बशर्ते कि 
उस वर्ष सिक्का नथा सिवरी वर्कस का 
मम्मिलित उत्पादन 1, 10,000 मी० टन 

से कम न हो । 
सिवरी बर्फस 

129 . 75 सिक्का में निलंकर पर दी गई वास्तविक उतराई 

को शामिल न करके । " 


के स्थान पर निम्नलिखित प्रविष्ट रखी आयगी, अर्थात :- - 

" मेसर्स श्री दिग्विजय भीमेट कम्पनी लि . 
सिमका बर्फस 

93 . 50 , (0,()()() मी० टन वार्षिक उत्पादन तक । 

2 , 60, 000 मी० टन० वार्षिक उत्पादन से 

अधिक प्रत्येक मी० टन के लिए बशर्ते कि 
उस वर्ष पिक्का तथा सिवरी वर्क्स का सम्मि 
लित उत्पादन -1, 110 , 000 मी० टन से कम 

न हो । 
सिनरी वर्स 

136 . 30 सिक्का में क्लिंकर पर दी गई वास्तविक उतराई 

को शामिल न करके किन्तु इस शर्त पर कि 

क्लिंकर समुद्र से होकर ही जायेगा । 
अहमदाबाद बर्स 

115 . 00 " 
3. यह संशोधन 1 जनवरी, 1988 से लागू समझा जायेगा । 

नं० एफ० 1- 35 / 67 - सीमेंट] 
के० आई० विद्यासागर, संयुक्त सचिव । 
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(Department of Industrial Developnet) 

(Indian Standards Institution ) 

New Delhi , the 8th March 1968 
S . O . 1195. - In pursuance of sub - regulation ( 1 ) of Regulation 8 of the Indian Standards Institution (Certification Marks) Regulations, 1955 ) 
as subsequently amended , the Indian Standards Institution hereby notifies that sixteen licences , particular of which are given in the Schedule hereto an 
noxed , have been granted authorising the licensees to use the Standard Mask . 


TR SCALDULE 


şi. 
No. 


Licence No . 
and Date 


Period of Validity 
From 

TO 


Name and Address of the Licensee 


Article/Process Covered by the 

Licence 


Relevant Indian Standard 


2 


_ 3 _ 


4 


I GM / L - 1630 

9 - 2 - 1968 


1 - 2 -68 


THEGAZETTEOFINDIA1MARCH80,1968/CHAITRA10,1800 


2 CM1,04631 


2 CM / L - 1631 

9 - 2 - 1968 


1-2-68 


1 - 2 -68 


3 CM / L - 1632 

9 - 2 - 1968 


31- 1-69 M /s. D . Waldie & Co ., (Lead Oxides) Ltd ., Basic carbonate of lead (white IS :34 - 1950 Specification for 
G . T . Road , Konnagar , Distt. Hooghly lead ) for paints 

basic carbonate of lead 
having their office at Gillander House , 

(white lead ) for paints . 
Netaji Subhas Road , Calcutta - I. 
31- 1 - 69 M / s. D . Waldie & Co . (Lead Oxides ) Ltd . , Zinc oxides for paints 

IS : 35 - 1950 Specification for 
G . T . Road , Konnagar , Distt . Hooghly 

zinc oxide for paints . 
having their office at Gillander House , 

Netaji Subhas Road , Calcutta- I. 
15 -2 - 69 M /s. Canara Wire & Wire Products Ltd , Structural steel ( standard IS -226 - 1962 Specification for 
Yeyyadi Padavu , Konchady , P . O . Manga - quality ) 

structural steel ( standard 
lore having their office at Upendra Bang , 

quality ) (thard teoiston ) 
Upidi, S . Kanara , (Mysore State). 
15 - 2 - 69 M /s. Canara Wire & Wire Products Ltd ., Structural steel (ordinary IS -1977 - 1962 Specification for 
Yeyyadi Padavu ,Konchady, P . O . Manga - quality ) 

structural steel (ordinary 
lore having their office at Upendra Bang, 

quality ) 
Upidi , S . Kinara , (Mysore State ) . 
15 -2 - 69 M /s . Bhanodaya Enterprises Pvt. Ltd ., Tade- BHC dusting powders 

IS : 561- 1962 Specification for 
palli ,Guntur Distt. (Andhra Pradesh ) 

BHC dusting powders 

(Second Teridion ). 
15 -2 -69 Mts , Bhanodaya Enterprises Pvt. Ltd , Endrin emulsifiable concent- IS :1310 - 1958 Specification for 
Tadepalli ,Guntur Distt. (Andhra Pradesh ) rates 

endrin emulsifiable concent 


16 -2 -68 


4 CM /L - 1633 

9 - 2 - 1968 


16 - 2 -68 


5 CM / L - 1634 

15 - 2 - 1968 


16 - 2 - 68 


6 


CM /L - 1635 
15 - 2 -68 


16 - 2 -68 


PARTII 


16 - 2 -68 


I5 - 2 - 1968 


16 - 2 -68 


8 CML - 1637 

IS - 2 - 1968 
9 CM / L - 1638 

16 - 2 - 1968 


16 - 2 - 58 


15 - 2 -69 M /s. Tata 

fies , Plot No. 94 , Endrine mulsifiable concent- IS : 1310 - 1958 Specification for 11 
industri katruir . Madras- 58 . Ntcs 

endrine mulsifiable concent 

rates 
15 -2 -69 Ms. Krish y an , Ranital, Distt . Bala - Malathioa emulsifiable con - IS :2567 - 1963 Specification for 
sore (Orissa ). 

centrates 

malathion emulsifiable . 
15 - 2 - 69 M / s. Hindistan Conductors Pvt . Ltd ., Opp . Hand drawn stranded alumi- IS :398 - 1961 Specification for 

Railway D Cabin , ChhaniRoad , Baroda- gium and steel - cored alumi- hand -drawn standard alumi 
2 having their office at 24 Brelvi Sayed nium conductors for over nium and steel cored alumi 
Abdulla Road, Bombay - I . 

head power transmission nium conductors for over 
purposes 

head power transmission 

purposes (revised ) 
15 - 3 -69 Mis National Instringits Ltd ., It Raja Clinical thermometers 

15 : 3055 - 1965 Specification for 
Sibodh Millick Rord , Jadavpur , Calcutta 

clinical thermometers . 


IO CML- 1639 

19 - 2 - 1968 


11- 2 -63 


32 . 


II C L - 1640 

21- 2 - 1968 


1 - 3 -63 
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I2 CM / L - 1641 

22- 2 - 1968 


1 -3 -68 


13 CML-1642 


1-3-6828-2-69 


1 - 3 -68 


14 CML- 1643 

28 - 2 - 1968 


23 - 2 - 69 M /s . Grandol Works , I, Okhla In listrial Cast Iron flushing cisterns IS :774 - 1964 Specification for 
Estate , Okhla ,New Delhi- 20 . 

for water closets and urinals flushing cisterns for water 
( bell type ), high level , 12 - 5 closets and urinals ( valveless 
Litres capacity 

siphonic type ). 
28 -2 - 69 M /s . Manzingka Industries Pot. Ltd , Pac - 18 - litre square tins 

IS : 916 - 1966 Specification for 
hora , Distt. Jalgaon ,Maharashtra . 

18 -litre square tins. 
23- 2 -69 Ms. Anplua Pulverising Mills , Indus- Malathion emulsifiable coila IS :2567- 1963 Specification for 
trial Estate , Eluru , West Godavari Distt . centrates 

malathion emulsifiable con 

centratos. 
28 - 2 -69 M /s . ESSO Standard Eastern loc Survey BHC water dispersible powder IS :562 - 1962 Specification for 
No. 24 / 3A & B , Chikkabı lerakalla Village, concentrates 

BHC water dispersible pow 
Neelamangala Teluka , Bangalore Tunkur 

der concentrates . 
Road , Bangalore Disstt. 
28 - 2 -69 M /s . ESSO Standard Eastern Inc. , Survey DDT water dispersible powder IS :565 - 1961 Specification for 
No. 2413 A & B , Chikkabiderakallu Village, concentrates 

DDT water dispersible pow 
Neelamangala Talaka , Bangalore - Tun 

der concentrates . 
kur Road , Bangalore Disstt. 
23- 2 - 69 M s , Pearl Electricals , 8 /41 KirtiNagar , In - Three -phase induction motors IS : 325- 1961 Specification for 
dustrial Area , New Delhi - 15 

2 . 2 KW ( 3 hp .), dass A in three- phascinduction motors 
sulation 

(second remision ) 


1- 3 -68 


IS CM / L - 1644 

28 - 2 - 1968 


1 - 3 - 68 


16 CM / L - 1645 

29 - 2 - 1988 


1 - 3 -68 


(No. MD /33 : 76 .] 
(Dr ) A K . GUPTA , 
Deputy Director General. 
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New Detai ,the 13th March , 1968 


S . O . 1196 . - In exercise ofthe powers coaferred on ne under 115 - regulatio i (4 ) of Regalation 3 of Indian Standards Institution ( Certification Aiarks ) 
Regulations, 1955 , ajaineaded in 1961 , 1962 , 1964 and 1966 the following mo luications to provisions of Indian Standard , details of which are gvien 
in the Schesiale hereto a inexed , have tentatively been made , with a view to expedite the use of the Standard Mark without, in any way affecting the 
quality of goods covered by the relevant standard . 


THE SCHEDULE 


Si. 
No. 


Nir, and Title of Indian Stand - Particilars of the existing provisions 
ani , the provisions of which 

have been modified 


Particulars of the modification made to the Date from which the 
provisions 

modification shall 
come into force 


I IS :2037- 1962 Specification for The existing provisions of IS : 2037 - 1962 Provision has been made for the use of our 12 March , 1968 . 
Tracing Cloth 

specify only the use of photoelectric ex alternative apparatus called densi 
posure metur for carrying out the test for tometer for carrying out test for transpar 
transparency , 

ency . The specified values for trans 
parency have also been suitably modified 
(copy of the amendment is enclosed ) . 
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(No. MD / 13 : S / A .) 
(DR.) A . N . GHOSH 

Dla General. 
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